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About this report

Reporting entity

The reparting entity is Simoma ntesnational Engineenng Co,, Ltd. [stock codie 0097) and its affiliated enterprises. In this report, for
eaze of mqpression and reading, “Sinoma intermatonal Engneerng Co, Lid." & abbreviated by “Sinoma intemational,” “the
Company,” and “we,” and "China Mational Buildeng Material Group Co., Lid ® i represered by “the Group.”

Reporting scope

The =cope of this report is consishent with the scope of the anmual fnancial dedasure. Unless othenwise stated, this report covers
the erwirormenital, social, and governance pedormiance of Sinoma intemational Engneenng (o, Ltd. and its affiliated enterpimes
during the period from Januasy 1 to December 31, M25. Given the continuity and comparability, certain contents of this report may
bee mxchendiesd as necessany.

Information sources

The informatson and data in the repost ane derived from the Company's official documents or imbermal statistics. The historical data
ceted s fnal statistical dats bn case of any desoepancy between the financal data and the annual report, the annual report shall
presail. Unless otherwise stated, all amounts of camrency imvohved in this report are denominated in Chineses Yuan {"CHYC).

About thes repon

Reporting language

This repart is published in bath Chinese and English. In case of any inconsstency betwesn the Chiness and English wersions, the
Chinese version shall prevail.

Reference standards

UM Swrstainable Development Goals M0 |SDGs]
Lustminabilbly Reporiing Stasdardsof Global Reporting Inrtte

Guvdeines or Covporate Socia fesporsiiity Reporting for Chinese Enterpreses (CA485-E50 S0 ssued by the: Chinese Academy of
Social Sciences

Rieference indiator System G e E56 Special Repont of Listed Compamies Controded’ by Contral Entenprises msued by the State-
ownied Assets Supervision and Adminestration Comm ssion [S4SAC) of the State Coundl

Guidatines No. [4af the Shangt Stock Exchange for Saif-remudation of Listed Compamies — Sustainabiity Repost (Traal}

Gusde N 4 for Self fegeriniory Supenasion on Lister’ Compares of the S5 — Compiation of Sustamable Development Reports
(Revised lanuary M126)

Recommendations of the Task Fosce on CEmate-related Financal Disclosures ["TCFOT)




Chairman's speech

Embracing the Mission Through
Storms and Mountains,
Composing New Chapters
Through Shared Adversity.

This year, we began with operations, anchoring This year, responsibility has been our guiding hand,
our focus on high-quality development to as we fulfilled our global commitment to ensure
overcome difficulties and pursue progress that the fruits of progress were shared by all.
amidst stability.

oo d#ying ous n 'I'I'eu'm‘be
a chapter of perseverance with tanglbll- actions,
embodying the spirit of “remaining steadfast
despite countless trials.™

True to mmmmldmmurhu
mnamry of responsibility where harmany
thrives amd beauty is shared by all.

Hawing weathered countless stormes, the seas now
cabm, we hoist owr sails s the tide rises anew.

This year, we advanced with green as our
guiding stroke, spearheading the
transformation toward a green and intelligent

Lokl ng basck om IO25, v cross

futwre—driving simultaneous gains in brand
strength and governanoe effectiveness.

|nmhmmﬂullf]mnlugy bringing to life a bold p
vision: “Imtedligence ignites the Future, Green
Powers the Planet.™

Chairman of Simoma intemationa
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About Sinoma International

Company profile

Siroma inbermational Engjresering Co, Lid (herenafter referned to as *Sinoma intermational”) = & key enterprise in the engineering,
techmical, and service sectors, as well as in international business under the China Mational Building Material Group Co., Lbd, a
Forturme Global 500 company. |t i also the world's largest integrated sersice provider of cement technology, equipment and
engnesring system imbegration, a national technological innovation demonstratson enterprse, a single champion demonstration
enterprise in the marufacturing industry, a demanstration enterprise for national intellectual property, and a winner of the China
Grand Awards for Industry.

In 2001, Sinoma inkemational was established by integrating high-quality ase=ts of the naticnal cement technology and equipment
engmeering business. In 2005, it was isted on the Shanghai Stock Exchange (G005T0.5H). Through technology emport, assimilatson,
and independent innowvation, the Company has sucoessively developed and buiit a series of production Enes ranging from China®s
first 1,000 tpd produchon line to the warld's lasgest 14,000 tpd productson Bne, and made major breakthroughs that enabled
China"s transformation from an importer of complete setx of key equipment to full localization and then to an exporter of complete
sets, thus malkdng great contributions to China's nfrastructune constructsan: and economic development. The company affers a
complete indusirial chain ard system solubons, covering mining services, cement engineering RED, engineering design,
professsonal equipment manufacturing, construction, instaliation, commsioning, and production line maintenance and operation
management. |t is the only enterprise in the international cement technology and equipment enginessing market with a fully
integrated ndusirial chain.

Siroma Intermational nefies on intemationally beading technologies for new dry-process cement production ines, backed by
independent intellectssl property nights. Leveraging its comprehersive industrial chain resources—spanning cement technalogy,
equipment, engireserning, and s=nsces—the company promotes the giobal export of Chinese products, techniologies, standsnds, amd
capital through intemational engneening projects. It has comtracted 373 cement produsction nes in %1 countnes around the warld,
maintaining the world™s Mol market share fior 18 corseoutive years. It has also been repeatedly honored with prestigious awvands,
inchuding the Lhan Avard for China Corstruction Engineenng and the Gold Award for Mational High-Quality Engineering, Ht ranesd
38th among ENA's “Top 250 International Contractors® in 2025, and ranked Lith among Chinese companies on the list. The brand
“SIHOMA” hars become one of the most influentiad brands in the imtermational building materials and engineering market.

Today, Sinoma imtemational has evolved into a giobad enterprise with core competitieness system festuring scentific and
technological innovation, core equipment, engineering mtegration, digital intelligence, and global operations. With steady
improvement in operation guality and prominent acvantages in its corporate walee, the Company & steadiastly advancing the
corparate mizsion of “promoting green and inteligent development and serving a better world® and forging fearies<ly toward the
wision of becoming a “world-class service provider in the material industry.®

Maiin business indicators in 2025

Operating Revenue reached ley Net profit attributable to parent shareholders reached

49 -59‘9 bilion yuan 2-862 billion yuzan
-~

Hewdy signed cantracts reached @ ERective hacking reached
o

EY 71.2 e 66.5.000 0

1]

Mission and Vision

Fmm———

Promote green and intelligent
development and serve a better world

e

One core

Engineerng technacal seraces
[Cement, mining environmental
protection, green enevgy related

dreersification)

Develop three
industrs
simultaneously

About Sanomma inte rmational

s s

World-class service provider in the
material industry

e

[l
i
i
i
i

i

two drives
Digstal intelligence

High-end equspment

Four management principles

Five core capabilities

Five support systemns
Optimize and strengthen leading buss
Strengthen and expand localized operatiors
Cultivate breakthroughs on the second tradk
Development positioning
'I:E'c Laadior in tachaological innovation 1 ( -;:?3 “‘“Wg:;““‘?:r'::ﬁmm‘“
Indusiry peomster O promn INciigenn Group Eeneaf oF Fila IPaTiona ko davelo pireiTl

B Busildar of gichal devalopmant J

Possitiaring Esalathar of wiorks bt oG
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Main business segments

s of 31 December 2005, the main business segments and affiliated enterprises are as follows:

Productis atii mid
Engineering technical services n-'mnrr:c?'m'nz.
Cemnent ard mine Operaton and maintena noe senaces of
ENEMBEnng, Ereen energy oement production ines, mining
emviranmental enginesnng operation and maintenance werdices,
and diversified enginessing digrtal it elbigent senaces, green enorgy

High-end equipment manufacturing
Research and development, design,
processing and manuiacturing,
technical sernces, eic. of cement
techmical equspment, mining crushing —

@ ‘;} and environmental probection services

The Company’s main
business operations
include

Other business

Project logistics, aggregate
saies, [ncalized prodisct sales

and material processing squipment

Business segmient iffilliated enterprise
Siroma Intermiational [Manjing) Beijing Triumph jiacrma (M ardan]
Ergmeering (o, Ltd. inbesTiationa Constrction Co., Lid.
Engirssering Chengdu Design and Research Institute  ENEINeening Co, Lid Sinoma [Zhefiang]
segmert of Bulding Materials industry Co, Ltd Sinoma [Suzhou) Ergneenng Design &
CEMI| Construction Co., Lid. Construction Cao., Lbd. Research Institute Co., Led
P : Eguipment Growp [Tianjin Cement Industry Design & Research institute Co., Ltd., Hedei Cement
—IT‘JIPF::HH Research & Design Institute Co., Lid, Zhefang Boyw MEE Industry Co, Lid., HAZEMAG & EPR
A GMBH]
Miming segment | Sinoma Mireng Construction Co., Lid
Oiperatson and

MairtEnance Services

Digital entedigence

Gresen energy and
environmerdal
engineering

Trade lagistics

Kiota: Tha envincesmantal 2o sncial data disdesad in this repoet ars the sum of the data of the Compasy and s sdbaidiany et erprises, imespacti of
thi Comgany’s shass of agity

a7

CHEM Smart Indwstry Technology Co., Lid.

| Sinoma intemational Intelligent Technaology (o, Lid

Sanoma intem ational
Simoma Cverseas . T
Development Co., Lbd E-_r.--?;n:r.al R

Simoma intermational  Water
Technology (Hefei] Co., Ltd.

Simoma intemiational Trading Co., Ltd. Sanoma Cango {Manng] International Logestics Co.,
L

Market distribution

91

Countries

373

Cement
production lines

100.

Overseas
institutions

470 +hillion

Accumulated
Contract overseas

1,548

Owerseas
employees
1

18 years

Stably ranking
Ho.1 in the world

[
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esc Growth 100 index of Central ENR's 2025 "Top 250 International Contractors™

Enterprises 38ih among global companies and 10tk among Chinese companies on the list

AR in Wind ESG Rating

No.1 in China's "Overseas EPC Tumaver of Su rvey and Design Enterprises”

: s Bocion Eri B -
ESG Golden Bull Award TD[J 100 N 6.6 in China's "EPC Turnover of Survey and Design Enterprises” in 2025

The 3rd Easy Board esc+d“Value 100~ st

1 Special Prize for Qutstanding Achievements in s
China's State-owned Enterprisesin Panorama Outstanding
AR s G G s el Deepening Reform and Practice  Institutional Attention Award
Best Practice in Sustainable Development it Fosentta ok Al Best Practice
far Listed Companies Best Board of Directors in Imvestor Relations Management for Listed Companies

Included in 5&P Global’s
Sustainability Yearbook 2025
(China Edition)
Sustainability Yearbook 2026

Clazs A in information Disclosure

by the Shanghai Stock Exchange {S5E] fior seven consecutive years

10
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Sinoma International's Top 10 ESG Highlights of 2025

Continuausly improving the ESG governance system to baild 2 high-g

The Company was selected for inclusion in S&P Global's Spstamsblily Fearbood (Chena Eaton) X025 and, as the only Chirese
mainkand enterprise in its ndustry, N the Sesftanabdiy Fesrbook X1 It wes also recognized with muliiple ESG honors,
inchading the *Central S0Es E5G - Growth 100 Index,” the ESG Golden Bull Award Top 10K, and the "Best Practioe in Sustainabie
Development of Lsted Companies" by the China Asscoiation for Public Companies ([CARDO].

Great efforts in green R&D enhanced technological supply capabilities

In 2028, Sinoma International’s green FAD investment acoounted for 3.65% of its total BAD kvestment. The Company secured 190 nevly
authoroed imention patents and 13 imemational patents. Additicnally, two standasds were selected by the Minisiry of Industry and
Infiormation Technology as exsmplary cases for the application and peomation of group standands. Tangshan Heaey Machineny Co, Lad.
was mecogrined 25 3 naboral-bevel "LEte Gant” enterprise (specalizsd and sopesticated enberprise that peoduces new and undgue
products). Meanwhile, Thongdu Machinery and Xuchou Heavy Machinery wene both honored 25 “Provincial-bevel Green Factories.”

Four major carbon reduction pathways implemented in Europe, winning Iﬂmmj‘"

The Company successfully rolled out its suite of four major carbon reduction pathays in high-end miarkets including France and
Belgium, with green-onented projecis aocounting for 52% of newly signed confracts in Europe. These efforts comtrbuted to the
Company being hononed with the *Sustainability—Net Zero Award.®

r

arturing advanced deeply, " zero-employee factory™ leading the fndm: T

Inteligent manu

“Inbeligent Cement Production Complete Tedhnology Development and Zeno-Employes Factony Application® passsd acceptance
inspection, establshing the cement induwstny's first certied “zero-employes factory.” The "Three Systems™ work adwanced sofidly,
and the compamy was included in MET's "5G6 Factory” dinectony.

Deepening international partnerships, brand reputation further enhanced

We successfully hosted the 3rd Soma Cement Green & intedigence Summit, bringng together over 580 industry elites. and
mperts from 48 countries. The event was onoe agan featured on China's national television, CCTV. We held promotion
conferences and nnovation achievement exhibitions n |ndonessa and Irag, further strengthering customer relatiorships and
reinforcing our brand presence i key markets.

11

Snoma international’s Top 10 E5G Highlights of 2125

We secured our first overseas hybnd tower project in Sawdi Arabia, and overseas photovoltaic projects—andluding DCC in irag
and Limak in Tirkiye—wene sucresshully connected to the grid The cumulatie contractesd instalied capacity of our gresn
ene gy business surpassed 5.5 GW.

native fuel capacity surges, delivering tangible green results

We established an altermative fuel industrial chain platform, deployed B regional companies nationwide, bullt 18 processing
ceniers, with annual prodection and processing capacity reaching 2.25million tons and sales esceeding 1 million toms.

ening reform and advancing excellence to build world-class demonstration snterpriss

Whth the special initistse—Despening Reform and Advancing Excellence to Busid World-dless Demonstraton Enterprese—
successfully conduded, the Company was awarded the Special Prize for Outstanding Achievemenis in S0E Reform, seinforcing
our commitment by becoming a world-class matevials ndustry senice provider—characterized by excellence in products,
distinction in brand, leadershipm mnovation, and modemity . govemnance.

Consistently A-rated in disclosure, recognized repeatedly for governance excellence

The Campany veas rated Grade A for information desciosune by the Shanghai Stock Exchange for T consecutie years, and once
agan awarded the Gaolden Roundtable Award for Best Board of Directors, Best Practices in Listed Comipany Boasd Govemance,
and Best Practices in investor Relations banagement.

Championing role models, empowering talent through incentives

The Company officially designated its fiest batch of five Model Workes Innovation Studios, held the sih sexsion of | Young and Kid
Career Leadership Development Program, and implemented |t inaugunal incentise payout tied to the commescialization of oo entific
and technological achievements. Additionally, it introduced performance-based safary pool rewards for cone talent in digital-ininlgent
and green eneTgy sectors, continuously strengthening the rede-model effect and systermabc culthation of a high-caliber talent pipeline:

12
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Sustainable development
management

Sustainability strategies

Sinoma International has formudsted the “1iM° sstainablity strategy. Internally, the Company establishes 2 modernized
corporate govermance framework, adheres to compliant and clean operatson, and strives fo safeguard employees” ights and
interests. By mantaining production and operation in a clean, green, and recpdable mannes, Sinoma inbematsonad aims to solidify
the foundation for our sestainable development. Extemally, Sinoma Intemational continuowsly enhances.  senvice guality,
builds & sustainedle supply chain, ssizes oppartunities in dean technologies, pursues brealthroughes in the innovation of green and
lowi-casbon produscts and services, and actively responds to climate change, thus building a comenunity with a shased futare or
manidnd that supports the sustainability of the industry, society and global community.

Aworld-class matenal smdustry service prul.'ldirﬂ\.lt [T
gantributen to prometing green and in .

devalopment and serving a better world by mpmln

sustainable develcpment akalty as a core "

‘Guided by "one core, three values, two main lines and fowr goals," the Company establishes a standardized and transparent
governance system, fosters an honest and clean business emvisonmeent, buids a dynamic and capable talent team, and promobes
the healtty and ustanable devedopment of the Company. The Company adopts a clean and environmentally friendly production
method, advances a low-consumption and recycling operational model, and maintains a healthy and harmonious ecological
emironment to drive its green and sustamable development. The Company breaks throwugh innovative and advanced technaological
capahilibes, leads the snbelligent and high-end industrial upgradeng, strengthens the parinership for co-corstsction and win-win
outcomes, and enables the sustainable development of the ndustral chan, The Company provides green and low-carbon
solutions, cultivates the ability bo respand to global demate change, practices the “Belt and Road” mitiative of consultation, co-
corstrsction, and sharing, promotes the deep imtegration of global techrology, talent, and colture, and contrbutes to the
harmoniows and sustainable development of the world,

Sustainahle development marogement

ESG governance structure

Smnoma Imtemational has established an ESG management system wnder the responsibifity of the Board of Directors. The system,
led by the management and mitiated by the responsible departments, requires cross-departmental collsboration and imohement
Froem entities at all kevels

Thie Board of Directors & the highest deciion-making body for the Company's ESG efforts, responsible for comprehersieely
guiding the Company’s sustamnable development strategy and oversesing, supervising, deliberating, and approving sigrificant ESG-
relabed matters such as the Company’s ESG strategy and annual ESG report. The Strategy, investment and ESG Committes i
set under the Board of Daectors, and responsible for researching and formulating the Company's overall objective and
impl=mentation strategies for ESG management, ssseming ard idertifying the Compamy's ESG risks and opporunities, and
evaluating, prioritaeng and managing mportant ESG-relsted matters fincluding risk management, information security, wasie
management and pollutant emission, climate change-related risks and opportunities, biodiversity commitments, supgplier ESG
management, oooupational saiety and health, labor management, business ethics, etc), and reporting significant matters
regarding ESG work to the Board of Directors on a regular basis.

The Company clarifies the ESG management responsibfities of the leading department and each functional mareagement
department, while estabshing and mproving ESG management nomms and processes. Meamwhile, the Company statistically
analyres ESG-refated information and data, onganizes and caeries out E5G practice activites, implements speciic objectives and
action plans st up by the Company in ESG management, and establishes effective commumication with ESG stakeholders.
Affiliated entenprises dearly define the ESG main resporsible department, improve their ESG management systems. under the
Company's unified plarming, and carry out vaniows forms of resporsibality fulfillment practices in accordance with local condstions
under the unified planning of the Company.

i Feg remuneration of man

performance

In accordence with the Company's development stramgy and
annual budget, the Company has set chear annual business
objpcthes, which are decomposerd and implemented kel by
i among the Company's management team, aflizied
enterprises and headguariers deparimenis. The 228 Ao
E.L':nﬂs Perfrmance Responsibility Letier has been signed
The performance assessment indicabor
Fulrrlnlrg_rm ESG:related issues, covening such key amas as
work  safiety, omvironmental | management,  eTeTRY
corenvation and consumpton reduction, carbon peaking
and carbon nn.n.rallty ks, mtegrity and compliance, data
privacy protect 5“ dewelopmaent, ESG infmmation
disclozure Ind E5G rating improvemsnd. Amang them,
“Energy Consenvation and Ecological Emdrmonment Frotection”
SEVES 25 3 by indicator, accounting for 108 of the overadl
business assessment weight This indcator s applied o
asrmsments at 2l levels of the Company's headguarters and
affiliated enterprises, and the performancoe evakuation of bath
headquarnters and members of the s
management of affiliated enberprives s directly linked to this
indicator.

To pstomabcaly advance the institutionalization and
systematization of ESG management, the Com has
formulated and ksued the Sinome nfeman ESG
Assrcment ana' Managerment Measres, further danfidng the
ESE ewaluation criera, peocedees and  application
mechanizm of asessment resulis. bn accordance with these
rules, the final ESG assessment scoee s directly integraied ngn
the annual business perfoemance apprasal system, so a o
fully align ESG performance with business accourtabiliy,
incentiees and restrants, and promaote the deep integration of
sustainabie development goals into the Company's operation.

14
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Stakeholder Engagement

Sinoma Intemational has identified key stakeholders related to our operations and mantain smoath and efficient communication
with them. At the same time, we actively understand and respord to stakeholders' sqpectations and demands, invohving them in
the ESG decision-making prooess.

Fey stakeholders

Primary communication
channels

Expectations and appeals

Communication and response

Key stakeholders

Primary commun ication
channels

Expectations and appeals

Communication and response

+  ESGmatoniality implement national ‘Continuously strengthen
2sement policies comgplisnoe management +  Procurement biddin
ﬁ I3 Prasctice fair com petition Implemraent sunshine prooeement
it ik Support regional Farbcipate in gossemimen relabed notice
+  Phones/Emails dewelopment mestings.and cooperation {} 0 Rl “m'::nm“ﬁ‘ Create 2 responsible supply chain
Governmaents and Feeaii operatio Fespond to elevant natenal ¥ Farticipaee in industry
regulatoey authonibes 7 :::imu.;m Tlm o policies i, ot G Framote industry organizations and conferences
: 3 £ — : i . . ll- ? +  Supplien/Contracion developrment Expand mulb-party commemication
+  Press ‘Create market vabues ‘Continuoushy create bosiness canferences
releasesnnouncements Control the aperzban rik perisemance PR +  Phones/Emails
+  ESGmatenality Strengthen infomation rnfme:mmmmrrm and g +  Conferences and
— amesament prerucakn risk maragement converItion
questionnaine 5 i Penodically publist k:
Dl pchocboges v publish reports and ESG matenality
EI +  annualfrsenm ool proen iy deciese infermation asmemment
performance release Frefnch s mmingieal Hold shareholders’ meetings to questionndres
PR erniranmient
Sharehol dors Srvesioe sirengthen investon relabonshio
+  Shareholders' meetings management
+  Invesine Moeting Sirengthen technoingical RLD for
hovav-carbon indurstry devel opemient +  Phones/Emails Practice fir coem petition Maintain a healthy ma riet
adhare to grecn peoduction and +  Conferences and Strengthening shrategic oo pCosysiem
Tonsuchon {3’;} oMt operabon Participate in industry
+  Boand meetngs High-quality service Lean product qual ity by L‘-Ematnntalrty Deveiap Green Tecrnology mr:?r:“"d
+ Sharcholders’' meetings Compliant operations by Ectablish and impeove cusiomar Incusiry Business mmnn Fromote industry Cp e o 2
6 +  employee Ly sErViCE Sysinm pariners A ——— divelopment Strengthen tec LD for
fin MEEtings Seminars intensify innovation efforts Continucushy strengthen Response to dimate oty ey S P
ESG matenality Stremgthen nfoemation complianos management .
MN"T“ amesment distiosse Sirengthen technologcal RLO
o edinch questicnnaires Periodicaily publish reports and
promptiy declose information
E +  Phones/Emals Adhere to energy saving Aihsre to green peoduction and
+  Employes Remuneration and weifare Daeerlop a compset itive salany L ok and emesion reductian comtnucticn
g i s ﬁzman:mlhmg.-mw ComerEItion Frotect theecological Im energy and resounce Lse
o +  Employes performance Empicipee growsh and E—— +  ESGmaterality ermironment ICIENCY ant implormaent energy
aporaisal interviews developmens Organize employee rarng, i Engage in putic welfare conservabion and emissicn
% +  Onesite ivestigation Occuparional health and e Communlly questionnaires and charity Fchecticn
+  Employes activites safeTy ﬂhﬂmmn mEn‘M!-'cPL" bl wolare SUppOIt commy Carny out voluntany publ ic weliare
Empigyee can i o Constnuction ' Al
Employess . Improve vweorkin g conditions and organizations: Azt b rural ryvitaliiation
Demoratic management care for employess in diffculties
Carmy rust wenployms kit aned Haold ememprise open day acvities
sirengthen emoloyee
CorTET L Eation
+  Phones(Emails EYmLE Ly Ensure-product qualiey + Press Maintain good rebtionships Expand pubdicity channets
6 +  Conferencesand High-quality serace Improve client senvion sysiem releases nncuncements Extablish posithe ovion talkastackdlers to it
COmerItinng Profiect Customes rights and sirengthen technological RED for ‘v 'J' +  Media interview mieraction Commisnicaie with NBOs
m +  ES0matenality mieess loev-carbon industry developmat +  ESGmaerality
Okt E::th Dewelop green technolopes Mdheneto green peodwuct on and Hesa e ment
q E—— Consinaction questionnaires

Arsponse to dimabe
cha
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Materiality assessment

Sinoma Intemnational has integrated materalty asesment into its overall enberprise dsk management (ERM) process and
onducts materiality assesement on 2n annual basis. kn X005, in accordance with the requirements of the SelF Segpenlston: Sowfefmes
for Listed’ O s Vo 14 - Sustavnability Seponts (Trinl issued by the Shanghai Stodk Exchange fhereinafter referred to as the +
*Gusdelines”], and with reference to mainstream domestic and nbemational sustainability standands, the Company systema tcally
camied owt its first matenalty assewsment based an the “double materislity® framework

Based on the 21 core issues specified in the Guidelines, this assessment has incorpoated company-speciic issues in Eght of
the Company's mdustry characienstics as a global keader in building materals technology, equipment ard enginesrning
services, resulting in an assessment list totaling X3 issues.

In acoordanoe with the four core steps for "double mateialiby™

t outlined in the Guidelines, the Company identified

the shart-, medium- and long-term financal impacts of &sues on the Company, as well as the actual and potential impacts of
the Company’s performance on vanous sswes to the sconomy, society and the emaronmient. The detailed analyses process is
as followes:

*

Heviewing and Confirming 04

the context of the Company®s activities. 01
relationships
Conducted 2 comprehensae analysis of fe core business, value
execution, and upstream and downstream supphy chains on society

and the emvironment.
Identified potertial isks and opportunities Sar the Company ansing

Mapped and defined key stakehodders, ncluding employees,
cusbomers, suppliers, mestors, govermment, and communities, a5
an important foundation for subseguent assesoment

The Company mtegrated the nesults *  Impact Materiality/#

Dreweloping the issue list 02

Assessing Materiality of isswes

Using the 11 fourdational ssues
speciiedn the S5E Gudelinesas a
framewark, the Comparry further
identified two material Exues with
distinctive charactevistics: "Gresn
and Low-carbon Walue Chain
Development™ and “Enhanced ESG
Information Disclasure.” based on
ﬂdmydmm I'E'.Ilﬂl‘nfj
pricrities, and peer

resuliting in I]Iﬂl'r:.u'nr_r list of X3
issues

03

r PR Y

feedbackwas

of impact materiality and fnancial
miaterilty avsessments, and used
miatrix arahysis to map the
distribution of each issue across the:
dual dimersions. Bazed on the

a finad list of high-peionty issoeswith
“douhle materiality™ wes
dietermined.

The list wars reviewed and confirmed
hmntdeGEm
serving as the substantive basis for
diesciosurnes in this report

Mtwmmﬁm both internal and extemal
partes. A comprehensive evaluation was conducted based m e
dimensons: the “severity of mpact” (including scale, scope,
irmeversibility of impacts) and the “likelihood of impact.™ 'I'h:ﬁr:.ll
im pact materiality assessment results were formed by synthesizing
muiti-stakeholder evaluations and incorporating advice from
imbermal and extemnal expests.

Fimancial Materiality Assessment: The Company engaged seniar
exemutives, heads of business and functional departments, and
relevant experts to anabyze the potential short-, medium-, and long-
term impacts of each issue on the Company’s fimancial position,
operating resulis, and cash flow. This analysis was based on twao
dimensons: the " [#elhood of financial impsct ocounrence™ and the:
“magnitude of fnancial mpact”

17
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The 14th Five-Year Plan: A New Chapter
in Our Sustainable Development

During the *l&th Frve-Year Plan® period, Sinoma inbemational achieved leapfrog development from strategic conscousness to
global leadership. Within the historical continuum of sustainable development, we have made a decisive leap—advancing from top-
leved dessign bo systematic implementation, and from technological breskthroughs to global empowement. Over the past free years,
we hiave not only built an E5G governance framework fully aligned with our corporat e strategy, but have also left an indelible mark.
of Snoma Intermational on the green transio rmation of the global cement indistry throwgh a senes of milestone breakthrowghs and
beenchmark pojscis.

Driving growth with a clear strategic roadmap

We have embedded the concept of sustainable development into our core strategy, establiching the foraard-looking 1308°
Sustainable Development Framework. This framework gusdes our ESG joumey with a dual foous: "Strengthening the Foundation of
the Company's Cwn Sustainable Development” and “Serving the Industry, Society, and Global Sustainability.” Meanwhile, aligned
with the goals of the Léth Fae-Year Plan, we have developed a rigorous strategic ESG action plan. Through a closed-loop target
management mechanizm , we ensure the effectioe implementation of all tasks.

"1324" Sustainable Development Strategy

"Solidify the foundation for our
sustainable development™

"Six the swstai of the
indu:n'j'l?::it; and mmmi}"

Systematically Guiding the Company's ESG Progress

Green Leadership: Making Low-Carbon Breakthroughs
Strategic Guidelines: Deepening Our Low-Carbon Footprint

We have embedded cimate change consderations across owr decsson-malong, production, and daly operations. This has
ulminated in the development of the Carbon Prak amd Carbon Mewtrality implementation Plan of SINOMA imtermatona/
Emgineenng (o, Lo, which provides a definitive timeline and roadmap for our joumey. By evecuting thes plan, we ane activety
confributing to the national and the Growp's “dual-carbon® grals, demonstrating leadership through conorete actions:

19
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Practice as Evidence: Painting Low-Carbon Landscapes

Innovation-driven low-carbon breakthroughs

At the Building Materals industry Corference, the Company officially launched the world's first axy-fuel combustion coupled
carbon captune technology for cement—the Qingghoun CUCC 200,000-torne Oy-fuel Combustion Enrichment and Pusification
Demonstration Project. As the world's Lagest ooy-fssl combustion carbon capture and wtiization demonstration praject in the
cement ndustry, this project utlizes independently developed technology to boost the £0; concentration in Sue gas to ower B9,
while reducing comprebensie enengy consumption by more than #0% compared to corentional methods.

The project: has been featured in a special repart by the Global CCS institute and receieed the 2024 *Climate fction Technodogy
and Engineering Award” from the World Cement Association (WCA], marking the Company's pioneering role i addressing the
carbon reduction challenges facing the industry.

Green benchmark projects leading the way

Thanks to its outting-edge low-carbon solstions, the Company has ssccessfully mplemented green projects across musitiple
Eurcpean countries, establishing itself 25 the Chinese contracior with the largest portfolio of low-carbon projects in the region.
Hotably, green initiatives acoount for 92% of newty signed contracts in Europe.

In France, the SPL project—the first rmotary coupled clay calcination Ene for Holcim Group worldwide—has achieved 100% fuel
subrstitution, creating a “rero-fossil-fuel™ green Facility. it cots OO0, emissons by 160,000 tons annually and delftvers around EUR 8.5
millionin carbon credit revenue each year.

The God fern peoject in Beigiom marks the construction of Europe’s. first “zero-carbon® plant. Once operational, it is espected to
reduce {0, emisions by 1.1 million tons per year, with a fuel substitution rabe of 95%.

Resource recycling and green manufacturing

The Wengiu Phosphogypsum Decomposition to Sulfurnc Acid and Co-produced Cement Progect in Guizhou successfully applied sef-
developed phosphogypsum rescurce utilization technology on the waorld's largest phosphogypsum processing line. The project
reduces Emestone mining by §00,008 tors annually and oots 00, emessions by 300, 600 tons per year.

The Poland MALOL Project developed high thermall substitition rate alternative fued disect injection technology for cement kdins,
achieving an attemative fued themal substitution rate of at least 50%. The project was selected 25 a *T ypical Case of China-EU
Green and Low-Carbon Development Cooperation.*

The France MK3 project achiesed a thermal substiistion rate micesding 80%, ensbling a redwction of 241 kg of 0, per ton of
clinker after operation, with armual emission reductions of approximabely 192 000 tons and estimated annual carbon revenue: of
about EUR 20 million.

Green operations and smart mines

The High-end Equipment Intelligent Mandscturing Park officially commenced operations, imtegrating top-tier cement squipment—
awarded with honors such as "Single Champion,” “Fillar of Great Power,” and the Mational Scence and Technology Progress
Award—to establish a world-class mteligent manufacturing base. The Company has cumulatively developed 193 green mines and
15 green factones, including 48 national-kevel green mines and S natonal-leveld green factomes.

The Churhow CUCE Green Mine Project, ranked first in the national gresn mine sslection, features an advanced 55 smart mining
systen that ensures efficient production with minemal environmental mpact.

a0
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Digital Intelligence Driving, Talent Empowering

In response to the national digital development strategy, Sinoma International refeased the S48 Ave- Ve Plan for Diptad Starieny,
inmatively proposing the “543F1" digital dewelopment blueprint. This establishes our vision to “compeehensively build a
digitalized enterprise and become a world-leading provider of intelligent solutions. for the materials industry,” thereby injecting
technological impetus nbo owr ESG management.

T fully budld a digitalized Sinoma
International and become a world-class
intelligent solution provider for the
Five digital Diigitad RED arsd Smartproduction | inteligent business | Comprebensiee and Ireduestvial
capabilities design and operations management Apbe sErViCES WTIETEY
Four digital . . P
Pl st se o i Uriified planining Unified standards Umified platiorms Umified resources
= B and senvices.
Smar .
Sman Markat RAD and STt Cament Enargy Incustial chais
s | ety ooy dosign tacueey managemsare gy
Three Emart Smart Smart nialigen Digjtal inchesirial
application tnancs proc dasery] - T oEM ]
platforms
Cartees paaking L ming
v . Sman Inchasiry span
Imialligent offis EPL profict i 23em an carbon nestality LM —
Integrated operations management & control platfiorm
Cuie St o chala Ore diata platiorm One data governance system
standards
Two-layer
digital
mfrastructurs Unified technolagy Hybrid clowd
Global network
platfiorm deployment
iﬂ;esr:wmnm Degital management moded [hgital organization Dhgtal irstiturtional system
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Practice as the Seil: Cultivating the Fertile Ground of Craftsmanship

il and intelligent integration and interconnection

The "Development of Intelligent Cement Production Complete Technology and Application of Zero-Employes Factory™ propect
sucresshullly pamed acceptance review, establiching the cement industry's first centified “2ero-employes isctony” Alongside this
mmanmmmhllﬂmmﬂkmuﬂhﬁmwEnrl&hlmint!rpuuiahy
Management Platiorm was successhully i These achk represent excellent practices in deliverng intelligent
solutions for the building materialsmndustry.

Industrial innovation and empowerment

The Company added sin new nationally recognized "Little Giant® enberprses—specalized and sophisticated SMEs that produce
novel and unique products, further renfocing s cone competitiveness. We have also successfully built 60 smart fsctories and 13
digjtal mines, keveraging intelligent technologees to empower the transformation and upgrading of the induwstry.

Talent cultivation and incentives

The Company officially designated its frst five Model Worker Innovation Studios, | ang the e fi e of master
mmmmmﬂtwﬂu'&nmgm!mmm h.nbeenl.-md'ru:lzaﬂagﬂup
training initiateee to systematically develop fsture management leaders. A obust mechansm for the ssection, development,
retention, and deployment of project managers has been institutionalized, aligning talent management with structured innovation
ncentives. Most notably, the Company esecuted its inasgural incentise payout linked bo the commentalration of scizntific and
technological achewements, introducing perfommance-based salary poal rewards for core talent i digital-mbefigent and green
emergy sectors—continuoushy reinforcing role-model leadership and a sustamable talent pipefne.

Social responsibility and contribution

The Company prioritizes local employment 2= a key contribution to host communities. By 205, we had engaged over 12,000 local
warkers, with full-level overseas kocal employees (induding subcontractors), acoounting for more than §3% of the workdoroe. We
regularty host “Smart Use of Resources Open Day™ events, inwiting local employsss and their families to partcipate, which
strengthens their sense of belonging and comnection to the Company. Cultural experience sessions. are also organized to foster
mutua understanding and integration. Besides, we actively support the Group’s charity fund and encourage employees toengage in
wolunbser activities. Through ongoing charitable donations, disaster relief efforts, and community project assistance, we emain
committed to giing back to society in tangible ways.

A T ‘
A, |
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Steady, Efficient, and Standardized Governance

Simoma Intermational has systematically established an ESG govemance system guided by strategy, supported by organizational
structure, and backed by nsthutional polices. The Company has formally developed and implemenied an ESG govermenoe
framewark at the Board kevel. In accordance with the impiememting Ruwies v ife Strategy, ivestrent and £55 Committes of te
Board of Direciors, the Strategy, Imvestment and ESG Commitiee i fully responsibie for oversesing ESG-related matters, induding
climate change. |ts dutses ndude reviewing the sstamable development vision, moniioning the execstion of targets and strateges,
and reporting; maberial Eswes to the Board of DEectors.

Systems as the Shield: Strengthening the Baseline of Compliance

The Company has systematically developed an ESG mamagement system. It has publicly released 2 comprehensive set of
surstainability-related policies covering key aress msch as the erwirormeent, occopationsl health amd safisty, anti-cosruption and
busimess ethics, human rights protection, suppler conduct, sustanable supply chain management, biodaversity consenvation,
Boasd diversity, and tan compliance. The Company has formulated an ESG perdormance evaluation method for its subsidiaries,
establishing a quantitstive assessment system that sets clear phased reguirements for their ESG wark. By smproving special ESG
management systems, the Company has integrated ESG requirernents into 2l aspects of its overall decision-making, production
operations, and daily management.

Practice as the Mirror: Reflecting the Light of Good Governance

Governance innovation

Building on the momentusm of the “Three-Year Action Plan of State-owned Enterprizes Reform™ and the subseguent “Reform
Deepening and Upgrading Initiathe,” the Company has evolved from "Dowbie Hundired® plat to comprefensie refom: atedy

recognied by SASAC ax & benchmark and top perdormerin both the *Double Hund red™ and *Sci-Tech Reform® evaluations.

The Company has establshed & robust ® 1+N" corporate governance framewark, continuou sty refireng its Board deliberation
protocols and accou ntability mechanisms. it has achieved full compliance with Board establishment reguinements, ensuring that
external directors hold 2 majority of seats. Pionsssing the “Nine Joint Working Mechanisms for External Directors.” the Company has
sagnificantly enhanced the scientific rigor, procedural standardiration, transparency, and operational efsciency of Board decision-
making,

Performance breakthrough

Owr score in the SE2 Global Corporate Sustainability Assessment (C5A] rose from a relatvely bow level at the beginning of the Léth
Frve-Year Plan perod to &2 points, surpassing 95% of global peers in the cement mdustry. This cutstanding performance has been
included in both the S&P Global Sustainability Yearbook 2005 [China Edition] and the SLP Global Sustainability Yesrbook M06
(Globad Edition], marking that cur ESG management has reached internationally advanced levels.

The: Lath Five-Year Plan-A Mew Chapter in Our Sustsmabie Development

As we reflect an the 14th Five-Yesr Plan period
we hree made steady and significant progress on owr joomey toward sustainable development. Theough
rabist systerms, technalogical breakthroeghs, snd pioneering demonstratian propects, we have not only
achieved a leapfrog improsvement in cur ESG management capabiities, st aluo showeased the mnowatne
sirength and respomible leadership of Chinese enterprises in wervng the giobal cement industry's gresn

and law-carbon tramition

Looking ahead
we will remain sbeadfast in our commitment to sestainable development. 'We will leverage the govemance,
technological, and practicad strengehs accumudated during the: 143t Free-Year Plan peviod a3 sustsned
momreEntum to drve ndustry progress and cortribute bo global scological well-being, As we embark on the
15th Fhee-Year Plan, we will sirive bowrite a new chapier in the modernization journey featuring harmoniows

coesience bebaeen hemare Ty ANG NaILE
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Consolidating Governance
Foundations to Ensure Steady
and Healthy Operations for
Development

( Strengthening Governance Foundations

( Compliance and Integrity in Operations IS

( Safeguarding Employee Rights and Interests \

Corspdating Governanoe Foundations b Ensusne Steady and Healthy Operations for Development

Strengthening Governance
Foundations

Sinoma Intemational continues to optimize corporate gowemnance, standardize gowernance structures,
deepen ESG gowernance, effectively protect shareholders’ rights and interests, and focus on enhancing

corporate governance capabilities.
@)
stz

In 2025, the Company received a series of corporate governance awards

s TheZtmh "Golden Roundtable Award™—"Best Board of Directors,”
"Most Strategic Chairman Award”

e w5 Best Practices in Sustainable Development of Listed Companies

= m5Best Practice Cases in Listed Company Board Governance

#  Comenutivelyhonoed as Bost Practice for Annual Report Performance Briefings of

Listed Companies for four years

Standardizing governance structures

bn accordance with laws, regulations, and normative documents such as the Campany Law of the Peopie’s
Republc of Ching, the Secunifies Law of the People’s Republic of China, and the Code of Corporate
Governance for Listed Companies, Sinoma International has established a comprehensive framework of
corporate policies and a robust governance structure comgprising the Shareholders' Mesting, the Board of
Directors, and the Management This system is characterized by scientific rigor, standardization, clear
accountability, effective checks and balances, and operational efficiency, thereby continuously enhanding the
transparency and efficacy of our corporate govemnance.

In2025

Q00 TheCompanyheld

( ofe 10 =

26
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e o i o Sy g e St Bt e N Lk Eerbens Safeguarding shareholders' rights and interests

Company duly comenes and holds shareholders” mestings. We are committed to safeguanding Smoma Intemational attaches great importance o creating shansholder value, adheres to rewarding sharehalders, strengthens
shareholders’ lawdul rights, ensuring equitable treatment for 2, and masmizing accessibafity to proactwe imvestor relatiors management, and has sgnificantly enhanced s image n the capital market. Furthermore, the
facilitate the full exercize of shasehaldes nghts. Company has established a robust mechanism to safeguard shareholders' nghts. and mbevests and enhanced its engagement

framework. By timedy and accurately dsdiosing key corporate information—ranging from major strategic decisions ard financial
performanceto CSH instiatives —we have earmed the trust and steadfast support of owr sharsholders and irvestors.

Creating value for shareholders

The Company's board of directors consists of 7 directors, including 5 esternal directors (3 of whom

e} A s - . e _m-' Smoma Intermational continwously optimizes business management and enhances operational quaity to creabe outstanding and
-l ok ‘ z :r:.Ihr I-!’ son il E i % 3 stable value returns for shareholders. in 2025, the Company achieved steady progress in its operating pedormance, enhancing its
L 2 i : . ¥ SRR value creation capabilities and bolstesing market recognition and investor confidence.

strategic decisinn-maiong.

Mﬂmmhﬂmwmmmndm“
The Company has paid cash dividends

eonsistently every year sinee [ts listing g with cumuative distibutions suspassing
H l:.'l'?l 4H.|.I:l1 a —

Standardizing information disclosure

Sinoma Imtemational strictly complies with the Administrative Measures for information DEclosiee of Listed Comparves to fulfill #s
nformation disclosure management obligations, ensuring the authenticity, accuracy, compl and timeli of information
disciosure. The Company's infomation disclosure strategy & anchored in regulatory nnmpimne while emphasiring peecision in
detail, distinctive content, and brand enhancement. By prosctively articulating our business philcsophy to Frvestors, we aim io
facilitabe accurate value discovery. The Company strictly adheres to s insder inbrmation Segistration and Management Folicy,
standardizing the reporting, transmission, and confidentiality protocols for matersal non-public information. By enmwing robust
miormation security, vee facitabe sharcholders' timely access fo accurate updabes on operational developments, financial
periormance, and matenal events, thenelry effectively safeguarding the legitimate fights and mterests of all imvestors. in 2025, the
Company released four perodic reports and 83 ad-hoc announcements, achieving 2 recond of zemo cormections, 1em supplements,
and zero writhen regulatory mguries. This outstanding performance contributed to the Company secunng the Shanghai Stock
Exchange’s highest “Class A” rating for information disclosere for the seventh consecutive year.

Unblocking communication channels

Sinoma International has elevated its proactive investor relations strategy by diversifying commanication charmels and formats.
Leveraging & hybrid “online-ples-offine” approsch, the Comparny actively engages with retail shareholders, institutionsl anabysts,
and potential ivestors to prowvide comprehensive insights =ho operational perdormance, strategic planning, and  key
deveiopments. Through regular performance brisfings, radshows, and multimedia content, we faciitate direct dialogue between
thee Maregement and the emvestment community. This ensures the accurate and holistic transmission of conporate value, fosterng s
wirtuous cyche where effective management drives sustainable value growth,

Govarnance structurna
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Compliance and Integrity
in Operations

Amidst & complex and challenging global emdrooment, Snoma imternational adheres to & prudent “bottom-line™ mind=es,
peiotitizing risk awareness. The Company has constrected a multi-layered defense system by integrating rgorous management
wontrols with stromg ethical gowernance Specifically, we have establched comprebensie risk prevention mechanismes,
strengthened internal controls, and enforced simct com pliance, while nenforcing Party conduct and inkegnty to build robust ants-
comuption maral barmers. This holistic approach has securely anchored the Company's trapectory towasrd sustasnable, high-quality
development.

Upholding law-based compliance

Sinoma Inbemational wystematically strengthens s compliance famework by refining  systems, optimizing  operational
mechanizms, enforcing acoountability, and culthvating a robust compliance cuture. By embedding compiance requirements imto
every facet of business operations and infegrating them throughout the entine Fecyde of deciion-making, executon, and
owersight, the Company provides a sofid foundation for deepening reforms and achieving high-quality development.

Refining the compliance system

Siroma International has built 2 obust complance management systemn, with compliance committess establshed across all
osganizational tiers. Fusthesmore, the: Company has either established specialized legal and compliance departments or desigreted
spedific units to oversee these functions. it has issued the dverseas Comprefrensive Complanoe Sysien Construction Plan and
actmely hulfills its compliance responshilities. The Company has fully inststufionalized the *First Person Accourtable® mechanizm to
drive legal govemance. A multi-tiened management system has been established, featuning strategic leadership from the “First
Person Accountable” coordination by the Compliance Committee, and professional puidance from the General Counsel
Operationally, the Legal & Compliance Department spearheads implementation, Mulehmandflmrtuul urul:. bear pnn'larj'
anmunt.ﬂ:drtj'fu’ execution. Complementing this, disciplinany inspection and audit deg ets penvide indey SUpendsion.
Together, these forces create a synergistic engine to proped comiprehensive compliance management.

The Company consistemtly strengthens professional compliance staffing, enhancing the development of legal compliance
specalsts and full-timefpart-time: compliance management personned. By the end of 1035, the Company and its subsidiaries
emplayed 54 full-time complance officers and 436 part-time complance administratars.

Inm lhel:nmpm]' launched a compretesnsive efectiveness evaluation of its compliance mansgement system. This initiztae

i args widhe seif acroes alll tiers, culminating n an anmual Compifance Management Aeport submitted
1o the Boamd for nediew. Furthesmoee, the system underwent rigovous third-party audit and certification. These measunes. hawe
significantly enhanoed the scientific rigor and operational precision of our compliance framework, propefing complianoe
management bo new depths. The Company has successiully ohtained GB/T 35TT0-2022%850 317301: 2001 Complance kanagement
Saysbem certification, recesving the "Dual Certification™ from 5G5.

Strengthening compliance frameworks

Sinoma Inbemational bers ngomowsly implemented a muht- layesed compliance framework grounded in national laws—including the
Cantaf State-owned Emterpnzes Complianoe Management Mersmes, the Actertzing Lav of the People’s fSspuiilic of Ching, and the
Tmibwdﬁrmkmﬁﬂhm—u veell a5 Group and corporate regulations. such as the Complinace
Mamagement Fodicy and the Guidance for Oy Compiiznce To operationalize these standands, the Company issued
distingt Overseas Compfiance Manuafand Somestic Coomplianoe Mameai mandating strict adherence to business ethics, induding
anti-bribery and ant-monsy laundenng and specific operational reguirements for trademark and sdverising management.
Furthermaore, o proactreely mitigate risks in oitical areas such as contract signing, accownts receiable recovery, MAA, and dispube
respéirtion, Sinoma Intemational refeased the Legal and’ Comfrack Rk dayraremennt Mamoad for Overseas EPC Frojects and the
Moda' Subcontract Text for imternationa Engnesnng Projects These initiaties provide comprehensive, targeted guidance to all

Corsoldating Governance Foundations b Ensusne Steady and Healthy Operations for Development

By dosely tracking changes in the kegal and regulatory landscape, the Company ensunes prompt compliance reviews and dinves 2
dynamic cycle of policy Becycle maragement. Thes swolves. the repeal of obsolete rules, amendment of exdsting ones, and
enactment of new provisions. This continuows optimaaton of our mstitutonal framework robustly underpans our compliance
management system. in 2025, the Company conducted five group-wide compliance risk inspections and completed effectiveness
evraluations for five subsidanes” compliance spstems

Cultivating a compliance culture

Simoma International prieritizes the bullding of integrity and

®  Throughout the year, 8 285 employees aoroes all evels signed Complisace Commitment Stafement

®  The annual Rule of Law and Compliance Management Conference was comvened to anafyre achisevements and shortcomings
while deploying key tasks.

®  We orchestrated a multi-tiered training program, mobiiring subsidianies at 2l lewels to attend sessiors hasted by SASAL, the
Group, and Sinoma These tairengs covesed oiticell topics indiuding anti-monopoly compliance, overseas operations,
intellectual property rsk metigation, and crossborder MEA. Complementing these exiernal sessons, we independently
lasnched a series of intemal kegal compliance workshops to interpret and implement newty enacted laws, regulations, and
polices. in total, the Company conducted or facilitated 15 traning sessions throughout the year, reaching a oumulatie:
attendance of §, 648 person-times.

& The Compary erused tmely dissemination of crtical legal and regulatory updates, ax well as the stabus of internal
compance operations, to senior exeoutives and department heads throwugh a multi-channe! approach comprising quarterdy
compliance bulletins, execotive marsgement meetngs, and specialized training semions.

®  The Company mantsins 3 mechanism for the immediate report of any legal or complance violations to senior managsment
for review. Accourtability i strictly enforced against accountable parties based on the specific findings.

®  [hwing the reporting period, the Company incurned no viclations of laws or regulatons, nor was it subject to any adminstrative
penattiesor fines.

Strengthening internal control

Smoma Imtemational has established a robust risk ard intemal comtrol framewaork and developed comprehersive comtrol manuals.
The Company coordinates anmual intemal conbol evalustions across all organizational tiers, tacks the implementation of
ooarective actions, and conducts eSectivensess testing on critical business processes. Furthesmore, by engaging extermal auditors for
independent intemal comtrod audits and tmely disclosing both evaluation and audst reparts, we have effectively strengthened owr
corporate governance and propelled high-quality development.

In2025
[

the Company further strengthened internal « ls, conducted @ | control evalatons and audits, achieang full
coverage of the intemal comtrod system across all kevels. We onganized subsidiames aoroes all levels to camy out internal
control self-assessments and internal control awdits, completing 84 internal control compliance sudits with 100%
rectificaton of intemal control deficenoes. A total of 13 supenvision evaluations on intemal control were completed by
subsidiaries. We directed our owerseas entities to strictly enforce intemal control manuals o bolster management
effectiersess. 'We have secured ngualified intemal control audit opinions from indeperdent estemnal auditors for 14
‘COnsecutiee years.
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Deepening risk management

Simoma International has established a systematic and effectiee risk management system. in this system, business. and functional
departments serve as the first line of defense for dady nsk management; professsonal departments, swch as Legal and Compliance
Department, act a5 the second Ene of defense for continuows: sk monitonng; and departments including Descpline Inspection,
Ausdit, and Patrol serve 25 the third line of defense to implement ik oversight, thereby solidifying the Three Lines of Defense. The
risk function of the third Bne of defense cperates independently from business and functional depastments and reports
independentlyto both managementand the Board of Directors.

The Company annually prepares. a risk management report covering major risk identification and assessment, risk management
ltman:l solutions, which i subpsct to review by the Board's specialized committess. in 2025, the Compary identified and

1 fve leved mumar risks in strategy and operational management, proposed 16 risk mitigabon measures, and
experienced no maprmkmmﬁm@mrtﬂtjur

Risk ¢losed-loap management mechanism

At the begnming of each year, the Company organizes comprehemsive rsk
soeenings, collecting identified risks from risk-owning departments and

Risks ase evaluated for significance based on ther impact and Eelibood,
categorized imha four levels General, Major, Significant, and Critical. Through _.6/'
this process, the top frve risks. nequiri ng priovitized control are dentified. Evaluation

#n eary-warming mechanism for major risks & established, and monitonng,
indicatars are updated in 2 tmely manmer. The Company organines
subsidiaries, functional departments, and key projects to partcipate @
annual dynamic rsk monitonng. Each control unit & required to submit
guarterly reports on risk control status and risk development trends.

;ﬁ." iforing Repovt is

| trend on the dashboard are gven
peevention and contod abpectives, tpecific control measuses, and any newty Analysis ]

Risk exposure is reviewed on a guarbesrty basis. Guided by the overall risk
appetite assessment result of being “Neutral,” a prudent risk management
pﬁummww:ﬂnmﬂ monitaring,
the efiects of the Busa y Management (BCM) plan =
continsoushy verified and refined.

Ri=k management performance & integrated indo the KPis for both senior "'"_:-:\
alzo included in their annual performance indicators. Personnel who make e
exceptional comtributions to risk control are recognized and rewanded
through an excellences sward mechanism.

Accountability

il
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Sinoma Intemational is committed to fostering a culture whene sveryone priontizes risk management. To achieve this, the Compamy
has appointed Risk Management Officers in every department and designated Rk Lisisons in all subsdiares. Throogh
strengthened promotion, traineng, and implementation of nsk management practices, we actively dive the developmment of a
robust risk oulture.

Risk management training
I
®  The Company leverages various platiorms—induding locfired lecture series, strategy seminars, training essions on

standardired mmﬂmmghmdmwmﬂh;ﬂ:
ﬂmmm—umm&mhmddhrn& = iring to all Board Directors.

®  Furthermore, the Company engages professional intermediaries to deler specialized training on audit quality and risk
prevention io indernal asditors, sk mansgement officers, and complance officers. These initiatres are designed to
further enhance the risk acwity and preventree awareness of all practitioners.

Promoting fair competition

L I ional strictly peohibits unfair competition practices, implements the Measures for Accoumabilily for Wegal Business:
Cperations and imestmemts, and adheres to specific requinements in its domestic and international compliance manwals regarding
trade seoret protection, anti-brbery, anti-monopaly, prohibition of abuse of market dominance, ard anti-unfair competition. The
Company enhances employes swareness through anti-undair competition trining, The Company has established reporting
procedures for anti-competitive behavior, publidy disdosing reporting channeds through its official website, imtemal 08 syshem,
and compliance department hotline o stakeholders such == employess, swppliers, and customers, and has mplemenbed
standardired processes for report acceptance, investigation, and feedback. The Compamy maintains strict confidentiality and
robust protection for whistleblowers to ensune reported matters are handled promptly and impartially.

In 2035, the Company recorded no ncidents of unfair competition swch as abuse of market dominence, confusion marketing,
commercial bribery, false sdvertisng, trade secret mfringement, or fraudulent prize promotions.

Upholding integrity as the bottom line

Smoma Immﬂsm:ﬂ_,rad'uﬂmamrmmpbnnpuﬂ:uzrd regulations, having perfected an integrity management system
that encompasses institutional constraints, p early g mechant and oversight of deciplinany enforoement. The
Company undertakes diverse initiatives to foster integity culture, leveraging the foundational role of education to resolubely
advance Party conduct, clean governance, and anti-corruption efiorts in depth, thereby providing mobust safeguesds for high-guality

development.

Strict adherence to integrity standards

S I ional stricily complies with policies and regulations inclhsding the Provesions on Clran Sachices fbr Lesders of Stafe-
Owned Emtesprises, Reguiation on Decplimary Aotions Agairst e Managenal Frofessionals of State-owned Enterpases; Code of
imtegmity o’ SeltOcipiline for bembers nfﬂ'rfmmmn'hﬁyn"m Bk for Sppemvision snd Discymimeny Enfvmement by
Dizcipline inspection G Emiovs of He Con Farty of China, and Rieguilstions or CAC Decpiinary Acton. The Comparry
rigorously implements group-level systems such as the Aegrdations Profubnting Susness Aelnbonshios Setweer Groug Enterprises
and Relxtives or Other Specired Persons of Enterprise Lasders Sngaged in Business Actaities

3z



005 Sustaenabiity Repart

Fortifying Defenses Against Corruption

Siroma International strengthens Party conduct and dean governance, establshing and confiruously improving mechansms for

punishment and cormuption prevention to sofidify the ideological defense against cormuption.

feinforcing
integrity
accountabifity

Ensauring
unimpeded
reporting
channels

Clear reward
and punishment
mechanizms

The Company sigrs the: Fary Conduct and Clean Goy Ry ity Sis with heads
of headgquarters departments and subsidiary enterprizes. it also requires mid-level and above
ewecutives, along with personnel in key pasits to sign the Leadeship integrty SelfDicipline

Commmitment Leffer, thereby reinfording, primary responsibilitees and fostering a stronger cultune of
integrity. Party organimtions within subsidiary enterprises submit annual reports on their Party
conduct and dean govemance initatives. The Company's Discpline | repection Commissaon [THC)
conducts spat visits to grassroots party onganizations to hear progress updates, strengthening daily
owversight and guidance.

Reporting mailboees are maintained by discipine nspechon commssions at all levels. Upon neceipt
of a separt, the DIC initiates werification in accordance with the Ates for Sppenesion aed Disciplinay
MﬂﬂhmiWMWanpmdmmmw
discipline inspection persornel at all levels are strictly probibited from privatety retaining, disclosing,
or disseminating information regarding case cdues, ineestigation progress, Twvoheed parties, or

whistleblowers. in any form. Anonymous reporting is allowed by ersurning sirict snplementation of
histlebliower protection mechanisms, theveby elimanating 2my form of retaliation.

Empioyees violating the Company's integrity reguirements are subject to discplinary actions
commensurate with 'Ihesumty of the offense, including waming talks, reassignment, demation,
drmmisal, and comresponding Party discplinary measures. Performanioes-besed salanes and bonuses
for the year may be pastially or fully withheld. Furthermore, the Company links compensation and
pesformance evaluations to integrity conduct by mandating the inclusion of integrity s=§-decipline

in apprasal oritena.

appml mnphnmhrgm functionalities such as austomated imoioe verification and
digital reimk recognition ta provide online wamings and alerts for integrity risks.

The Company has estabished an entertainment expense decaration proced ure to monitor usage
and reduce ¢ ial bribery. Im d bidding processes, the Company completes and submits
the Siciing infegmty Commitment Lefterand unifoemly issues the Proovement & Swboonfracang
imtegrity Agr Templeie This plate is mandated a5 2 stamdard annex to both tender

dac and proc contracts across all units to stricthy guard against comm ercial bribery.

Bensren Group Enderprases and the Aelabives or Otfher Speoific Assoointes of Entevprse Leaders. Wid-
promoted managers. are organized to complete and file self-inspection fonms, ersuring that all
mirﬁlﬂﬂimi:ﬂ'num-u:niru!lﬂﬁﬂjmtd Additionally, in 2025, middle-level
and beers af the lead p teames of affiliated enterprises condwched in-depth specal
ﬂ-mmnnﬂmmdmmmhpﬂmﬂpm
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# Al Boand directors ane required to proactively disclose social relationships of their

mmediate family members.
®  The Company ensures all Bulrdrnﬂnt:mpabnplrmburmgmmnm
— % and strict Party governance, ac 1§ COEm g of integrity
awareness education,
#  The Company conducts timely independ, For its Indeg
For Board members, the Company Diresctors.
r:qu::s Ir:ﬂne{n o ®  Board divectors involved in related- party transactions must recuse themeehes
Antiches of Azsociation, A
strengthening the: idealogical
defense fine for compliance, and - hﬂ:_"‘ shi "m"ziﬂ-ﬂ_‘j'-'""'r' pervision by state-owned asset
Eaithfully fulfiling duties of loyalty aurthosities and regulatory bodies, and respond to shareholders” concemmes.
and diligence. ®  Board directors must exercise strict restraint over relatives and associatesto
prevent vicarious Eability, thereby safeguardmg the i of the Compamy and all
sharehoiders.

Promoting integrity and upright conduct

Sinoma intermiational integrates Pasty conduwct, integrity building, and anti-comuption efforts inbo the overarching strategy for high-
quality enterprise development, conducting igonous irspections to ensune compianoe.

Anti-corruptien supervision and auditing

® |naccordance with She fspechion ok implememaibon Measres, fnspeciion ook Leading Group ok Rules, impeciion
Toar iori ftnles, and inspection Work Leading Growe ffice o fdes, the Company's Party Committes condwcts annual
inspertions encompassing integrity and anti-comaption reviews, snsuring that all afiliated sntemprises are coversd within 2
frve-year cycle.

- ﬂm&mmhﬂﬂahﬁl‘uﬂamﬂpdﬂmmpﬂmmmwlmmﬁ:nﬂmﬁtm jonal’ Compretensa
Supentsion System imoh 7ot Pfan The Compary comeenes regular meetings of the Leading, Group and Coordinatian
qu:lnrPartyu:m:i.ict.irb:gﬁ.]'l:uicﬁ'l,g.mdmhwmpummhmdrplur:mcmmnmmﬂumm
and kerage synergies.

®  Annually, the Company onganizes special governance campaigns, achieing 100% inbegrity inspaction cowerage across all
afilisted enterprises while mandating self-inspections and comectve actions at all leveds. Party organizations wethin the
afilisted enterprises submit anmual reports on their imegrity initistves. Concurrently, the Company®s Disciplne irspectson
Commuissian conducts ad hoc feld visits to grassroots units to review progress.

® Discipline inspection commissions at all levels have established the Anaual Pofitical Supenision List, integrating efforts to
enforce discipne and combat cornuption. Tnhrﬂmbnrqewqmu‘dmﬂﬂmthm

imternationad Compretensie Supenasion Fook fmpl thas besen Sormulated.

& The Company engages accounting firmes annually to conduct intemnal contmol awdits, placing sigreficant emphesis on
identifying material misstaterments resulting from fraud and the risk of management overnide of controls.




The Company convenes annual meetings on Party conduct and integnty bullding and anti-corruption efforts, ensuring full coverage
acrass all subsidiary enterprises. Additionally, durmng the: monthly work conferences, the Secretary of the Discipline Inspection
Commession condiscts the “Monthiy Dialogue on Party Condwct and Integyity™ for senior leaders and personned in key positions. in
20125, the Deopline | rspection Commission Seoetary conducted 2 sessions on Party regulations and discipiine guidance at branch
leveds. The Company strengthened the development of wark style, issued the Ffifteer Swles on the Dovesoprrent of Honk Siyle of
Sinoma infernationy and onganized I waming education conferences with ower 300 participants

The Company comtinues to strengthen the Simoma Imernational inbegrity Culture Brand System. During the thied guarter, it
spearheaded a series af 10 Party conduwct and discipline education initiatees across alll levels of Party onganizations. Suhmidiary
enterprises have fostened a clean, upright, and dynamic waorking esvisonment by producing integrity-themed mico-dramas, visiting
educational bases, admmnistenng deciplinary and legall krowledge assessments, and soliciting integnty-themed creatie works
d of major statutory holidays—including the Mew Year/Spring Festival, May Doy/Dragon Boat Festhal, and Mid
Martumn/Mational Day periods—the Company issues mtegrity alerts to 2l employees and management members. These alerts,
desseminabed through officil deectves, cautionary case reviews, and open letiers, sene to e compliance and ethical
stardards.

L

In 2025
—_—

3 3 1 integrity education and training sessians were provided far all full-time employess, pant-time staff

Loo r_:l and contractons, Covering 2 9 3 ﬂ g l participants with 1 D ﬂ U.'"IIU all-tier coverage

Safeguarding Employee
Rights and Interests

Committed to a people-centric philosophy, Snoma inkemational safeguards the ndamental rights of s workforce, focuses an
establishing a robust talent development framework and prioritize employee well-being, thus fostenng a colaboative environment

wheere bath mdeviduals and the organization grow together

Governance mechanism

The Chairman of Sinoma Intemational is fully responsible for intemal govemnance refat
myshem enhancement, diversity init
i nmtegrates a focus on talent stabdity, employee satisfactson, and orgenizational eSicency across the
entire spectrum of organizational tansformation, cultural development, and business operations. Under the guidance of the
Chairman, the Human Resources Department, as the lead department, drves policy implementation. Each depariment and
subsidiary establish dedicated human resources working groups bo ensure vertical policy penetration and horizontal coordination

dl to employee rights protection, welfane
atives, and talent pipsine development. Spearheaded by the Executive Vice President of Moman

Aezources, the comims

The Company has established a Safety and Health Committes, chaired by the Chairman. Fu ning as the apex governance body
fior employee safisty, this committes holds overarching responsibility for the estabchment, implementation, and owersight of the

occupatonal health, safety, and cooupational disesse prevention systers. The Committes’s core responsibities include:

Organizing the formulation and approval of corparate objectives, policies, and annual plans on work safety and ooou pational
health; Estshlishing and improwing the all-employes work safety responshility system, continuously advancing the construction of
the “dual-control® system for work safety standardization, risk dassfication management, hidden hazard iwvestigation and
governance; Ensuring work safety investments, organizing the development of safety management systems, operating procedunes,
trainang. programs, and emergency response plans; And supensingirspecting work safe erations of subsideries, guidng
accident emergency nesponse and imvestigation handling. Under the Committee's centrafized leadership, the Company hes
establshed & threether linkage govemnance structure, effectively integrating safety concepts into the entire process of strategy
formulstion, project execution, and operational management

Management strategies

Sinoma International strictly adberes to national labor lawes and upholds fair recruitment practices, regarding employees s its most
waluable asset. The Company oontinuously refines its talent management Eecycle—including selection, development, and
placement—and optmizes caresr patiways and growth emeronments. Beyond this, the Company enhamces welfare secunty
systemns, deepens employes care across: the entine career span, and strengthens. safety and oooupational health management.
Through these efforts, the Company is committed to fostering harmonious labor relations and mutusl growth between the
arganization and s employees, thereby Laying a solid talent foundation for sustamable development.
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Strengthening rights protection

Sirmoma ntermational strctly complies with ks and regulations induding the Labor Law of the People's Bepublic of Ching, the
Labor Comtract Law of the Peopie’s Repuliic of Ching, the Law of the Pegpie’s Repuiic of Chive on the Frotection of Minovs, the
Law of the Pegole’s Republic of Chine on the Protection of Righis and inferests of Women, the: Regulations on the Profibition of
Chitd' Labor, the Special Provisions an Lanbor Protection for Fermale Employees, and the Amgulstions on iy Hage
FPayments fo Mgrant Woockers The Company has formulated the Recustmens Management Meanees and Lrbor Contract
Manzgement Measiresto stardardire [abor employment.

The Company uphalds the principles of openness, fairness, and equity in recruitment and ensures lawhsl esecution of labor
contracts fo eliminate illegal employment practices. During this reporting pesiod, the Company masntained full complance with
regulations. regarding child labor and foroed labor, achieving a 100%: labor contract signing rate. For employees undesgping
imeluntany separation in accordance with legal regulations, the Company prosides outplacement support and vocational trainng
to enhance their employability and facilitate a smooth transition to new robes. in the event of labor arbitration or persornel
disputes, a joirt task force com prising the Human Resources Department, Legal and Compliance Department, and Trade Union
initervenes to mediate the situation and safeguard the legtimate rights and mberests of employess.

Upholding equal human rights

Siroma Infemational & wmvavering in #s commitment o equal employment opporhunities. We strictly prohibi workplace
haraszment and decrimination based on age, gender, nationaity, ethnicity, relgious belfied, health status, or any other personal
dstinction. By enfordng equal pay for equal work, the Company promotes fair employment practices and fosters a diverse,
inclusive, and cohesive work emvironment whene every employes feels 2 strong sense of belonging.

®  The Company actvely implemients human nghts due diligenoe across its operations and value chain. This process is designed
to mdentify, assess, and address potential human Aghts fmpacts and rsks—particulardy conceming forced labor, child Eabor,
dizcrimination, and inequality of opportunity. By forusing on these critical areas, the Company ensures that its workiomnoe, with
spediic attention to wulnerable groups swuch as women, children, and migrant workers, is protected and respected. The
Company regularly conducts. seli-inspection and s=8-cormection actwities for human rights risies, including the issue of timely
wage payment for migrant workers, across all levels of subsidiaries, and strengthens supsmision of suboontractars.
Throughout the year, the Company has maintained a chean record regasding the aforementioned potential hisman nghts
=l Mo incidents violating the principles of squsl opportunity, deversity, or non-discrmiration wene reported.

Promoting diversity and inclusion

s our giobal operatsons continue to expand, the Company and its subsidiaries have adapted our HR strateges to the
realities of our overseas markets—whese international business represents a significant share. We have estabished localized
human resources. management regulations, along with tailored systems for incentives, peformance appraimal, and
ompensation for our overssas workioroe. By actively recruiting top talent regardless of nationality, race, educational
background, or professional expertise, we are buiding a truly intemational and diverse team. Furthermore, mandatory palicy
training programs covenng, diversity, anti-discrimination, and anti-harassment are actieely conduced to foster a respectiul
wark emironment. To reinforce ESG policy swareness, the Company conducted outresch and training semsions across it
mjar subsidkaries, with & speciic forws on the Employes Code of Conduct, expecially its commitrments regasding indiusion and
diversity.

The =enior marsgement team is acrowntsble for advancing diversity initistives and has explicitly prioritized “local vahse chain
extenson” as a strategic ohjective. Guided by the vision of buliding a tnaly international and diverse woridoree, the Compary
remairs committed o enhancng, employee localization rates. The Company is committed to aggressive localimation of is
overseas warkdoroe, resulting in a steady increase in the employment of local nationals. e advocate for equal employment
oppartunities and have established labor and compensation mansgement systems that strictly comply with local laws and
regulations. By ensuning equal pay and benefits for all employees, regardless of nationality, we ane fostenng a diverse, inclusie,
and cohesive corporate cultune that strengthens mutsal trust and a sense of belonging.

Corsoldating Governance Foundations b Ensusne Steady and Healthy Operations for Development

Unblocking complain channels B

® To ensure strict adi = to Sinoma | sonalls Code of B Conduct and Humar Rights Polir Stxferment, the
Compary has established clear policies and accessibies procedunes. A dedicated, confidential, and anonmymous reparting email
channel has been impéemented to provide employess with a corvenient platform for voicng complant . This chanmel s slso
open bo customers, suppliers, and other stakeholders, who are encouraged to ramse any concermes they may have.

For business ethics "] For human rights

]
?@- ubaciFIENma Com.Cn Fﬁ "-TE'Sﬂ,-_'-';.'-EiI'I-'J Mg, ComLon

® The Company takes a fom stance against suspected wiolations of laws, policies, and codes of conduct. All complain ane
subjerted to professionad and thorough investigations, and appropriate actions are taken based on the findings. The Compamy
sirictty prohibits any form of retalistion, ensunng 2 srfe ervisonment for reportng. In X005, the Company received Do
complaints through the aforementioned channeds, resulting in ne disciplnary actions.

Optimizing compensation and working hours mechanisms

Smoma Intemational operates under a standard warkang howrs. system in compliance with labor reguiations. The Company has
established comprehensie policies, induding the Compensmtion Mamsgement Mersuves and the Adamagement Palicies G
Employes Wonking Hows, Rest leowe, and Absence, to standardine work schesdisles, rest periods, and vacation arrangements.
Furthesmose, a dynamic compensation adjustment mechanism is formulsted, benchmarking salbarny levels against ndustry market
rates and indavidual job contributions.

The Company operates 2 compeehensie compensation structune consisting of base salary, puﬂim-l:nﬂ::lmy and

warious allowances. In berms of stahsory benefits, 1008 of employees ame cowend under the national ° Free Insuranoes and

mwmmmmmume-w m:ﬂmm a5 warll

‘ as thie housing, peovident fund. Additionally, the Comp “ a range of supg v benefits, including howsing,

ion, and meal alk e Furtt

muql.ipqhqdwiw:lw pmhi:h:pld.nul.d leawe, and contributes to enterprise
annuities for approsi mabely&0% of its employees.

hﬁmﬂm“mﬂu&dmawwuﬂuﬂhﬁ.ﬁisn pret Teitas " avariety
of asesument methods, incloding the alig of | poals |ox and peoject team

‘ _____ . objecthes], Irﬂlﬂnﬂmmmlaﬁnmmﬂmﬂnmdmﬂmh
release of the results, department heads engage in one-on-one: perfiommance inteniess with employees. These sexsions ane
designed 1o gain 2 deep understanding of individual contributions, solict feedback, and provide targeted guidance for
improversent, career development, and training needs

The Company implements a mesincied stock ncentse plan to algn the intevests of directors, senior executives, cone
' ~  managers, and key business and technical specialists. Comprehensive perfoemance metrics ane established at the corpora e,
wul birbiary, and indivichod leveds to gowern this prograen.

Complementing this, 2 dual-track compersation growth mechanism—bnking bath position and rank—s wtilized. Regular
“ =y miw“mlmmmﬂhpmphdmzmhm
onganiraton exoeeded the local sodal T LYy g their lesng requirements.

TheC t jon clasback policy to enswre ac bality. For Party bers who cause asset
imn:hlh:dlq:inrrﬂnhﬁnrnhpﬂhmm-hﬂipﬂ'ﬂm

- with the implementation Aules for Saky Srcsotan of Sespomsibir Arsons i Goup Member Endepases Sulye o Aty

‘ . o Admimstathe DEcjplnay Actions. Fusthermone, for curment, resigned, oo retied managenial personnel who wolate

naticnal laws and regubiions, orwho casse asset losses tyough faliure to perform or imporoper performance of their duties,

coemesponding, dedections will be applied to their curent performance-based annual salarg. Based on the findings of

actions and asset loss ability assecsments, the Compaery will also daw back part or all of

inistrative disciplinary
any presiously paid periormance bonuses and medum- to-long-term inomntive s mings.
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Promoting employee development

Simoma Intemational is fully commigted to employes growth, guided by the strategic vison of “opdi g talent m

serving individual development needs, and empowesing comporate strategy.” Through the strategic I-nm af “optimizing Lalenl.
mechanisms, enhancing the development environment, and stimulating imnovation,” the Company has establshed a hofstic
lifecycle management mechanism encompassing talent selection, development, and placement. This framework is anchaored by
three pillars: 3 dual-track career path (management & professionall; A job competencoy systemn; a rank promotion and cestification
system. Systematically advancing the cultivation of fve key talent pools—Ffnancial, technological, mtemational, operational, and
high-patential young lesders—the Compary foruses on en}un:mgmﬁm:e capahilities and smoathing canser pativwvays. This
ensures symergstic growth betwesn individual employess and the c

To further standardize the employes grading system and expand l:a.r\aerthw:hprrﬂrt patirvarys, the Company has established a
dyramic talent management and mobility mechanizm. This mechanizm ensures the nght talent is matched to the right mole and
allpwws fior fexible upward and dowrsward movement. in aocordance with these guidslines, subsidianes at all ksels have formutated
their respectie Bank Minagement Mersres Bawsd on the Company's mansgement positioning and functional categories,
peasitions ase divided Enbo two distinct tracks: Management and Professional. Clear gualification requirements and promotion
criteria have been established for each grade kel

Talent development system

ﬁ ® Talent pipeline development: The Company centrally coordinates campus recnstment aomes the entine
I (5 4 organization. in 1005, we sucessfully reonsted 175 new graduates. The Company also actively particpates in
the Group-organized campus recruibment fais, askting subsdianes n streamlining the talent aoquisiton
process. The company launched the first unified campus recruitment campaign, anchoned by the “SIMOMA®
brand. This initiatae !unu::fullr enhanced both I:nl'l'lcq.m.jﬂld I:I.l:m:qullry.

® Diversified training system: The Enn'qnnj pmnd:i m
aﬂ training programs for all emplopees, including comprehensive new|
hire orboarding and a dusl-mentor systemn for frontine roles. This
system pairs employees with both on-site and headquarters
mentors, fully leveraging the knowledge transier capabdlities of
mperienced professionalx. Mew hires are matched with dedicated
rnerlh:nm&h:ra nne-l:n-u'u.- or “one-io-bwa” baus The
Company recogs ard i outstanding pesformance among
new employees as well 25 sucoeschul memtor-menbes pairs. To further enhance the political literacy and job
perormance of young managers, the Company has comdiscted sic sessions. of the Young and Middle-aged
Mm'ﬂnmpmnhyﬂmnﬂnfﬂﬂj The program covered 258 managers aomss all levels of the
O effectively building a robuwst talent pool to ensure strategic continuity.
iR Gtegories: Strategic, Management, Professional, General fincuding communication skills,
comparter applications, data processing, et ), and Others [tailored to s pecific job reguinements)

tee: Internal Traiming, Extemnal Traiming, Mentorship Programs {ked by business specialists
wrlﬂhmmmanqpﬂlmlnbﬂddm Sl -Direcied Learning.

programe: Localization Development Fonem, Science and Technology Forum, Digital
raining, Satbon, Cadre and Slal'Engllﬁ l'r-'nng_zt:

=] * internal job rotation and exchange: The Company stategically manages talent aliocation, prioritizing
internal transiers to address stafing shortages in key departments. To support caneer growth, employees
mterested in exploring different fields may submit applicatiors to the Human Resources Department. The
Company will assess thess requests based on business needs and nitiate the inbemal recruitment process to
facilitabe new career pathways. Furthenmore, structured job rotation programs ane organized to provide
emplopess with a holistic view of the Company's. operations. This mitiative is designed to enhance oross-
furctional understsnding and strengthen employess’ capabilities. in sohving complex, real-world business
challenges
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with domestic and imternational wniversities, including Wuhan University of Technology and Shandong
Uinsversity. Through thess partnerships, we conduct joint degree programs, internship secruitment, social
practice initiatves, amd targeted recruitment events. In K05, the Company established new strategic
pastnerships with the University of Jiman and Ranjing Tech University.

% & [Deepening university-enterprise cooperation: The Company has established strategic collaborations
)

& Professional certification suppart: The Company encourages employess to obtain industry-recogniced
professional gualifications by reimbursing examination fees for cevtifications that are directly refevant to
employees” curvent moles. Upon ssocesshsl registration of the certificate with the Company, employees can
recefve & one-time banus and a monthly practice allowance.

and talent into its core operations. We focus on coltivating and recruiting local professionals, including high-
caliber experts in business, legal, and tan sectors. By actively hiring fresh graduates. from local universities,
we inject new vitality into owr teams while providing robust human capital support for long-term |ocal
development and sigrefican ty boosting host-country employment.

'@1 ®  Local talent development: The Company embraces a "Localization” strategy, integrating local resources
A

technological backbone personnel and highly skilled peofessionals. in 2025, we formally initisted the
formulation of the “15th Free-Year Plan® for buman resources management, explicitly designating sci-tech
talent and intemational talent development a5 key specialized initistses. By the end of M5, the Company
had comulatvely nominated 40 leading scitech talents; 47 young sci-tech talents Addifionally, 9
mndriduals were selected for the Group’s key resesech talent pool, and 24 were awarded the Specal
Government Allowance from the State Cowncil Sci-tech talents accounted for 34% of the beneficiaries of
madium-to-long-term incentise programs, covering 851 instances.

E & Development of sci-tech talent: The Company hes established a dedicated tabent pood for scientific and

To further advance the Group's digital transformation sirategy, the Company hosted 2 one-week intensive traming session on
“Prooess Mansgement, Data Governance, and Digitsl Govermance Systerrs” in Beijng and Manjing in luly 2035, The curriculum
covered core modules induding process management, data governance, low-code platiorms, and digital superdision, utiizing an
integrated defivery model featuring “theory + hands-on practios # workshops.® A total of 117 members from special task forces and
corsultant teams scross 14 member units participated. All trainees uscoesshully completed the low-code scenarnio design and

practical assessments, effectively bridging the gap b knowiledge and applied skills.

This training session achiewed four key adhi v wnified wing of digital transformatson; enhanced
capabilities in process and data governance; established “Project E-Iueprlﬂ: with clear accountahility; strengthened cross-
departmental synergy. This training program has laid 2 solid talent foundation for "Digtal Sinoma ntemational”™ and marks the
‘Company's entry into a new era of compre hensive digital govemnance smplementation.
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I Caze: Foousing on sti-tech innowvation to jointly deliberate talent-driven
A

Im September 205, Smoma Intemational corvened a sci-tech talent symposium. Centered on the theme “Pooling Sci-Tech
Strength, Igniting Innovation Momentum, Empowenng High-Quality Development.” the event gathensd ower 70 participants—
imcluding rehired experts, loey sci-tech personned, young talents, and manag Wt rep mees—to jointly discuss. talent-driven
enterprise strabegies. in the context of digital transfo rmation.

Throwgh research briefings. group workshops, and insights from extemnal think tanks, the smmposium systematically reviewed the
current landscape and challenges regarding talent structure, incentive mechanisms, and camer development systems. in-depth
discussions fooused on "Top-Level Design for Sci-Tedh Innovation,” “Recruitment and Coltivation of High-Leved Talent” and “Young
Talent Echelon Development * These defiberations provided oritical decision-maliing insights for refining the Company's sci-tech
talent management system and stimulating organization-wide innowation during its digital transiormeton pourmey.

Advocating employee care

Sinoma Intermational is committed to enhanong employee well-being through compeehensve welfare nitsastives. The Company has
established policies sisch as the Empioyer Leave Management Measires and the Foung Talent Apantmens and' Subsidy Scheme,
deepening our care for employees throughout their carsers. These messures are designed to strengthen employee engagement
and fpster a strong sense of belonging.

Assistance for Urgent and Difficalt Mee

# Upholding an “employes-centric” philasophy, the Company has refined its humanistic cane initiatives. We have estabished a
regestry for “oey milestorse=s" to ensure timely support, hosted honorany netirement ceremonies, and onganized cane programs
for seniar retirees and Families of expatriate stafi. in X005, thess targeted e initistaes—ranging from birthdays and weddings
to finess recovery and retiement—neached aver 620 individuals.

®  Sinoma Overseas remains committed to addressing the needs of spatriate staff and thesr Eamilies through diverse initistves.
This includes visitng families dunng the Spring Festival and providing special assistance funds to local employees, ensunng
rabwust rear-suppart for overseas cperations.

& The Company mamtans a tradition of holday grestings during mapor festivals such as the Sprng Festival, Dragon Boat
Festival, and Md-Autumn Festival, alongside providing birthday cake vouchers.

®  We prompthy visit employees during hospitalization and conduct sveguiar visits to retinees, actrsely resolving ungent ssues in
their dasly Bees. in June X055, Sinoma (Suzhou) extended care to a young employes disgnosed with cancer and launched a
compaimy-wide fundraising initiative to give suppart.

®  Speral asictance was peovided to emiployees with unigue nesds or financial hardships through the Group's Love & Charity
Furd. In 2025, C0H provided targeted assatance to an employee whose: child sufiered from a seriows ilmess. Beyond regular
e and inquiries, the Company presented condolence funds totaling 4,800 yuan during the Spring Festival and other
occasions.

#®  Focusing on the needs: of frontiine workers, the Company conducted specialized care initiatives. In 2005, we camied out three
“Summer Cooling & Winter Warming” campaigns at project sites, distributing heat-refief and cold-protection supplies to
demonsirate our caring culture and enhance employes well-being and belonging.

®  The Company continues to refine its support mechanzsms for overseas person ned by formulating the implementaton Moasres
ordverseas Empioyes Assitance, which has been fully pliobed in the Nigeria region. |n 3005, through the Sanoma {Surhou)
Specal Assistance Fund for Overseas Employees [Mageria), the Company provided aid totaling 2,050,000 Kaira [approximatehy
LMY 5,762} to eight Migerian employees
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Sustained focus on physical and mental well-being

Smoma |miernational is deeply committed 0 employee well-being, consistently upholding a2 humar-centric approach. The
Company organizes. free annual health check-ups and wites professional dociors to conduct on-ste medical consultations based
on needs. Additionally, psychological counseling services are provided to support employees’ mental health. To ensure work-life
balance and safety, the Company offers flexible working arrangements. Specal emplioyess are entitied to work-from-home benefits,
and in the event of unexpected conditions such s beavy fog, staff can apply for remote work to reduce risks and ensure personal
safety. Inline with legad requsrements, the Comparry grants pasd parental keave to eligble cosples. Before the child tums three, both
parents are ertitled to ten days of keave arnually. For famiies with multiple children, thess leave days are cumulatve. Sinoma
[Suzhou) has established a dedicated free online medical consultation charmel for employees, fostenng a strong sense of security
and happmness.

The Company has also equipped the office building with a gym and professional sports facilites. We actively onganize cultural and
sports actiities, including baskethall, badminion, table tennes tournaments, and fun games, to ennch emplopess’ letsee time and
pramaote both physical and mental health.

Care for female employees

Snoma Intemational is deegly committed to the care and development of its femabe workione. We are attentive to the unique:
chalienges and specific needs women face in the worliplace, actively lunching warm initiatives to oeate a supportive and pleasant
working envircrment for all women employess.

Featured theme activities

‘ In eelebration of International Women's Day, trade unions at all levels organiced a series of events. These vibrant
themed activities brought together female employees, mduding expatriates, from the headguarters and subsidianies,
fastering & stronger sense of tram cohesion.

Maternal and infant care support

.‘ Recognizing the needs of new mothers, the Company provides special care and support. Female employess ae
entitled to one hour of breastfesding leave per day for a peniod of twehwe mon ths following the end of their matemity
leawe. Some subsidiaries’ trade unions have also established dedicated baby care rooms for female employees.

| Case: Cross-border Women's Day celebration: un itimg forces for shared p

On the eve of International Women's Day, Sinoma Intemational hosted a synchronized celebration themed "Her Story, Her Wish.®
The event united the Beijing headguarters with seven owerseas branches—induding Egypt, Megevia, and France—showcasing the
cohesion and humanistic care of the Company’s giobal team. The Bejang headguarters. kidked off the festhaties with floral
amangement workshaps, whille the intemational branches hosted culturally immersie acivities such as hair-braiding, handicmaf
making, and traditional hand painting, On-site wish draws allowed employees to share their personalized aspirations, conveying the
Compary's meticulows care through tsngible sctiors and highlighting the ndusveness of its deverse wordoroe. The Company
highly commended the pivotal role played by female employees. in the Company’s intemational development. He emphasized the
commitment o contnuously improving development: platforms, supporting female staff in achieving both persoral growth and
corporate advancement.
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Fulfilling safety commitments

Siroma inbermational adheres to the core philcsophy of "People-Oniented, Safe Development, and Geeen Development® in Bne with
the work palicy of “Safety First, Emviransnental Priarity, Prevention-Oviented, Comprehensive Management, Full Staff Participation,
ard Contimuous improvement,” the Company & committed to establhing a safety management framework charactesized by
enterprse-wide oversght, whole-prooess control, and full staff invoheerment. This strategic approach fosters a secure and stable
emvircnment, driving the Company's high-quality development.

mplementing sa

In response to the national “Healthy China® initiastive, Sinoma inbematsonad strictly adheses to laws and reguistions such as the
Oorypabional Hisease Frevention and Conirol Law of e Peopie’s Bepuhiic of Ching and the Regudators on Wonk-Retated’ dyginey
lnserance: The Company has contiruoushy smproved its HSE standards, establishing a comprehensive system that inchedes the H5E
Managememnt Manualand the 455 Management Compendiv Leveraging efficent organizational synengy and a pragmatic, results

oriented approach, Sinoma Intemational has steadily advanced syfety management and sucoessilly achieved its annual safiety
tangets, maintaining a stable and secure operational emvironment

The Company revised and relsased the Smema /afermationsl Assassmant Managarmeaimt
Measures for Work Safety, Energy Conservation, and Ecological Emvironmental Protection
The policy links critical safety issuss and objectives to executive compensation by clearly
defining veto indicators and key KPls, which directly determine the sutcomes of annual
executive evaluations and remuneration.

Simoma Internationsl incorparates suhoontractor and Isbor team ssfety management o its overall safety framework, deardy
stipulating the respectwe safety and emvionmental responsibifities, obligations, and rights of both parties. The Company
estabishes safety and environmental acoess requsements for equipment, facilities, and construction tools, provides relevant sadety
traming o erhance subcomtractors’ awareness, and spervises the establishment of their sfety management systems, ensurng
they understand and comply with the Company's HSE policies and requinements. The Company stictly prohibits the use of
ungualified subcontractors. & fgorowsly monitors job sites to promptly halt the “Three Violations™: wviolations of operating
procedures, unauthonred command, and breaches of labor discipline. The Compamy also slminates the practices of “management

by subicontracting” and “management by penalty.”

Building safety culture

Simoma Intemational places great emphasis on safety education and training. specifically striving to enhance the professional
competence of full-time HSE management personnel. Gusded by the principle of “three-level HSE education,” affiliated en terprimes
and project departments have conducted a variety of training activities. These include site-entry HSE inductions, specialized
training, experiential safety training, and acodent case studies. Cumulatively, 33 838 training sexions have been camied out,
reaching 60T 143 particpants. The Company has achieved 1060% training coverage for both in-house employess and contractor
staff. The Company attaches great importance to the organimtion of the “Work Safety Month™ campaign. Companmy-wide, we are
committed o constamtly introducing rew siements to these activities bo enhance sxfety. Throogh diverse initiatives such 2= safisty
lectures deffvered by “top executives,” krowledge competitions, safety culture promotion, and accident case analyses, anich and
rabust safety culture atmosphere has been fostered. Various work safety cultural activities ase organized o comprehensivety
elevate employes" salety swareness and emergency response capabities

e Strengthening the foundation
management safeguards safety

in May HI35, Sinoma intermational hosted the kick-off mesting for the “Work Safety Month® campaign in Begng. The event officialiy
laumnched a series of mitiatives themed “Everyone Speaks Safety, Everyone Can Aespond to Emergences—Identifying Hidden
Hazards in Ouwr Surroundings.” The mesting braught together over 600 participants, mpressnting persormel at all levels arross the

Company

The meeting defined fowr core tasies First, strengthening responsaility smplementation and consolidating the safety foundatson
Second, focusing on ey processes and implementing precse risk controf; Thind, deepening the “Work Safety Long March® special
camgpaigm; Fourth, accelerating the constnaction and applcation of an intelligent siety management systemn. The mestng formally
released the implementation plan. Participants. collectively signed a commitment barner, achieving comprehersive mobilization
and deployment. This has |aid a solid safety foundation for the Company's high-guality development.
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Impact, Risk, and Opportunity Management

0 Regarding employee employment and rights . Snoma Internatiorsl places high importance on ssues and
T needs within the workplaoe emvisonment, comprehersively identifying employee demands  through
o2 .,Q.I demacraic o approaches. Subsdianes at all levels stricthy comply with laws and reguistions such
as the frade Union Law of the People’s Rnpubiic of Chvinz The Company has impsoved its demnocratic
management system, with the Woren' Congress serving as the fundamental form To Facilitate
communication, @ multt-channel platform has been established, moorporting onfine mailboes, office
hatlines, digital proposal modules, Coporate WelChat, the Chaiman's Communication Dy, the Waorkers'
Congress, and trade urion feedback mechanisms This system snures a closed-loop management process for
supenvision. To ensure the equitable treatment of employee concerns, affiliated enterprises actiely solicit
feedback from female staff through various chanmels, mmnwhmhmmmh
establishment of Women Workers' Committee. These effectivety | 's mghts. to equal

employment. B

Company systematically entifies and asseszes rishs related to employee e and health, working
emirorments, and emevgency management through established processes. The Company conducts regutar
ocrupational health and safety rsk assessments, priontires cotical risis, and formuolstes comprehensie
emengency respanse plars. We proactivety fulfill owr primany responsility for oooupational disesse prevention
and control To ensure employes well-being, we also organize routine bealth dhedi-ups, educational seminars,
heeaith issues, oitical illnesses, and acodents, aiming to prevent all cooupational health kamands before they

E HRegarding occupational health, Sinoma intemational places great emphasis on oocoupational health, The

Ini the reabm of work safety, 5 b icnal strictly adk to all rel lzrwes and regulstions. The
Company exercises rigorous contral over the procurement of hazmardows chemicals and hanmful substances,

E estahlishing dedicsted storage aress squippsd with appropriate ventilation. These arexs are specifically
designed bo meet special requirements for fire prevention, explosion protection, and corrosion resstance. To
emsEE on-site safety, prominent wamning signs indicating the nature of hazards are displayed, and essential
protective equipment—such ax emergency leak contsinment devices—is installed. Employess ae provided
guidelines throughowt the waorkplace. Furthemmore, regular equipment inspections are conducted to ensune all
systems remain in optimal working condition, effectively minimizing the risk of accidents.

advancement and skall enhancement. The Compamy peoactively identifies professional growth opportunities,
offering taiiored solutions including leadership and =kills training, internal mobsity opbons, and suppert for
professional certifications. This empowers employees to navigate challenges and seize opportunities
presented by the Company's drive towards digital, smart, and green operations.

PV SN W

@ Regarding employes development, Sinoma Intemational & committed to removing bariers to career

Corsoldating Governance Foundations b Ensusne Steady and Healthy Operations for Development

Metrics and targets

Smoma International embraces the management philosophy of “using targets to gude management and metrics to drive results.”
In this framewark, the Company has established a robust system of dear quantitstive objectves and monitoring ndicabors
specifically dedicated to safeguarding employee rights.

Regarding employee employment and rights

The Compary has established dynamic salary adpustment nales based on job contribution and imduwstry market benchmarks, linking
empiayese com pensation to KPIs [actual contribution), job perfformance, competency, and work attitude, with foating performance
comporents accounting fior 60% for semior management, approamately 40-50% for middle management, and below 30% for
general stafi

The Compary & deepening the tonstnsction of s medum: o long-term noentve mechansms. We ane effscinvely leveraging a
suite of seven ncentive instrum ents, including excess proft shanng, virtual equity, and employee stock ownership, with a partioutar
focus on bolstering sectors such as technological inmovation, kigh-end squipment, and digital intelligence. These initathes cover
2,483 employees, accounting for 16% of the total workiorce.

ﬂ:} y [ 7 OO %D Eiy o absetiohiag s

been granted restricted stock incentives 2 15% of the Company’s total equity

The Company continues bo strengthen democoratic management, with 1,172

emplayss rEpresentatives and 87,765 urion membssship rate by the end of Objectives
2075 This year, the Company conducted a comprehensie employee

satisfaction survey. Utong online questionnaises, we collechsd ﬁ:edhm:h The Company airres to maintain an
from 38% of the workdorce regarding work exg e, intrinsic Twaition,

happiness levels, and job pressure. The: resuits show that satefaction rates whﬁnﬁhmmmgm
acrams  vanous  demographics—nduding  gender,  ethmicty, employee m the long term.
category, and age—consstently approach 58%.

Regarding employee occupational health and production safety

The Company bas blished a comprehensive set of ssfety management: objectives to rigorously implement and achieve effectie
work safety outcomes.
&  Perofatalitees due to production safsty i &  Perotraffic and fire accadents occurning
responsiility incdents i duming production processes
&  Ferosigrificant emengencies ¥ #®  Zeronew oocupational disease cases

Furthermare, the Compary set a specific target of maintaining a severe inpury rate no higher
than 0.3%0 per1,000 employees.

In 2025, the Company successfully achieved all of the above objectives
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The Campany continuously strengthens resource suppart,
ensuring the effective implementation of work safety measures
N

Condiscied safety and emwmon mental inspections acroes 15 affiliated enterprises, covening 43 progects and faciones,

achieving 1 U quﬂ coverage af directhy-managed enterprises

1%
L

=0 Clrg,anmed23624 imnh-ngﬁ‘u,gﬁl

Cumulstve investment in safety and i
=
£ emergency drills participants in total

_.-"I'T'“'». =
%__.-I h-m'.'.hr:a:hed-ﬁ EE millon yuan t""n"l_l

with a rectification

Auhiered 143 million 5 T ) Identified 62,?02 completion rate of
) patential hazards nmn,'l UU D.’IIID

J )
lbu.-f safie man-hours (induding
subcontractors) in 2025

A1 Sigred 381321 achieving a

;é; wark saety responsibility lﬂﬂufu S

(ﬂl Condiscied 5,492 safiety and
agreements across all levels

E\w emmironmental inspections

| |
| = 44 enterprises at all leveds ohtained 150 45001 certifcation, accountng for Tgufﬂ of the total

150 45001 conificason m@ee relers 1D enMEMpises engaged in angneoing

the
s thart ans applicabla for 5045001 cortifcation. In 225, the fgues for

i Tha oeal member of ennsrpenes ar all levels used mo cakiubase
CONEITEC TN, SOpEpmant manufactLs i, PCad CTR0T ORSTalinis, and mdif
150 4500 L -cortifiad companies saciudes thres alfTEaiod orenpeies that wios disohad during tha reporting pesiod

In terms of employee development

—

In 2035, the Compaery recruited 805 new emgloyess and tsclitated 361 intemal transfers. The ovenall employee

tusmiover rate stood at &4, 88%, marking a decrexse of 18, 58%0 compared to the previous yeas.

l -~ n J05, the company's employees cumulatively completed 1,862,621 hours of training, transiating to an average
af 103 hows per employee, fully optimizing the talent management pipeiine—"Selection, Development, Litfization,

and Retentsan™

Mot For mone ey perfoemancs indicators ralaed to employess, pleats raler io the "Sodal d ata™ section in the E55 Ky Fevbenance of this raport
Tha numbser of traiming howrs per empioyse is calculased by dividing tha tocal cumulative Dedning Bours by the o6l numbse of employeet who

wareid Warng
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Pursuing Sustainability through Green and Eco-Friendly Development

Green and Clean
Production

‘e place high priority on green development. We: fully smplement the principles of “understanding the new development: stage,
applying the new development philosopity, and fostering the new development pattern,” promoting the green and low-carbon
traresformation of our erergy structure and the coordinated emprovement of ecological and environmental quality. Together, thess
effoets lay a solid foundation for cur high-guality develo pment.

Strengthening environmental management

‘e stricthy comply with nationad laws and regulatsons related to ecological and envimnmental protection. We have implemented
robist ervircnmental management systems and mechanisms, conducted ervirormentad risk control and erviroremental protection
mspections, and rigorously enforced tal policies aores all owr business segments.

Establishment of organizational structure

At the governance level, the Board of Directors is responsible for establishing and improving the: enviranmental, social and
governance (ESG) management system. The Strategy, Imvestment and ESG Committer is responsible for asseming the
enviionmental management performance, as well as relyted risks and opportmities. it formulates and eviess the ervirormental
management vision, objectives, and strabegies, and reports significant matters to the Board., At the management and execution
level, we have established a Leadesship Growp for Ecology and Environmental Protection, co-chaired by the Chairman and the
President. Composed of members of the senior leadership team, the Leadership Group providies overall direction for the ecological
progress and oversees the impl tation of ermin | protection, emengy consenvation, and emizsion reduction efforts.

Improving the institutional system

‘e stricthy comphy with national environmental protection bws and reguiations incuding the Emaronmental Frotection Loy of the
People’s Repoblic of Cfina. We have formuolsted a senes of environmental protection policies, covering the entine process of
production and operation, enganeenng constrnaction, contracting and subcontracting. These policies include Sesponsibiliy Systenr
fior Ecofogica and Emvdronmemtal Frofection, Managerment Systemn for Emarommenad impact Assessment of Corstructior Arojects,
Profechion of Overseas Entities (Projects).

‘e rignenusly implement the 150 14000 emvisonmental standard, striving to establish a green and sustainshle emiaonmental
management system that effectively conteols emironmental risks.

As of the end of 2025

150140002005 Environmental Management GERTIAN- M) f ISOS0001- 2018/ RE/T118-

E_l . ¥, S the GEYTI4000-2016 / T i i s it
Tﬁ Systemn Certification, accounting far 73% of the total misEnergy Management System

Mot The total member of entities wed oo cabrslans the Comilication e for 150 14001 and IS0 50081 refers to d ini i
CORSTPUCTION, eguipmens manulaoiuning, and gresn coangy and nmmlnmmt’mhmmw
anrhudes theed affiated eatarprisis tat wans dissaived during the i@ poring perkod.
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Strengthening management mechanisms

We rigoroushy implement erwirormmental imformation desdosure reguirements. All productson-oriented entities have developed =e8-
monitoeing plans and deployed monitoring systems for real-time supervision, ensuring effectsse maragement and contral of
puollutant emissions. Through sound environmental management systems, stingent monitonng measures, and comprehensie
emergency respanse plans, we prevent and addnress potential ervronmiental incidents.

L;J mmmml,ZDT @7 ivested oy 39 .4 1 miticn

environmental inspectsons across all lewels El in ermironmental protection

We have strengthened ervimormental protection accountabiity st every lesvel. in 305, a total of 33 223 emvirorementsl protection
responsibility agreements wene signed by employess across all subsidiaries. Whils completing rectiication tasks assigred by central
emironmental inspections on schedule, we also implemen ted a top-down imtermal emvironmental inspection mechanism, achieving
full coverage of all subsidiaries. A total of 2 20T emvronmental nspections {inchiding external govemment irspections] were
conducied across all leveds in 2025, dentifying 5,432 potential risks, 2l of which wee redtified, achéeving 2 100 percent
rectification rate.

# Logistics and transportation

to provide |ogistics servioes that comply with applicable environmental kzws and regulations and to take
MeCESsAry measises to prevent emvisonmental pollation. Transport operabors are requined to strictly
prevent spillage, leakage, and fre hazars, ensure safety, and pratshit od leakage.

__|I"’1.'|‘ In accordance with the Massures for the Acceptance Managememt of Salbfy Materials, we require suppliers
Al

& Engineering general contracting

@ Subcomtractors are integrated into our unified management system. Subcontracts evplicitly define the
safety and environmental resporsibilities, obligations, and rights of both parties, and establish safety and
r-||| |'?| erviranmental acoess requirements for equipment, machinery, and faclities. We provide environmental

traming to suhoontractors, belping them understand our environmental management palices and
requirements and adopt eco-friendly practioes i ther work:

&  Inwvestment and MR

n:‘—‘.::‘: We implement the Managemant Spxfer fbr Salety and Ememamental’ Due Ddigence of Megers amd
Acguisitiors Due diigence checklist guidelines have been developed covering four aneas: business,
— firance, legal, and safety and emdironmental protection. Third parties are engaged to conduct safiety and

ervironmental due diligence on potential imvestment targets

1|
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Fostering environmental awareness

We actively pramote the concept of green office. The headguarters and all subsidisnes vignmusly promote video conferences and
papesiess meetings, achesving electronic office operations through the O& systemn. The collaborative office platform bas been
comprehensively upgraded to ensble full-process online operations, including elsctronic signatures and onne archiving, further
reducing office paper demand. In tevms of consumsbles management, we give prority to selecting energy-efficient printers and
copiers (Teer 1 energy efficency), reduce office paper usage, and prioritize the purchase of ermvironmentally friendly paper and
ballpaint pens with replaceable refills. In addibon, we extend the senace [8e of printing and copying equspment throwgh repairing
and reusing, and improve efficiency by adopting full LED lighting and implementing energy efficiency acoess requirements for
enengy-consumin g equipment. Mearwhile, CBMI Construction extends the concept of green office to propect sites by incorpomting
digitsl and low-arbon office requirsments into overseas projsct management standands. Thrawgh remote collaboration systems., it
reduces. mtemational business travel and associated carbon emissions, achseving unified green office standards betwesn the
headquarters and overseas projects.

We actiely promote green initiateves through activities such as tree planting, factory greening, and thematic forumes. These efforts
fioster a shared commitment to eoological protection among cur employees, across the industry, and within society. In B2S,
beveraging platforms such as the National Energy Comervation Week and Low-Carbon Day, we promoted emamonmiental bn owledige,
policies, and regulations through corporate Welhat groups, slectronic screens, beochures, and envimnmental slogans. We abso
organized envionmental awareness training sessions and online guiznes during National Energy Corsendation Week and Low-
Carbon Day to enhance employees” environmental iteracy,

In 1S, the Company successhully beld the first safety and envimnmental protectson traming program for leading executives aooss
alll leveds of its submidiaries, establxhing the group' s first in-house safety and ervion mental training brand

Environmental protection training and education pro

o fes $ £

Wazbe "Fero-Waste Compliant disposal of harardous waste VOCs treatment facilities
sarting Factory™ initiatives and emergency management training and equipmeent

In September 2005, the Kenya Factory of Sinoma Roofing Systems,
operated by CBMI Constrection, held an open day event under the
theme “Insde Our Smart Faciory: Utlring Resources Wisely o
Build a Better World." As one of the overseas venwes of the &h
“Respurce Efficiency Day™ glohal series of svents organized by
CHBL, the event centered on the core theme of "Driving Change
through nmovation and Geeen Solutions.” B showossed our
inmoustive practices i smart  manoischoning,  envirommeen tl
protectson, and resource efficiency, while strengthening mdustry
academia-reseach collaboaton with local universites. Though
these concrete sctions, the event embodied the cosporate mission
of “Creating a Betber World with Materials™ and njected green
mamentum into China-#frica cooperation under the Belt and Road
Initiatwe.
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Advancing green production

We strictly comply with the Emeromments’ Frofection Law of the Prople s Repubiic of China and other appiicable laws, regulations,
ard poficies an eneTgy corservation and emission eduction. We actively benchmark our ervirormental practices against world
class enterprises, promaoting clean production and green  construction. Specifically, we identdy, evaluate, and control
erviranmental factars related to owr production operations, project constnaction, and management activities. 'We also fulfill our
primary resparsibdity for environmental protection, snergy conservation and emission eduction. To prevent and mitigate the
adverse enviranmental impacts of cur operations, we promote the intensive and efficient use of resources, achieve compliance with
emesion standards, and contineously improve our peoduction emvironment, ultimately buiding an  environment-fiendiy
enterprise. Hefei Zhongdu Machinery Co., Lid, a subsidiary of Sinoma Eguipment, was included in the st of provincial “Green
Factories,” becoming a demonstration benchmark for the green transformation of the equipment manufacturing industry.

Reducing pollutant emissions

During project comstnaction, we strictly comply with laws and regulations such as the Land Admimistation Law of the People s
Republic of Chin, the Hiater and Soif Conservaiion Law of the People s Repobdc of Ching, and the Ragudatrors on Emvronmental
Protection Management for Construction Progects. We heve also formulated and implemented onesite emaonmiental protection
sysbems, ensuring rigorous compliance with the “5ix 100 Percent” management requrements

o —
®  100% enclomsre of corstruction / \\_\' ® |00 coverage of bare soi
o f "I &  130% wet operation at

®  100¥% coverage of stacked materials | 1 00 O/ | demolition sites
® 1008 washing of wehickes entenng f &  100% enclosed trarsport of
and exiting the site i spoil vehicles
£
e —

Alr pollution
nunageme-—-t

. ]

Waste
management

k]

Sewage
discharge
management

k]

We strictly compdy with the Law of the Proples Beputiic of Cina on e Prevention and Control of
Atmosphenc Polfution, mplement national standasds such s the fategrted’ Emissior Standan's
ofdir Polirtantsand the Ambsend A Qralily Standrndto ngoroushy contral air pollutant emessions.

We pricritize materials that do not generate air pallutants and low-smission equipment to reduce
pollution at the source

We formudate scund construction plans and implement measures such as enclosed consbruction
and dust contral netting to minimze duwst and exhawst emissons.

We take effective treatment measures for generated exhawst gases, including installing wasbe gas
treatment equipment and innovatively applying integrated driling rigs. water bag blasting
technology, fog cannon wet dust suppression, and intelligent sprinkler systems on both sides of
roads within the factory

We strengthien the management of transport vebicles bo ersure they meet emission stanidare s, and
take corresponding measwes ssch s cowenng, cleaning, and  sprinkding water during
transportation to reduce dust.

We stare cement and other fine-particle building materials that are prone to fugitie dust in
endosed spaces, and adopt efiective measures to prevent dust during use Excavated =oi at
construction sites is stockpiled at designated areas snd covered to control dust.

Classified collection and orderly disposal: We classify and store hazardouws weshes acconding o
its characteristics, and conduct fwed-paint recycling of befiover matenais. We stadk solid waste in
sepanate aneas for metal, wood, 5o, and rubber, and handie raw soil 2nd sandstone separabely.

tandardized storage and compliant transportation: We set up wasie storage facilites and
sites in accordance with regulations, and dearly mark the type and danger of waste in storage
aeas. We enuwe wasie transportation complies with relevant laws and egulations, skimcthy
implement the approval system for hazardous weste transfer plans and the transfer manifest
systemm, and select gualified transportatson comgpanies for waste transportation.

Targeted and compBant treatment and disposal: Acconding to the characteristics of waste and

regulatory requirements, we entrust qualified professional companies for regular dsposal, and
=elect appropriate treatment methods such = incireration, landfilling, and recyding. In B05, the
disposal rate of self-generated hazsrdous waste reached 100%.

Strict record-keeping and full-process supervision: We establih & waste disposal record and
reporting, system, including information swch as waste generation volume and treatment methods,
and regulardy supenise and inspect the compliance of waste disposal to ensure it meets. bws,
regulations and standands.

We sirictly implement national standands such as the Standeds fbr Heter Qraly of Sewage
Déscharged into Linkan Sewvevs and e infegrated Westewaster Dsohage Standand

‘e strengthen the monitonng and management of wastewater discharge, and entrust thirc -party
agencies to conduct regular water quality monitoring to ensure up-to-standard wastewater
discharge. We also adopt a guality-based drsnage method to classify and treat wastewater of
different properties, promating the re-use of water resources.

Construction sewage from projects & discharged in acoordance with local and dient requirements.
Domestic sewage & discharged into municpal pipe networis or stored in sewage pools and septic
tanks, which are then regularty pumped and treated by professional companies.

Far temporany camps constructed at oversess progect sites, we install wastewaber collection tanks,
sedimentation tanks, and sephic tanis. We alo engage qualfied local wasbewater treabment
companies for centralized collection and treatment, ensuring complisnce with |ocal dischange
standands.
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During the manuiacturing peocess and mining operations, we adhene to the princples of clean production. In 325, the Longguan
Industrial Park of COl passed the dean production cerification by the Economic Development Zone. Through actses
implemnentation of the clean production recommendations put fonward by the expest review panel, the Park has enhanced its green
production capabiities.

Linyi Guajian Ervvironmental Technology Cao., Lid., Zhongtian Gongieng, Environmental Technology Co., Ltd., and Huainan ChBM
Tengfeng Environmental Technology Co., Lid., all subsidiasies of Snoma International Emaronment Engneenng, as well as Heran
Snoma Ervirorsmental Protection Co, Ltd. and Tangshan Sinoma Heavy Machinery Co., Ltd | both subsidiaries of CHEM Eguipment
Growup, have been listed s key pollutant discharge units by their respective local emological and emviercnmental suthorities.

The primary pallutants discharged by thess key ursts indude particulste mattes, nitrogen axides, carbon monaside, sulfur dicaide,
volatie organic compounds (W3Cs], hydrogen sulfide, ammonia, non-methene hydrocarbons [NMHC), and bydmogen chioride.
These emissions ane treated wsing technologies such as denitrification systems for air emissions and ¥0Cs recovery and treatment
facilites. In acrordance with environmental impact aseeszment approvals, the key pollotant discharge onits have installsd
discharge outlets in dessgnated areas within their facilities and conduct reguiar emission monitonng. A total of fee exhawst outlets
hane been installed, located in the incineration woricshop, the emergency exhaust treatment system, and the kdn tail They also
proactively cooperate with the superdsion of relevant suthorities. They hawe developed environmental == -monitonng plans in
accordance with legal requirements, induding the Mersures o SelifMontonng.sad information Disdosure by Key State-Montored
Emterprises and the Technical Gwidednes for SeifMonitoning by Follutant Dicharge Uinits. In addition, they have deployed
morEtoring systems for real-tme superision and prepared emegency resporse plans for ervironmental incdents, which have
bemen fibed with the relevant kocal govemment authorities as required. Pollutant dschange data for these key units ane based on
ddosures made by the local ecological and envimnmental authorites. The websites fior pollutant descharge information
disclasure are as fallows:

®  |Linyi Guojian Environmental Technobogy Co., Ltd.

d=cdbilefahd

[ oS
&  Huainan CNBEM Tengfeng Environmental Technology Co., Lid.

bt/ 30 345,37 1680
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f8/searchFagetediord = E 60 H M HAE S E S A0 THEA S BRNATILES

SEreSD

® Henan Sinoma Environmental Protection Co., Lid.

batpe/ 203 143, 34 D50 E04T ferypl rrfoyemp Onvervimy et d d=014 1041
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& Tangshan Sinoma Heawy Machinery Co., Lid.
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Strengthening energy management

We have strengthened our enesgy management system to enable real-tme monitoning and analysis of energy usage, optimize
energy distribution and dispatch, and achieve owemll corsumption reduction. e have established maragement systems for dean
procisction, enevgy consssvabon, and emission reduction, defining dear requirements and strengthening supervision and
amseszment to ensure the effective smplementation of all messures. Regular trining and publicity campaigns on energy
morservation and emission neduction are conducted to enhance employes engagement and foster a corporate culture that
peiceitires energy efficency and emissions reductson.
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Pursuing Sustainability through Green and Eco-Friendly Development

We have also increased our investmeent in the RAD of key technologies for energy conservation and emission rediction, including
high-effcency raw matenal pretrestment, advancsd enengy-saving production processes, and mteligent energy management
systems. These efiorts aim to further Emprove energy efficiency and reduce carbon emissions from engineering construction and
manufacturing activities. Mearmshile, the Project Department has sirengthened data collection on energy consumption and carbon
em oS, erhanced the management of emssiors from operatsanal actvitees, ard improved the quality of energy dats reparting.

Examples of energy-saving technical upgrades

impeovements of solar dryess and heat pump dyingtechnaloges % Enhancing deying efficiency of biomass feechtack
e oh-elficiency crushess and screening eguipeme } Optimizing raw matersl processing
additive %  Beducing carbon footprint of additive
aser cutting b
anadiem Red v Bat »

_‘-,"'| Caze: YAMAMA Project in Sawdi Arabia adopts solar
I‘..' delivering both environmental and econ efits

In the relocation and upgrade project of the 10,000-torne cement
production line at YAMAMA in Saudi Arabia, we deployed a 1 MW
distibuted photovoltaic (PY) system at the construction site,
powenng comstruction adivities with gresn elednioty. Dunng the
comstruction  phase, the system &= ewpected to reduce carbon
dioide emissions by 5,100 tons and save approamately Chy 2
millien in electricity costs, demonstrating how clean energy can
enhance both project efficiency and economic perdformance.

Optimizing the energy structure

We actively promote the adoption of chean energy equipment and acoelerate the development of renewable enesgy projects. Based
on regional resource conditions, we strategically deploy solar energy and new energy Eacilities to increase: the share of dean enengy
in our overall enevgy consumption, gradusily reducing dependence on traditional enengy sources and advancing our low -carban
and green transformation.

Lmsraging our ovn expertise in green energy and envinnmental services, we promote erengy-saving renovations in our own office
buildings and manufacturing facities, with a particular focus on rooftop photowottaic (P installations. Owr subsidianes and we
e installed PV power generation systems at affice buildings and indwstrial parks, either through setf-constnection or thind-party
irvestment.

As of the end of 2025

Lot e Total installed solar PV capacity reac hed 29-56 M,

@ rEpHerﬁngl?l-BG%immplmﬂh:ﬁtﬂdufﬂuprﬂi:m]u
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Initiatives by affiliated enterprises to optimize energy structure in 2025

&  The 1 MW Py power station built for Sinoma Owverseas” falAMA Project in Sawdi Arabis genemated ap promimately 1.06 million
kih of edectricity in 2025,

®  Sinoma |Surhow) Construction’s UQNCC project in irag instalied a 1 Mwh PV systern with 3 MiWh enesgy storage, representing a
total mvestment of approximately CHY 7.5 million. By the end of December, the system had genersted approximately 390,000
kivh of electricity. The project completed an installed capadty of 326 MWp for the year, with an expected annual power
mﬂﬂﬂmuﬂhmdmmﬂﬂ}mﬂmdmlﬂmus

L] Qmiﬁduubmmnnﬂl:dLll‘ﬁpaFmel:unﬂEmohq}ufﬁequIrdmy&de:!.:el&rl.l:mrermy
which generated 420,000 kwh in 2025, sawing CNY 540,000 in on-site electricty costs.

L Eqmmmt&nuplnl.n'l:hndnm:lhmpP‘n'rmuﬁtpl'qr:twihlmrst‘ndupﬂ:i‘}nfli"ﬂp.sdﬂhhdmhtm:cuﬂm
the grid in April Hib6 Upon completion, it will geneate 3500 MWh of electricity per year, saving approximatedy CNY 200,000 in

®&  The roaftop PV system at the High-End Equipmient nbelk Manufacturing Park of Equipment Group gt d 20,375 Mivh
nld:cmntymhfully:w mmgﬂl‘l'! Hmlllmmdﬂcﬁﬂfnﬂﬂ:

& Sinoma Intemational I'I'I.uqlngj hiamemmﬁmhmm:mﬂraualrﬂalbdmpaﬂydﬂﬂBlw
admmgseﬁ-gemmh:n and seH‘-:nrln.lmphm

&  The Migena ITOR project, undertaken as an EF{ project by Simoma intemational {Mangnig), installed & 044 MW P sysbem with

energy storage for self-consumption at the project’s temporary fadlities. Since becoming operatsonal in Febnuany 1005, the
s_lmem s generated !HIM i of electricity, saving CHY !M,ﬂbﬂndﬂ:ﬁnrym

&  Sinoma Cantian [Chongging) Mew Materials Co |, Led. purchased 14055 mlllnnmdpmdu:hntynﬂm rdl.largl:nd:'.
by CiiW 295, 300,

We hawe promoted the new energy upgrade of mining equipment to achieve emission reduction, carbon reduction and electricity
conservation. By actively exploring pilot projects for “net-zeno dectric mines,” we are positioning ourseives at the forefront of
emengng green development models. Sinoma Mining has advanced the green and low-carbon transioemation of its mning
operations through fowr key inftiatives: neplacing, comentional equipment with new energy altsmatives, converting mining trucks
from diessl to electric power, implementing energy-saving retrofits, and leveraging ecological restoration for carbon sinis. These
efforts have delvered a (0, reduction of 35, 70680 tors, of which 28,500 tors were contributed by the replacement with new enegy
mining trucks. By the end of 2005, new enengy mining tnucks had been adopted aooes 45 projects, with a total of 428 new energy
mining trucks put into operatian.

Ecosystem conservation

We actvely promiote the imtegration of biodversity risk into our b activities, identifying biodversity-related risks
acrass multiple dimensions, including ouwr operational sites and surrounding areas, upstream supply chain, and downstream
CLSATIMETS.

We hove issued the Siodfhersiy Staterment, reviewed and approved by the Strategy, krvestment and ESG Commettes of the Board of
Dirextors. We commit to strictly complying with rel |awws and regulations in the regions whene we operate, keeping project
development and opemtion sites away from eoological corservation red lines and ecologically fragile areas, and alwarys condudting
ermirornmental probection for rew, reconstruction, and expansion projects in accordance with the requirements of the "Thes Lines
ard Ore List" reguistony frameswork.

In 2025

Eﬁr Allﬂmhﬂﬂmmtﬁﬁeﬂsundmmmmkm
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Pursuing Sustainability through Green and Eco-Friendly Development

Smoma Mining has developed the Manur' for Frological’ and’ Emammmenta’ Complianoe in Miming Opexrbions. in accordance with
thiz marual, it strictly obesrves erological consereation rediines throughout the estraction process, ohtains |egally required
approvalks for forestland and grassland usage, and rigosoushy follows Land reclsmation plans. |t also adheres o the prinople of
conournent extraction and rehabditation, requiring timely ecological restoration wupon mine dosure and strictly probebiting illegal
boundary-crossing extraction. Mine construction and extraction aneas, office and Bwing quarters, industrial squares, and waste
dumps, along with all assodsted prodwction and living systems and facilitees, must not encroach upon protected areas including
ecological peotection red lines, basic farmiand, and national public welfare forests in 2005, we fully implemented compliant
extraction requirements, with il mining actwvites conducted within designated aneas, achieving zero instances of boundarny-
crassing extraction throughout the year.

Biodiversity protection measures %.

® Avoidamce measwres: Ourng the preliminary site selection phase, we msist dients in assessing animal migration moutes and
madiating the sunmal sats of terestrial, freshwaber, and marine speces o ersune that projedt sies ase locaed 2vay from
biologrally sereitive amas Continuous monftoning of project impacts on swmounding ecnaystems & condetted 1o safeguamd
ecosysiem imtegnty and biodiversty. For example, dering the implementation of the Chirthow CNEM Corridor Project, Sinoma
Intemational (Manging} and Sinoma Mining designed the proect route to pass underneath a river, thersby avoiding direct dsneption to
the riwer system and offectively presenving the integrity and stabiity of the river scoosystem

&  |Witigation measures: When peoject routes must pass throagh forested aseas, tunnel constnection i pricnitized bo menimize domage o
fiorest vegetaton. Additionally, we continuously optimize cur dnlling, blasting, and excvabon processes, ressanching and apphying
new dust suppeession technologies. Soil and water conservation measuses ane strengthened, including the construction of bowndany
drainage ditches, siope drainage systems, and standasdized sedimentation tanks 2 designed. Regular desiltng = conducted to
prevent sediment intnesion into suroending waber bodies. Erlﬂnlng_piq.:l:mlnq:hmﬁ'hdm shopes, rmm.:pnlldwlp.'.lndm
living quariers, creabng a verdant, ecologically mining whine and riaty

- !l.lgu'ienhnﬂmmme“mmhﬂmdmmaM“w:mmmm
projects. By planting trees, sowing grass soeds and gl ting slope spray g the green aeea of mines |s expanded. New
appmnl:hﬂanm&-:ﬂmdnmlqdmmmchumﬂnmh:mﬂcﬂqﬂbdmmmﬁH‘l
ecologcal restoraton project at the Shaosn Building Materials Factory mining anea in Yangmin County, Hubel Provinoe, achieved dual
Imprvssments in geodogical safety and ecological function theough sysiematic rehabslitabon. The project innovatively applied ssemal-
moil speay-seeding technology, mising lght deought-toleramt plant species indisdng Robinia pspudoaracia and Medicape sativa. A
dedicaied bindsersity corservation zone was established, pricritizing native: species to sebulld the ecologeal chain. Over 27 montfe,
the project cleared 124,000 spuare meters of harardows ook, acheeved a 55 pescent spray-seeding groening rate, and redlaced soil
erosion by 80 pescent. By integrating engineeving measures with biclogical technologies, the project not only ciminated geological
chsaster nsks but also established 2 mult-layered vegetation system of trees, shrubs, and grasses, fully resioring the ecologcal function
of the mining area. This has provided a demonstration mode of *cliff greening and eological reconstruction” for mine resboration i
the middie reaches of the Yangtre River.

®  [Hestoration measures: Sysiemabc ecological restoration efforts ane camed oot aomss our operations. in 208, Sinoma Mining
undertnok 58 scological restoration prajects, including mine sevegetation, ecological restomation, and gealogical deaster remediabon
A total of 1.3346 million squane meters of mining anea underwent scological restoration and rehabiltation throughout the year, with
restored areas espected to achise an average annual carbon sequestration of 5,300 tons. The restoration of the abandoned mine at
Shacun, operated by ¥anguin Branch of CEMI Construction Xi'an Engi increased forestland aea by 29.76 hedares and
construction land by 14,12 hectares, transfonming a geerelict mine inta a sustainable and valeable ecological resource.

®  Transformation measures: Frojects ane equised to conti nucesly monitor e impact of their activities on the surrounding eoologcal
environment to ensare the protection of eccaysterns and béiodiversiy. To strengthen bodversity protection across our apembans, we
prowide regular ESG training and swaneness campaigns an bodesersity consenation to all affiliated enterprises and thelrempl oyoes.

ﬁ!\ Wi Liere cusmsbatiay et I o) o griwein i o s SV ot el 2 ol i e

Smaoma Mining continpoesy advances gresn mire constrscion to/deive igh-quabty development. it hos developed the: Green
e Constrvctron Gudednesto standardize practioss and promdures.
The e " Enalogaoa | Restomation Empowenng Sustainable Mine Development” was sebected as one of the best practioe among
listed companies for satsinab e development
Rexearch instiatives usch & “Erologeal Restortion Technologies for Arid Minmg Areas in Mortherm China: Ressanch and
Demorstaton Applications” hove effectively saddressed issoes ind oding severety disturbed and urstable slopes, utilong carbon
sequesiration technologies to remnstruct mine ecosystems.
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Circular Economy
Integration

We are committed to promioting the circular economy, actively explanng the recycling and reuse of resources and further advancing
our green development phil osoptbry.

Water recycling and conservation

We strictly comply with national standards, including #he Dechage Standasd of Polefants for Murcipal Wastewater Trextment
Plants and the infegrated’ Wastewater Dschange Stxncyd. We systematically tradk and monitor the availability of waber resources
at our operating locations, and oollect real-time nformation on regulatory changes and water tariff adustments. to assess mhs
relxted o waster scarcity and policy Auchustions, and adjust cur waber management strategies accordingly. We clarfy water
conseration responsbiities and strengthen superdision and inspections. [wring project design and implementation, we nstall
water-saving devices such 2= low-flow Esucets, Aush systemes, and showerheads. We alsa build mirwster collection tanks to rewse
ranwater and reduce water consumption duning construction. In addition, we install water meters and monitonng Eaclities to
‘conftinu cushy mon itor water consumption, promptiy detect and repair leaks, and prevent water waste.

I terms of water recycling, we actively promiote the development of greywater rewse systems. By constructing raimwater callection
tanks and multi-stage sedimentation tanks, We have estshlished 3 graded trestment systerm for raimwater, sprinkler water, and car
wash wastewater. Multi-stage sedimentation tanks and cil sepamation tamks are mstalled to remove suspended solids and grease.
Treated greywater that mests relevant standands is preferentially revsed for vehicle washing, road sprinkiing, dust suppression, and
vegetation restoration.

Measures far efficient utilization af water re:

® The Xinjiang hybrid wind power tower project of Sinoma Overseas coliects snowmelt for reuse, effectively reducng
fresfwater consumption. For the PPC project in South Afvica, & three-stage ssdimentation and water recycling tank has
been built for washing opemtions at the conoete batching plant, which is expected to save approamatety 10,000
cubic meters of water annualty.

& CEM Construction Xi'an Emgineening Shaoyang County Branch irstailed wastewoster treatment facilities and a rescyding

system for car-wash water at the mining sibe, saving a total of 5,200 cubic meters of water throughowt the year and

directly rediscing opevating costs by approsamatehy ChY 32 000

Pursuing Sustainability through Green and Eco-Friendly Development

Resource recycling and reuse

Sinoma International standardizes waste management, strengthens resowe recyding and reuse, and promobes the rewtilization of
wasie, prosiding sustainable sources of raw matenals for the ndustry and supporting the development of a circular econommy.

Comprehensive utilization of mining waste

& At the project design stage, we prioritines the ise of recyciable or rewsable materials to ensure that they can be easily
dismantied and reused. We also reduce waste and unnecessary corsumption by optimizing constnaction prozesses
and materials management.

#  [uring ore mining operations, we optmize ore blending by scentSically combmning high-grade and low-grade ores o
improve the utilization rabe of weste rock. Waste rodk generated during the mireng process & further processed and
reused as constnuction materials, road paving materisks, or other valu able resources.

® We recycle and reuse used tires by coating them with reflective paint to oeate flexible vebicle bammiers or by
repurposi g them imto an-site andscape features and safety signage.

&  We separate sludge and firme sand genersted from ssdimentstion tanks through solid-Equid ssparation ard reuse them
as substrate m ials for mine site ion, enabling resource recavery.

Construction waste recycling and reuse @

# We arganize subcontraciors. of major projects to formulate sperial plans for on-site construction waste redu ction,
specifying reduction targets and the dwision of responsibilities. The plans propose specific measures including sowce
reduction, classified management, on-site treatment, and dischange controd, and promote the integrated woe of
temporary Escilities such as mads and site hoardings with permanent isolities.

&  We encourge subcortractors of all engineering projects to recyde and reuse construction materials. 'We also provide
imberpretation and tramning for our employees and contractors, and promote digital processing and information- based
management bo achieve preciss material cutting and refinesd management and redsce matbernial loss.

&  We improve the reuse rate of temporany facilites and reussble matenads at constnsdtion sites, promote the repeated
and efficient use of construction matesials and equipment, and extend the lifecyde of materials and products.

# During the bhuiding design stage, prionty & given to the use of high-strength, high-periormance, durble, and
recyclable materials to ensure easy dismanting and reuse. For sample, sheed formwork that becomes defommed or
bwisted dunng construction can be repaired and reshaped for repeated  use, whille discarded wooden batbers and
timber blocks can be extended and repaired for rewse.
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Forest resource PID[E{I‘JM

‘Our engineesing and constructson projects invobve the use of tmber. Suface weg n needs. to be d durning the
sirpping process of mine construction and mining. Land reclamation immobees the purchase of saplings; and timber is used
for the suppart of adits and turnels as well 25 the eredtion of scaffolding. Thereloe, we place great mportance on the
peotexctson of fosest resources and sustainable development in our busness activities and adopt vanous measures to avoid

damage to forest resources, reduoe land exposure, and prevent soil erosion.

» Compliance with laws and regulations

‘e stricthy comply with all laws and regulations related to forest resource protection to ensure that our business
activities nesmain fully compliant.

‘When signing contracts with contractors, we clearty specify allowable matenal loss ratios. For seif-opemted projects,
responsbiity agreements for material management are signed with project managers, requiring impros m
construction technigues and processes to enhance matenal tumover and ublizaton rates, thereby preventing
excessive wasie and loss at the source.

& Sustainable procurement palicy
We have established 2 sustainable procurement policy that requires supgpliers to provide timber and forest products
from legal sources. and obtain relevant forest certifications, while encouraging suppliers to use sustainably managed
foeest resounces.

& Supplier compliance audits
We conduct online or on-site asdits of suppliers o enswre their compliance with environmental and =ocial
responsility requirements and to prevent activities that may damage forest resowrces.

& Substitution of timber materiale
We consder using steel or aluminum formwonk as substitstes for timber fommwvars, or selecting gh-guality timber
formmork to increase reuse cycles, thereby avoiding excessive timber consismption

® Forest resource restoration

‘We: harve carried owt ervironmental initiatives swch 2 factory greening and tree planting for mine: restoration bo probect
{orest resournces and improve the ecological ersironment

Green processes for sustainable building materials

Sinoma fHandan) Corstruction has steadily advanced the industrial production Ene project for modk Sbher boards, using dean
electricity as the primary energy source to produce new green building materials that can replace taditional materials such 2
ceramic tiles and wooden floaring, The production pencess. of this product & emvironmentally fiendly, with no waste esidue or
wastewater discharge. It & expected to recycle and wisize 47,775 tors of bolk solid waste annually, induding 21 277 tons of
metallurgical slag and 25,498 tons of tilings (basalt tailings], while producing 50,000 tons of rock fiber boards each year. By
reducing the consumption of natural ember, the project sigrificantly |owers carbon emissiors and mitigates Empacts on land and
vegetation.

61

Pursuing Sustainability through Green and Eco-Friendly Development

Packaging simplification and reduction

We advocate smplification and redsction of packaging matenaks to redwoe nesounce consumption.

[hwring equipment defrvery and ial trarspartation for international enginesnng peogects, we
adopt lightweight, reduced, and recyclable packaging strateges to optimize space widization, and
|ower energy corsumption during transportation.

We clearly requine large eguipment to be reinforced with recyclable metal frame padkaging. ARer
bsing transported o project sites, mstal matesals ssch as angle steel can be directy remed 2

By appdying hard film nest preventive ail and protecting machined surfaces, we replace fully endosed
of wooden boxes.

We proture second-hand contamers for use as packaging bowes.  After being transported o
construchion sites, these containers can be reused = storage wnits for long-term wse, enabling
multiphe 1es of 2 sirgle item.

Through binding requirsments in procunement documents and contractual clauses, we promote the
umplification and reduction of packaging matevials while enmwing the safety of cago
packaging as contractssl annexes, requinng suppiers to priotine the use of green and recyclable
packaging materials

efficiency, reducing waste, and promoting green development throughout the ndurstrial chain.

&2
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Leading Industrial Progress
and Enhancing Overall Value
for Mutual Benefit

( Enhancing Service Quality

(Sustainahle Supply Chain ——

Leading industrial Progress and Enhancing Overall Walue for bu tus | Benefit

Enhancing Service Quality

We are committed fo buildng & world-dlass enterprise featuring excellent products, a prestigious. brand, keading mnovatsan
capabilities and modemn corporate govemance. We corsofidate our brand through quality assurance, deve brand growth by
meeting with customer needs, and empower brand building throwgh technological mnovation. By fully leveraging our role as an
industry beader and our industrial influence, we continuously reinforce the global standing of the SINOMA brand.

Creating excellent products
Delivering premium projects

Uphaolding the princple of *pursuing escellence and creating classes " we focus on delvenng premium projects as we buld owr a
global brand and effectively kead industrial development. Domestically, we have undertaken the construction of the vast majority of
cement production capacity. Intemationaly, we hawe contracted 3T3 cement production Enes across 91 countries and regions,
with cortinuous delivery of high-qualty progects that heve won wide acdam from customens. in 2025, we remained commtted o
intesgrity and honoring our commetments, advancing owerseas peojects with high quality, and ersuring the timetly, stable and high-
quaity defivery of all projects

In2025
——

Atotal of lnmmmmﬁ projects obtained Provisional Acoeptance
I’.‘n-tiijuipﬂ'.].rdls projects received Final Acceptance Certificates (FAC)

In 2025, we have recerved letters of
apprecation and recognition from deents and
povemment suthorities in multsple countries,
including France, Saudi Arabia, the Philippines.
Irag, Migera, Ethicpia, Miger, the United States,
and Kazakhstan These accolades, earmed
through exoeptional contract perdormance and
professional dedication in global engineering
services, underscore the high level of i
international recognition we have acheved
in project execution, production operations
and maintenance, and customes serice.
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In 2025, the Company received a series of engineering and technical service awards

&  CiEMi Construction Migeria was awardied the
*2025 Best World-Class Quality Industrial Engineering Company in Africa-
&  The Higeria KOG praject, undertaken by Cﬂi MME a'n EPEu:riml:lnr. rn:ﬂ.!ud'ﬂt
2025 Nigeria's Highest Engineering Quality Award®
. mmmnrwpm:&wpm‘ﬁﬁ {Jursxandiﬁg Enginéeri.ng De-sigﬁ Awards in ihe

Building Materials Industry” organized by the China Building Materials En gineering Construction
Aszoriation, including two st prizes, twa second prizes, ard three thind prizes

®  Migeria New Materials Ca., Lid_ has been fed the prestigious Affica HOWSINE AWards for its outstanding
contrisutions to green building materials innovation, the mplementation of affordable howsing solutions, and
lncalized sustairable development. [t has become a highly representative Chinese enterprise among this year’ s

In Auguest 2005, one of our affiliated enterprises, Sinoma ntemational (Manjing), held 3 signing ceremony with Saudi-based Qassim
Cement Company [(CC) in Buraydsh, Cassim Province, for the EPC contract of {CC's 10 000-tonne-per-day clinker production lire
[Line 4). This peoject maris a major clinker production Ene we have secured since our “Retumn to Saudi Arabia® strategy was
initiated. |t represertts a significant achievernent in our active pursuit of international expansion within our core cement busmess
ard Lays a solid foundation for our continued growth in the cement mardests of the Middle Exst and the broader Arab region.

ssful commissioning of Saudi Jazan Project: settfing & news
project execution in the Middle East

In December M25, the: commisioning ceremany for the SPOC tazan 5,000-torme-per-day dinker production line [Line ) pmoject
was hedd at the site in Jazan, Saudi Arabia. The project was undertaken by Sinoma Intemational (Mangng] 2= the EPC contractor,
with Sinoma {Handan) Constnuction responsibie for construction. As a benchmarik project demonsirating our deep engagement in
the Middle East market, the SPCC project embodies the deep trust and cooperation espectations of the client. & represents
strartegsc mowe bo consolidate our leading pasition in the Saudi market and expand our business footprint across the Middle Exst.
Since the project commenced, the Sinoma international (Manjing) team has adbesed to the prinoples of “high standards, high
speed, and high quality,” owercoming challenges and strving for excellence. This project stands as a testament to our overseas
Wﬂﬂﬂl’hwﬂﬂlhiﬂlﬂ

Leading industrial Progress and Enhancing Overall Walue for bu tus | Benefit

Strengthening quality control

Smoma Intemational places high prionty on quality condrol. By strengtherang institutiorsl development, tightening process
conbrol, and Emproving basic management, we have standardired the entre business process and comprehensavely improved
guality. In 2025, multiple products from Snoma Eguipment received intemationally recognined certifications: Electrically imtegrated
products of Hefei Gutai Astomation passed both IEC international certification and EU CE certification; CHEM (Hefei]
Machinery & Electricity's chain buciet elevators and steel cord belt elevators received CE certification.

netitutional guarantes @

In accordance with 150 standands, we haswe established and implemented intemal polides. incuding the Mamagemenr Mianval for
by, Emsrommenl, and Orounations’ Heatth and Safey Manggement Systoms, Compiahinn of Frooedura’ Documenis for
Quaity, Emdranmant, snd Orcupationa) Haxith and Safety Management Spsiems, and Prooadires by idemtfoabion, Seausion of
Laves 2o Reguirbians, and Control of Technical’ Regelabons,/Stamdra's, continuously optimenng the guality management syshem
In 2025, one additional affilizted enterpeise obtaimed 150 5001 certi fication, bringing the total number of certified entities. o 86

Rizk management

‘We integrate risk management prnciples into every Bnk of product marufacturing and serdce delivery.

&  im e of the imdustry, we keep abeeast of the katest techinical and emironmentad standards in the industry and integrate
them info product development and proect inibaton to address nsks and opportunities brought by technologeal progress
and stricter emirDnmental requrements.

#®  m terms of products, through scentific performance measeement and supendsion methods such 25 data collection, data
analysis, expert corsultation, and evaliation report preparation, we identify impacts and righs in energy conmeTption,
resoere wtilization, waste decharge, carbon emissions, labor nghts, hiealth and safety, and social responsibiliey dunng
production and wse. Proactive improverment measares ae developed accordingly io delver high-quality, low-risk products
AN SEnACES.

&  Interms of impd o, risk ad ane 2 i proemptly idenbéy various risks in daily operations. Bk
collection and 2ssessment are conducted based oo sk categories of influencing factors: Srance, legal and regulatoey
compliance, reputation, customer relationships, operations, and safety, health and emvironment, along, with liselihood of
oooumenoe. Response measunes ane acthely developed and implemented wnder the desd requirerments of systems and
perfomance appraisal

#®  Im terms of regional probilems; in our localized operatons, we inconpombe country-specific risis nto product and Erdoe
suppily considerations, with a focus on nsis anising from local govermment environmaen tal and enengy-sang poli ces, personal
sxfety of owerseas employoes, religioas beliofs, and ethnic cultunes.

We continue to advance our *Five-Star Project” intlative, strving to develop projecis. that demonsbrate highlevel contract
porirmance capability, high-growth scomomic retwns, high-eficency management, high-standard safety engineering, and
comprebersiae onganirational supDort.

To strengthen the project manager team, the Company mroduced the Projec? Manager Poimts Maoagerment Methoofos the Srst
time, establishing 2 quantitative svaluaton moded based on dimensions such & guelificbons, honors, experience, and
perfomance. in accoedance with ths method, the company completed its first selection of outstanding project managers. Afier
profiminary revies by the respectse units and final seview by headquarters, 80 goid, sitver, and bronze propect manages: wene
ultirately selected.
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Sincere and premium service

We are committed to providng customers with high-guality services. By integrating design and R&D, squipment marufacturing,
corstruction, opesation and after-sabes senvices, we have establshed communication mechanisms with strategic partners smdluding
Holcim, CRH, Heidelberg Materials, InberCement, Dangote Cement, EPCC and YAMAMA. Through comprehersive engagement with
clients' production needs across the entine Becycle, we have bult a strong brand image defined by refiable contract performance,
supssrior product periormance, and excellent service.

Understanding client needs

@

We conduct monthly, quarterty, and annual trackng of contract pedormance quality and serace progress. Regelar
satisiaction surveys are camied out through Questionnaies, phone calls, and interviews, with key clients receiving periodic
ollow-up visits to assess satisfaction levels regarding products, services, pricng, and delivery timelines, as well a5 to
umderstand their evohing needs. An integrated after-sales sevice system has been established to continuously enhanoe
customer satisfaction.

lient complaints

®

‘e have established an accessible and efficient complaint handling mechanism with diverssied communacation chanmels.
Tailored solutions are developed based on dlient meeds, with an eficent dient complaint handling process covering
classification, investigation and verification, solution development, and follaw-upieedback.

In 2025
T ek Pl v P S
e "“.“ngﬁn‘::“‘" L1 | | 98..

By 2026
ST P o e L e b B S e
satisfaction suneys s targeted to reach BDH B?H

a7
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‘e place high importance on protecting intemal and dient privacy. Stringent measures are @mplemented to present
privacy data breaches, including system acoess controls, user logs, employes confidentiality dause signing, confidentiafity
agreement signing, and trainng on conidentiality rules. Confidentsaity obligations, dear responsiblities and Ebilty for
breach ane spediied in contracts wath suppliers.

Ensuring information security

Gmn'lrg!ud_r Hl:wpnmrmn:r body exercises owerall oversight of mformation security. The
Ch mianagy wt experience in thes field, takes the bead in formulating the company's
digital d:ﬁnplrmmm The Board members possess extensive esperence i information secuity
management.

Executive Body: the Company has established a opbersecurity leadership structune comprising a steeving group
and a working gromp. The Chairman serves as Leader of the Cybersecurity Steeving Group, with the President and
the Exerutrer i charge of digitaliration as Deputy Leaders, and other senir managemert members =
participants. The Leader of the Cybersecurity Working Group is the Executive in charge of digitalimtion, weth the
Head of the Al and Digtalrstion Department a= Deputy Leader, and heads of all headguarters departments 2
members. An information reporting mechanism has also been established, wath all relevant personnel ase
experienced in cybersecurity and information security.

We have revised our Cyberseounity and' infomontion Secuaty Management Measures, darifng procedurnes for
mgmﬂmmgmb:mﬂ:mmmr}mmd:hm we strengthen information sequrity through
FwaEness traming, mp Iy enfarced and risk s Irfosmiation secusity traming
and activities are organized in fine with China Cybersecunty Week to emsume the sustained effectveness of
cyberssrunity management Guided by the fundamental principles that accountability rests with those wio
overses, operate, and wse information systens, and that planming, construction, and operaton must be
coordinated, v have estabished a multi-tiered management system with cascading respansabilites. This system
cowvers the headguarters, all secondanry subsidiaries, and their affiksted snterprizes. Updates and improvements
have been made in infrastieschee secunty, protection systems, data Becpde security maragement, doud senice
and oputsourcing risk management, information reporting, and incdent emergency response mechanisms
Throughout the year, classified protectson certification, cybersecurity imtelligencs handling, emergency drills ard
oyberzeniwity camipaigns were curied out bo ensure the sustained effectiveness of cybersecurity management.

We have made remarkable progress in busiding our information security system. Cone busi arsterms such as the
integrated portal system have obtained Level B Cybersecurity Classified Protection Certilication. A systematic
security operation and maintenance mechansm has been established, with thind-party sudnershility scanning ard
penetmtion testing condwcted every one to two years. and before new systems go live. The imbrration Systenr
Security Emergency Aesporse Alan has been developed and is regulady updated to strengthen proactive
protection. By strengthening emergency coordination with suppliers, we snsure rapid identification of
management and process Exws in the event of seourity incidents. Violations of secuwity rules will be subject to
accountability acoountable, with full efforts to ensure business continuity and stable spstem operation.
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Driving industry innovation

We fully implement the national mnovation-drven development strategy by incressing investment in RED and innovation,
protecting intefiectual property nghts, and building innovation platiorms to continuowsly foster new d rivers of growth.

Innovation and R&D governance

The Science and Technology Inrovation Leadership Group, chaired by the Vice Pressdent, takes overall charge of the Company™s
innmation development and RED system. & organices and implements key initistives including breakthrowghs in core technologies,
green and low-carbon technology RED, and digtal transformation and wpgrading. Throughout strategic planning, industrial
upgrading, and peoject implementation, we comtruously monfior market opportunities and competitve sks arising from
technological transformation. Under the unified amangement, all affiliated enterprises coflaborie to promote technological
innavation and the commercialization af schievements.

Innovation development strategy

In W15, guided by our soence and technology plan and in acconrdance with the Saterm Messares for Post-Solvabion of Soembifc
Research Projects, we explored the establisk of an adhi it evaluation system. We actively undertook major national
innovation tasks and acoslerated implementation of our "open competition”™ incentive mechanism, with five cabsgonies of “open
ompetition” projects under the 1dth Fre-Year Plan progressing 2 scheduled. A fifth category of scientific research propects—
Specal Technology initatives for Tmnsformation and Development—was established, with twa such nitatives successiully
launched.

We actively implement incentives for scientific and technological achisvernents and apply the additional tax dsduction policy for
Riily investment. Special rewards are granted for achievements receiving the Company's science and technology awasds, innowvation
awards, and patent awards, as well 25 for suthorized imention patents and promulgated standards. Key project implementation
teams recenne additonal performance-based incentives beyond their regulas payrall.

We strengthen our sirategic onentation foward innovation-driven development, addressing key technological challenges and
forusing on breakthroughs in core technologes. Efiorts to acoelerate the commerciakzation of research achievemients, induding.
fsdized calcnation, law-carbon grinding, and hydrogen fusd sushstitution, have been intensiied. The world's first demonstration
application of cement owy-fuel combusison coupled carbon capture technology wes offically umeeiled, empowering owr high-
guality development through technological inmovation, Sinoma Construction France won the Eurcpean “Scientce and Technology
Conperation snd Innovation Mward™ for its outstanding pesrformance in ooss-border scientific and technalogical cooperation
and innowation.

Leading industrial Progress and Enhancing Overall Walue for bu tus | Benefit
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In 2025, the Company and affiliated enterprises
have received a series of science and technology innovation awards

Provincial- and ministerial-level awards:

&  Tiangn Cement |ndustry Design and Resesanch Institute and Sinoma (Suzhou] Constnection won

the First Prizeof 2025 Hebei Scienoe and Technology Aw.ard for the project "Key Technologses and Applcations of
Strsctural Regu lation of Mon-Metalic Minerals for Preparsing Eco-Friendiy Functional Materials™

&  Tianjin Cement Induwstry Design & Reseasch Institute won

the Second Prize of 2025 Teanjin Scence and Technology Award for the project “Key Technologies, Equipment:
and Engineering Application of Advanced Suspension Calcination for Carbon Dual Control i Typical High-
Ell'l:nr:lr!hldnu'

®  Thres techrological applications of Tianjin Cemrent Indurstry Design £ Research Institute won

the 2005 Science and Tedu'u:l-um'mﬂ from China Bul:hrg Matenizls Federation

®  CHEM 1HEH] Fwnh"l'::htnh:n- Er.lpl'rlﬂﬂ:wlm

the Third Prize of M35 Anhs Scence and Technofogy Progress Awand for the pojedt "RED and Engineesing
Application of Key Technologies and Equipment for brtelisgent Control in Cesmestt Prodisction™

Industrial-level awards:

Simoma CIH won the Second Prize ({Comprehensive Category) at the §ith Engsneenng Construction Indestry Bild
Competiton for the project “Integrated BIM Applcation in Design and Construction of the 3-million-torne
Qingleng Green Energy Silicon-Calcium New Maberials,” the First Prize at the dth "New Urban Construction Cup®
Intemational BIM/0M Application Competition for "BM Empowenment Innovathe Practice and Value of
Integrated Design and Construction”

® Sinoma (DN won the Second Prize at the léth “innowstion Cup® Buliding information Modeling Application

Campetiticn for the “Application Achievements of BIM Technology in EPC Projects”

- Twﬂnmnhdmrbup& Eﬂﬂihmmnhmdhmﬂuﬁdﬁ&pﬁr‘&mn

Incustry B Competition, and the First Prize (B Appcation in Engineering Design] at the 2025 Tiangn inteligent
Carstruction Technology Innovation Competition for the project “Comprehersive Whobe-Process. Application of
BiM Forward Design in Builiding Matesials EPC Projects™

®  Hefei Coment Research & Design nstitute, Tianjin Cement Industry Design & Research Institute, and CHEM (Hefei)

Poweder Technology Equipment recefved twen First Prizes and eight Second Prizes in the Soence and Technology
Pr:p'us(deg:ryufﬂrz]ﬂ]ﬁﬂmldn‘lgﬂl‘lﬂ'ld& Hnduruq-lrdmrSmu:rﬂT:dmuluym

®  Hefei Cement Research & Design institute, and CHBM Dbﬁ]andmhqu.upnmmﬂnFmannt

the 2035 Science and Technology Award of China National Building Matersd Group. Tiangn Cement industry Design
& Aesearch institute, and Sinoma Mining Construction and were awarded the Second Price at the 2005 Science and
Technology Award of China Mational Building Material Group

0
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Risk and opportunity management

We hawve established robust risk management mechanisms for innowation and R&D. We strictly comply with relevant laws and
regulatiors, including the Pafent Lw of the Peaples Repabiic of Ching and the Copyright Law of the Aeopie’s Bepublic of China,
and have developed the & for the Administration and Protection of inteliectual Property Rigits and Measwes for the
Reward of Soemtific g Tecfmologcs’ Achveverments. Through these efforts, we activelly protect intellechusal propety rights,
systematcally mitigate |P-relsted msks, and comtruoushy culttvate new dovers of growth. Additionally, we develop Intellectual
Property Day activities to enhance the awareness of IP protection and risk prevention among all employees, and gove full play to the
impartant role of intellectual property in supporting mnovation and high-guality development.

In scientific ressarch, mnovation and technology application, we strictly comply with imtermational norms and ndustry standamds.
We have also actiely established and smplementsd a responsihle technaology ethics management system to prevent ethical msks
arising from the adoption of new technaloges.

We also place strong emphasis on identifying opportunities. for technodogical inmovation. By establishing industry exchange
platiorms, e identify key transiormation challenges in the curmrent cement engineering and technical ssvice sector. intemal
innovation-driven mechanisms, swch as the “open competition” initiative, are implemented to accelerate the iteration of new
technologies and products, seizing opportunities presemted by dean technologes.

In by W05, we hosted the 3rd Cement Green and intelligent Development Conference, bringing together industry leaders for in-
depth dialogue on green and low-carbon solstions, digial design, intelligent management, and traditional busness expansion.
These efforts contrbute bo the high-quality development of the global cement industry and advance the shared goal of building a
commursty with a shared fisture for mankind,

Science and technology innovation indicators
In 2025

mmﬁﬁmmm:m h:ludirngziri-:nuﬁ:nd it it D il s
mmbmz intermationat starctans, 5 ational staadan and G-nmymm
Ve sigred qu:i.uln:iﬂnﬁcand technelngicsl projects for transiarmation and develapment

W:mu:i'ltdgn:hnemd 3 We obtained 190 Including 13‘
technology swards at or above  Awardsfrom the Group  authorized invertion patents international patents
the provincialminsterial level

2 patents receved the Tiargn Patent Excellence fvard, demonstrating tangible results in culthvating high-walue patents
Y
As of the end of 2025

Wehad obtained a nunuhﬁ\rluhlola,,].Sg autharized patents and owned a total of 43 high-tech enteprises,

Emﬁm‘dﬂﬂrw‘mmﬂmﬂx\dmp}ﬁiﬂrﬂﬂﬁ&mnnﬂiﬂrﬂleudu:inﬁl:iriliﬂ.alﬂl‘q
provincial “specialized and sophisticated® enterprises

Tl
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Digital and intelligent engine

In accordance with the fdth A bear Dypitall Strategy Flan of Sinoma international, we have defined our digital wsiors to
comprehensindly build a digitalized compary and become a world-class provider of inbeligent solutions for the materiabs industry.

@)
pimT

In 2025, the Company and affiliated enterprises
received a series of awards in digital intelligence

Provincial- and ministerial-level awards:

& Sinoma intemational Equipment’s case “A-Enabled Uinmanned Applcation for the Whole Process of Open-Fit
Mining and Transportation”™ was selected as a typical application case for A-enabled new-type industrialimtion
andl a typical case for loT-enabled industry development; "loT-Bazed Intelligent Application in Busiding Materials
Equipment Manuiacturing” was selected as a typical case for loT-ensbled industry deve lopment

& CBM| Constructions "RED and Applcation of intelligent Canstrction Platform” won the Second Prize of the
Soence and Technology Award of the Hebei High- Tech Enberprise Assocation

Industrial-level swands:

®  Sinoma (DI won the Siver Award at the &th “Smart Construction Cup” inteliigent Construction Innowvation
Competition for "BIM Design in industrial Buildings and Bl Application Analysis in iInnovative Buliding Matena ks
Prosects”

®  Snoma (Surhow) Construction’s *Irag DOC Lne 1 & Line 2 intelligent Project” received the award for Excefent
inteligert Manuischuning Faciory in Buliding Materisl Indwstry 25 an outstanding acheevement in - digitad
transformation of smart manufacturing in 2025

& Tianjin Cement Industry Design & Aesearch | nstitute recerved multiple awards for various projects, inclu ding: the
Gold Award for “New Technologes, New Processes, New Materials, New Equipment” achievernents at the: China
International Concrete Expo; 2025 Budding Materials  Industry S Manufacturing and Digjtal
Transformation Innovation Achi ents; Building Matesials Industry Excellent Solutiors; 2025 Building
Misterisls Industry Intellipent Manufacturing amd Digitsl Transformation Innovation Achievernents {Building
Materials induwstry Ml Applications); the First Prize in the Technology Development Category of the 19th Building
Materials Machinery industry Technological Innovation Award ("Jingong Inteligent Constructian Machinesy
Cup”) M005; and the First Prize in the Al -Empowered RLD and Design Track af the First Building Materials Imdustry
Al innavatson Applicatson Competition

®  Sinomainternational (Marpng) received the
Third Prize fior three projects at the: First Buiding Matesials industry Al Innovation and Applcation Competition

®  Sinoma Internaticnal iteligent Technology was swvarded the title of
*14th Free-Year Plan imbeligent Marufacturing Pioneer Enterprese” n the cement industry

[F3



i
i

tamnability Repart

@ Interms of business management enhancement

We focus on our core busresses: engineering services, high-end equipment, digital intelligence, and local operations. By unifying
data standards across the entire ndustrial chain covening RAD, production, supply, sabes, and services, we enable inbegrated value
creation from design and construction to operation and management. This approach comprehensively supports cur muiti-business
paorifolic and intemational presence, gradually transforming the Company imto a digital and nbeliigent solutions provider fiar the
muterials industry

In 105, we completed construction of our Green Enengy inteliigent Operations and Mantenance (06M) Platiorm, which has been
paut inko operation, achieving imtegrated coordination of centralized monitoring, data analysix, and O&M management. Tailored to
the operational characteristics of photowoltaic power plants, the platiorm unifies data standards, inbegrates monitoring and O&M
information wystems, and establishes a digital 0&M systemn covering data collection, analysis, and process management. This
comprebensvely enhanoes the refined management of aur new energy business. By introducing artificial intelligence technologies,
the platform progressively erahles functiors such 2= mtelligent alesting, image recognition, and 0&&l knowlsdge management.
Through this platform, we have effectsvely improved O&M efficiency and decsion-making support capabiities, enhancing the
responsiveness of our new enengy business to market changes.

e Local depl ent of DeepSeek: leading intelligent in

Ini Febnuasy 202%, we completed the local deployment of DeepSeck, prowiding large model applications and opening enterprse knowiedge
base srenarios o all afiliated enterprises. The local deployment of DeepSesk and the applicaton of knowledge bases reperesent a significant
sapp toward buliding an enterprise-wide knowledge sepository and enhancing capabilties in scientific esearch, design, engineering and
technical senvices, and &KL Locking ahead, we willl further consolidate computing rescurces and expand capacity as needed to meet the
dermrands. of resparchevs and designess. for addional versoos of ange modeds. This will gradually cover research, validation, and scenario
development across fields including ongneering design, equipment manufacturing, construction, and production line DEM.

The Sinoma Imtemational “Dual Carbon® Digital Matfiorm developed by Sinoma International Equipment bes been stably applied
aooess L) suhsidianes and 129 ongping projects, covering domestic and owersess engineering, eguipment, miming and
emviranmental protection sectors. The platform hes standardized carbon accounting, and rolled out functions including data guery,
one-click chart and report gerevation. it has addnessed difficulties in data aggregation, verification and| analysis, as well 25 low
mznagement efficiency, while providing a carrer for data traceability and accumulation. Additionally, features such as austomatic
aggregation of intelligently collected equipment energy corsumption data and multi-sowoe data companzon have been deployed
in mining operations, representing a meaningful sbep towand mielligent monitosing and enhancsd data credibfity. This platiorm
serves 25 a critical enabler for the implementation of our *Dual Carbon® action plan

Sinoma infematicnal Equipment & adively developing an intelbgent
sorvice and D&M platfoem for the full ecyde of coment equipment,
driving its tansfermaton from equipment manufacturer o sendice
prowider. The platform inSegrates emote monitoning, inbelligent afer
sales semice, and a coudbased spare parts management systom,
ensuring siable equipment opemtion while enhancing operabona
efficiency and market responsiveness. Theough the development of an
mteligent knowledge platiorm based on domestic large anguage modeks,
Sinoma intemiational Eguipment has systematically built 2 knowledge
base covering cone equipment including kiln sysiems and vertical milks
Leveraging knowiedge graph technology, an inspligent maimenance
decision-making Tstem has been developed, captunng Festonca
maintenance experience io form reusable decision nules. These prowide
data-driven support for product optimization, O&M, and spare parts
configuration. Since its application, the platiorm has demomstrated initial
walue

The mamenance decsion-making process hos been optimized wvia knowdedge graph, reducing the svwerage faslt handlng time by
approximabely 3% Inbegrated with the domestic lange model, it enables inbelligent fault dagnosis and solubon recommaendation, cutting
ZFter-sales servion costs by around 10%:. These practices. have provaded a feasbie path for the Company to despen (s service capabilites
theough digitalization and bui Id nesws competitive advantages in the existing maroet.

13

@ Interms of intelligent industrial transformation

we leverage industrial internet platforms and digital techrologes to builld a premier manufacturing brand, addressing fve key
aspects: imtelligent equipment, automated control, intelligent productson, intellipent management, and intelligent ecosystem

Diriven by owr globalization strategy, we ane deeply engaged in imbernational industrial cooperation through inmovatsve inteligent
technalogies, demonstrating the significant infuence of Chinese espertise and solutions in the field of industrial nteligence. We
comtnuou sky deliver systematic sobutions covering green and low-carbon, and mnteligent manufacturing, grining atter tion and
recogrEtion in key markets worldhwide.

In 2025, Shangrao Sinoma, an aSiliabe of the Equipment Growp, was selected as a "Little Lighthouse™ enterprize in Jiangyi Province.

Smoma International Intelligent Technology Co, Lbd. focuses on intelligent factory construction, digital transiormation corsulting,
and equipment mansdacturing, ofenng one-stop services from RE&D to production operations and maintenance. is projects span
Southesst Asia, the Middle East, and 28 provinces and cities in China, serving sntesmational building materisls groups including
Lafarge#plcim and Heidedbeng Materials.

O In August 2025

& promiotion and innovation achievement eshibition was held in Jaierta, Indonesia. At the event, we released four scientific
and technological mnovation achewements, comprehensively presenting imnowative solutiors that sspport Indonesa’s
national development vision to guests including Indonesian government agencies, business partners and investment
imstitutions, and actively expanding cooperation space with regional customers.

o In September 2025

a dicdegation from the Global industrial and Enengy Foundation visited CBMI Constnesction. The two sides conducted in-depth
exchanges on core topacs including the development path of “net-zers emisssons® and low-carbon sustainable development:
in the industry, and camied out multi-dimensional and in-depth discussions on key green development directions aoross
multiple sectors.

0 In December 2025

at the Irag Cement Industry Compeehensive Service Solutions Promotion Conference beld in Sulaymaniyah, Sinoma
Imtemational highlighted #s full-opcle mbegrated ssrwices covering consulting, dessgn, construction, operation, rerovation,
digitalization and green energy supporting solutions, supported by its full sndustrial chain and localized expevience, The
Company also shared succes<hidl cases of its ingelligent operation and maintenance system in Iag, demonstrating its brand
sirength

Sinoma Intemational intefsgent Technology fomally sgned a stmtegic cooperation agreement with Korea's cement giamt
Sampya Cement for the “Cement Ml Al Autornomours Manufacturing Project.” This project has been designated as part of the
naticnally supported “Al Comvergence Industry Upgrade Program” under Korea's Ministry of Trade, Industry and Energy, and
haxs received direct funding from Korea™s national specal budget. Samipyo Cement aims to implement Sinoma intemational
Imtelligent Technology™s comprehensee intelligent manufscturning solubons o progressively achieve ull nt=Bgence from
edge sensing and platform control to business decison-making, ulimately completing the intelligent upgrade of all
prodisction Enes within fve years and establishing Korea's first *unmarned factory™ in the industry.
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Sustainable Supply Chain

We have established a transparent, dynamic, and traceable supply chain management system. We integrate the concept of
resparsible procunement into the whaole procurement process, implement supplier management palices and fsk control measures,
ard fiocus on envisonmental attributes of procured products and sendices a5 well as suppliers’ sustainability pedormance. By
building long-term, stable, and sustanable parinerchips with supplers, we pomote long-term win-win development with our
partners.

Improving supply chain management

In Eme with our intemal management regulstions such as the Syopber Manrpemens Mersires and the Sechese Msnagemet
A w5, we have impl i & robust supplier dlassification management system that categonizes suppliers into four ters:
gualified, potential, ngualified, and blacklisted, each subject to difierentiated management measunes.

In 2025

la: @ W et s L N st o i gt i

3 @

We contirucushy improve cur supplier admission mechanism, with our afiisted entesprises integrating ESG into
throughout the entie procunement process. In addition, we @mplement strict supplier evaluation and screening

procedures, requiring suppliers to submit the Suopber fofbmaton Repsfotion Ffoem. Comprehenswe mfoemation
venfication, assessments, and sconng are conducted through the Group's procurement platform and thicd-party
professionsl wehsites. Suppliers receiving low evalistion soores are subjsct to thorough due diigence and review to
effectively mitigate potential riske in cooperation.

Supplier management

To improve the quality and efficiency of supply chain management, we continee to optimize the supplier dassification
mansgement sysiem. Throsgh soentfic evaluation, suppliers are dsified imio different tiers, with diffeentoted
management stategies appled based on diearly defined grading critevia. Quistanding suppliers scoring 50-100 points ane
Eiven prionty in cooperation opportunities. For key products, we adopt a multi-supplier mechanism to ersure the seowity
and stabity of the supply chain. Through the Group's procurement platiorm, we dynamically adpust cooperabon sirstegies
bazed on suppliers’ overall capa billities and evaluatson results, thensby building a high-guaity supplier scoceystem.

We strictly comply with laws and reguiations such as the Segudntion o Guarsatesing Payments to Smsll s Meobum-sired
Enterpses and have established standandined and transparent supply chain Snancial settfiement proceduses. As of the end
of the reporting pennd, the proportion of acoounts payable in total axsets did not reach the disclosure threshold specified
in the frasglefines, and no cxses of sgnificant overdue payments to small and medium-siced enterprises occurred,

15
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‘e conduct an annual went of all regr 1 suppliers to ersure their compliance with our internal poficy, the
Suppiier Code of Conduct. Far suppliers that performed contractual obligations during the year, we conduct dooument
meviews and on-site audits covering multiple dimersions, including product quality, environmental perfformance, work
safety, and human rights peotection. Suppliers with non-compliant ibers are required to formulste improvenent plans o
avoid potential corflicts with ESG requirements.

Each affiliated enterprise has established a differentiated supplier evaduation system based on its business charactesistics.
During the equipment procunement review stage, we attach particulsr importance to evaluating suppliers’ emvircnmental
policies and management systems, and pricritize the procurement of green, and low-carbon producs and services. We also
conduct anmual asezxments af registersd suppliers, incorporating key indicators such as safety, comupational bealth,
msurance coverage, and wage payment indo the supplier evaluation system.

Supplier ESG Assessment Objectives of Sinoma International Intellipent Technology Co., Ltd.

To moease the proportion of suppliers
@ E udergaing ESG risk sxsessments t @ To achieve 100 £sc
1 Tisk FTSESSITEN LS CoveTage
The short:-term | 30u e supplicrs The bong-term foe all suppliers
target target

Supplier ESG Assessment Objectives of the Equipment Group

In the 006 supplier svalustion process, we will further increase the weighty of E5G criteria to promote confinuous
improvement in suppliers’ sustamability capahil ites.

Supplier support .

‘e maintain diose cooperatsan with supplers and provide regular imberpretation and trsming in lime with our ammesl plare,

development strategies, and propect management regui s ‘We also organize technical eschange actwites on ESG-
related topics, including the implementation of dual-carbon goalds, health and safety management, and labor sk
management.

‘e actively support our suppliers by oganizng technical mechange meetings to improwe their professonal capabilites and
armist them in better understanding the technical requirerments. of relevant projects. Meanwhile, in line with cur future
development plans, we interpret our strategic objectives to suppliers and sign strategic and framewori agresments with
high-quality supplers capable of long-term supply, thereby supporting their sustainable development.

‘e have established a regular supplier aswessment mechamesm and fully incorporate ESG performance indicators inbo our
annual evaluation system. A supplier selection and exit mechanism hes also been established, We closely monitor cases of
winkating our fundamental ESG requsements, including quality ssues, payment disputes, ksbor risks, and non-compliance
with energy-sawing and ervirormental protection standards. Swppliers invobved inossch cases are reguined fo mplement
commective measures, and those that refuse bo rectify within the specified timefame or commit sericus violations will be
added to the supplier blacklst

Supplier exit

TG



005 Sustaenabiity Repart

Mitigating supply chain risks

We continue to Emprove our supply chain E5G risk assessment. system, Our afiliated enterpeises have formulated specific targets
ba=ed on their respectiee development stages. They actively identify environmental and social risks within the supply chain, pay
attention io supplers”’ ESG perdformance, and conduct assessments theoughout the entire cooperation lifecycle. We integrate ESG
requirements: into our existing supplier admisson mechanzm and incorporabe ESG oiteria into the supplier evaluation system
during the cooperation assescment stage, thensby mitigating suppéy chain ke

Identification of supplier sustainability risks

‘We o tegprize oo suppliers into puadified suppliers, potential suppliers, ungual fied suppliers and bladdsied suppliers based on their
tusiness performance, contractial fulfillment, product quality, and the netanability risks cotlined below.

®  Emsimamental managerment: Whether the swpplier has been subject to administative ervimnamental peralties

®  Social resporshility: Wihether the supplier has been involeed in bor-related logal dispetes or has been subject to gowernment
peenuities d i bo saflety acridents.

® Corporate governance: Whether the suppler has been imvolued in cornsption, tribeny, conflicts of interest, or other improper
COMmptitive practices.

®  Other specific risks in certan coontnes whene stricter socdal nesponsibiity requirements apply to suppliers, suppliers may face
higher social s In additicn, in industries or for spacific products whose pmduction processes imvolve high pollution or high
enargy consemption, manufacturers may face higher environmental ke

We prioritize the procurement of green and [ow-rasbon products. and services. Duning the project bidding, stage, we evaluste
supgliers’ emironmental poficies, environmiental management systems, and thesr performance in resowrce utiization and waste
management, and reguine products to meet relevant environmental emission standsms and energy efficiency ratings. We attach
impartance to product materials and manufacturing processes, organizing esperts to conduct rigo technical it bo

ersure that sefected products demonstrate low energy consumption ard |ow pollution during, the productson process. During the
cooperation, we incomporate subcontractors into our unified management system, desry defining their safety and environmental
protection responsibifities and obligations, and specifying safiety and emvironmental protection acoess requinsments for equipment,
constructian machinery, and fadlities. During the cooperation assessment stage, we regularly monitor and review suppliers”
erwirprmentsl perdormance to ensure compliance with comtractual and envimnmental regulatory requirements, and work with
suppliers to addness emvionmental management ssuwes.

We attach
AND reg L

In November 2005, Sinoma imemational ceganized 2 training and promation meetng for the procurement management ystem. The
meseting, focimed on three key agendes inbevpretation of policies and mphtmmmdlmlmxdaddm
comemon ssues. It sysematicadly integrased ESG principles and green proc nis, DO d cone
procurerment standasds and key risk conbrol mnmanﬂhdaﬁdﬁmnhtﬂmmmmﬁmumﬂnﬁmﬂ
and sestainable.

Smoma Chengris Design L Research Institute organieed systematic E5G capacity-building training for it procussment, kogistics,

Inspection, and commissioning and operation teams, promoting the - of the proo beam Eroem traditional cost
conbrol toward sustanable supply cham management.
Sincma International inbelligent Technology Co., Lid. organized dedicated ESG g and sesions for its

procu rement depariment, clarifying the green procwrement sirategy and enhandng the Ie.rnipmfnmul capabilities.

Leading industrial Progress and Enhancing Overall Walue for bu tus | Benefit

chain integrity supervision and audits

& W strengthien supplier integrity superdson and foous on preventie measures by requinng all supplers to submit an
Integrity Commitmeent Letter during the admission process to owr online procurement platform.

® e have established 2 pamliel mechanism whereby procurement contracts are executed alongside integrity
agreements. For every procurement contract signed with suppliers, a separate Froconevmend and’ Sboomtraching

integrity Agreementis also signed, achieving a ].Du‘nmlrrap rate. These agreements incl ude contact channels for
supervsian and reposting, therebry nenforcing ethical conduct throughout the proouremen b prooess.

&  Our affifiated enterprizes are also required to foous on strengthening procurement compliance and digital management.
They hawe conducted supervision and inspections of key business processes such as procurement and bidding to
identify procedural gaps and potentisl integrity risks

& W slkn regularty conduct special imbegrity inspections of procuremssnt and autsowrcing sctivities across our afEsted
enterprises through methods such as telephone interviews.

& e supenvise and urge relevant functional degartments to strengthen supplier admission and evaluation gEment
and improve management controls. Annual comprebensive evaluations. ane conducted for suppliers, and those that
violate the provisions of the integrity Agreement are subject to diferentiated measunes based on the severity of the
winlation, mduding score deductsons, wamings, suspension of transactions, and inclusion on the suppler blacklist.

®  The affited enterprizes will periodically dispatch working groups to project sites to conduct in-depth evaluations of the
effectiveness of suppler mtegyity management through an-site inspections, face-to-face interviews, and dooment
reviews.

& e conduct imtegrity intenviews with persornel in key procurement: positions on a periodic or ad hoc basis, organioe
meetings on procurement com plance management and rassing awaneness of mbegrity risks, and provide regular training
an integrity, compliamce, snd risk prevention

& W conduct suppier follow-up wisits or suppler fonems on a periodic or ad hoc bases to communicate with suppliers and
understand the inbegrity perfiormance of our persornel during business. interactions, theseby promoting joant inbegrity
busidingwith suppliers.

& in 125, the rte of affiliated enterprises that conducted or received supplier-relsted special n'mpectuu.mml

mspections, and follow-up meetings reached 100& .,

Safeguarding supply chain stability

We attach great importance to the security and stability of our supply chain and havwe established a multi-dimensional risk
identification and response mechanism, mantaming contineows monitoing of exbemal factors such as wars, geopolitical
developments, international relations, and sanchons.

® ‘We actively expand our supplier bese eadh year and establish multi-location warehousing systems to prevent supply
diznuption risks and ensure comtmuity of supphy.

® ‘e adopt a primany-and-badkup suppler strabegy for key products and closety monitor market developments bo awoad
supply chain disruption.

&  We make comprebensive amangements for suppliers’ delvery schedules, f late detailed shipping plars for projects
in ey regions, and mantsn close communication with nelevant parties including suppliers, fresght forwarders, ports,
and shipping companies. In addition, we ciosely monitor transportation rsis such as shipping rowtes and prepare
multiple shipping opticns to ensure that goods are delvered safely and on time to designated destinatiors.

18
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- - Green and Low-Carbon Products

‘—A‘\ #s a global leader in the industry of cement engineering equipment and senvioss, Sinoma inbemational undestakes the crtical
mission of sheering the ndustny's transition towards green and low-carbon development. The Company & dedicated to providing

clients with eco-fiendly products and serices of exceptional quality. Leveraging s globally leading cement techrology and

equipment service System with ndependent intellectual property rights, the Company actively fomulstes a lowcarbon

deveiopment technology madmap for the entire cement ndustry chain, This commitment beips to continuowsly enhance the

berefits of the industry's carbon reduction and mmprove ensirormental performance.

Embracing the Mission of the T oy e o g ke kg o ek g v
Times and Jointly Pursuing
Global Development with

Responsibility v
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@ CHY 209 miillionin green energy and environmental protection sectors, focusing on distributed new emengy
projects and alternative fusl processing centers to support society’s green and low-carbon development-
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Developing Low-Carbon Equipment

Simoma Internatioral continuowsly advances the application of low-carbon and witra-low emission technologies in cement
prodisction processes, achiedng breakthrough progress in kow-carbon equipmesnt RAD and mamufscturing. A series of sgnificant
accomplishments have been made in energy substitution, resounce recycling, energy storage applications, green building materials
and intelligent optimization, forming a comprehensie low-carbon sofution system covering the entine cement production process
to create green value for custnemens:

2025

& RiD and industrialization of key technologies for cement kiln Iow-carbon combustion peocesses. and equipment, replacing
&% of foxsil fuels

® |ndustrial demonstration of complete sets of technologies and equspment for producing acid and co-producing cement from
new-type industrial by- product gypsum _
Demorstrated applcation of a vanadium Sow battesy enengy storage sysbem for cement: p'ntl'.‘li:rl

Liltra-hagh prefabricated wind- mybrid tower structure system awarded First Prize in First Prize for Technological
Development in the CNIEM Technological inniovation Award.

& Sweressfully developed and mmpler i nbelligent optimezation control system far cement clinker
calcination in waste Co-processing A

Ca=e: Vanadium redox flow battery launchied, empowering gresn

Smnoma Crverseas sucoessiu ly developed a large-capacity, long-lée vanadium redox Sow battery energy sborage system tailored for
green cement manufacturing scenarios. Through breakthroughes in core technologies including 250k modular design, integrated
control, and high-efficency standardized testing, the system completed 2 25068/ 1MWh demanstration in the high-end equipment
marufacturing industrial park. Over its Hecycle, sach system can reduce nearty 2,900 tons of C0, emisssons, with annual dscharge
capacity of approwimatety 500,000 kWh, providing relishle peak-chaving and emergency hackup power sendices for the industrial
pari

The Company redwces carbon emissions fom equipment marufacturing through external rescurce collabomation, a carbon
management system and digtal transformation. & actively pasticipates in low-carbon product certiication to enhance the
transparency of its products’ carbon footprint 2sessments. The Equipment Growp established a digital carbon management
platform, enabling automated collection of group-wide, regional and plantdevel carbon emission dats throegh digtal mears.
Cowering 42 core opertional indicators induding production and guality, it eiminates efficiency bottienecks and emmor msks
associated with manual reporting, helping customers better understand carbon emisions related to products and improving.
egquipment marufacturing toward greener, smarter and more efficient development. By the end of 3005, the carbon management
digital platfiorm had connected miore than 200 enteprses comulatively.

Researches on Low-Carbon Technologies

Sinoma Intemational vigomusly develops green techrologes, conducts extensase RED and applies carbon reductson salutions, and
develops carbon capture and widization technofogies. Focusing on energy-sawing and carbon-reduction breakthroughs @
“altermnatie fuels,” "clay calcination,” and “oory-fsel comibustion,” it fortifies the technological foundation for the cement industry’s
low-carbon development.

a1

Embiracing the Mession of the Times and Jointly Pursuing Global Developrrent with Respons

&  (ingrhou CCUS Project was selected into the second batch of national demaonstration projects of advanced green and low-
«arbon technologies, marking a major breakthrough in China's green and low-carbon transformation of energy-intensie
industries.

® Sinoma Intemational (Manjing) advanced the JSiangsu Provinoal Majpr Scientific and Technological Adchievement
Application Project, developing and industrializng key technologies for low-carbon combustion processes. and equipment
m cement kilns that replace 8086 of fossil fuels, achieving over 10% redisction in total 00y emesions from cement
production companed to wsing fossil fuels exclussehy. All RED tasks of the project have been successhully completed, with all
indicabors meeting expecied standards. The relevant technological achievements have been Emplementsd i multiple
progects, ncluding An Bai in Yeetnam and Gerhoulba _fngmen.

® The Equipment Group actively promoies the development and application of online carbon emission manitoring
technology in the cement industry. & has deployed a pilat project of anne carbon emission moritoring for the Minéstry of
Ecology and Ervirorment at Changshan South Cement. Within this project, the Group conducted systematic comparative
research on Sow velocity monitoning technologes based on different principles and performed a comparative arabysis of
carbon momsoning and carbon accowntng methodologies for the cement ndusiry. The project's performance o data
aocuracy and stability has been recognized by the Geneval Statsan.

& The iraqg DCC Cement Production Intelligent Operation and Mantenance Platiorm, constructed and operated by Bl
Canstnsction {Surhou) and designed by Sinoma Intermational intelligent Technology Co., Lid., deployed servers and
production dashboand systems. it launched Al-powened energy conssmption optimization and remote operation functions,
enabling energy consusmption monitonng and intelligent optimization for ey equipment Eie cement mills. They completed
mult-tenant adaptation of the platiorm, optmization of operational logic, and upgrading of the energy conwemption
madule, enabling real-tme manitoning of energy consumgption and carbon emeasions, and achiewing an average anmuai
energy cost saving of CMNY & million.

&  The key prepanation technology fior activabed aluminosiicate cementitsous materials for cement, independently developed
tmy CBMI Construction, has been successhully included in the national recommended catalogue.

&  The buiding materials indusiry standard Snpneenng Techmes' Code for Hiek Aue Sas Desofivdteabion of HgheSolfor Floe
s fromm Cemet Kiles, compiled with the participation of Sinoma [Sushou| Construction, has been offically mplemented.

rrning white pollution into ®"urban mé
wth space

Faong the challenge of retilsng over 830 milion tors of phosphogypsem
accumulated in China, with an annual increase of approemately 20 million tons, the
Company beveraged it proprietary engineerning capabilities to sucressiully develop a
comprehensive solubon for “phosphogypeum decomposibon ingo acld and oo
production of cement.” This sohution transfonms industral solid waste into sulfuric acid
and cement, tnaly achieving “washe-to-resoerce recyding and symbiosic circulation.”

The world's largest phosphogypsem resource recyding demonstration  project,
compleded in Wengfu, Guithou, @n corsume L4 million fons of phosphogypsem
anmually, producing &50,000 tons of sulfuric acid and 200,000 tons of coment while
reducing carbon dicsde emissions by approximately 300,000 tons. This project
surmesfully trandiorms an enwirnnmental beeden im0 economic resources. This
techmology has been sucoessiuly reghioned a5 a2 projedt in the major soentific and
technological research program “Open competition”™ of the China Bulldng Materials
Federation. |t has thes been shmvased to stategic bevel in the netional effort to promote
grosen dve opamisnt in the industry and is currently being recoenmendied for application
0 phosphones chemical enteprises both in China and ceemeas.

az
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yping an intelligent carbon monitoring and
er cement industry's low-carbon transition

Sinoma intemational’s project “Research and Applcation of a Digial intelligence- Based Carbon Monitoring, Assessment 2nd Opbmization
Sysiem,’ systematcaly studies key technologes for predse carbon emission measurement, low-carbon dispatch and assessment
optimization in the cement industry. It aims to deselop high-peecision, Righly selabie online carbon emisston monitoring 2nd measurement
technoiogies. By developing a cross-coupling venfication technology integrating CEMS data hased on machine learning and matenal
balance algonthms, peecise C0, emission measuremsent c2n be adhieved. The project further develops high-value indy | intedl
prodcts sening the goals of peaking CO; emissions before 2030 and achieving carbon neutrality before 2060 in the coment: indestry. Thu
project esploses the constnachon of a digital and trarsparent technical sysiemn for ssperising the guality of online monitonng data. s
ultimate chiective i to establich an integrated imtellgent carbon monRonng and management system that combines: carbon emissions
mazswemment and optimization functons. This systern wil enable lov-carbon dispatch optimization for regonal companées, prowiding
precise decision-making support for cement enterprises in controling carbon emissions.

Providing Low-Carbon Services

Sinoma Intemational & acoelerating the green enesgy and evvisonmental protection business, developing platforms for the green
energy industry and for altemative fusl combustion testing, @ming to facltate the energy transibon for global clients and other
ndustrial and commestial users. The Company generated green energy and emaonmental protection revenue of CHY 4.81 billion
for the year.

Sinoma Overseas estahlished a green energy and envionmental protection industrial platiorm, including fee business Enes: wind
and salar EPC, wind power hybrid towers, smart macrogrids, new energy development and new energy storage, with a total
construction scabe of 5.5 G, & has cumulatively served 21 smart microgrid and energy storage projects for basic building materiats
and new materials emterprses, with & construction scale of 129 M.

& 17 microgrid projects under Tianshan Matenals distnbuted photovoltaic power generation project constrected by Sinoma
Owerseas have the grid connection and commissioning with a total capacity of S0MW, achievang an annual power
generation of 55.6 million kvhand reducing 0, emissons by approdmately 55,300 tons peryear.

® The disirbeted photowoitac power generation project at the Southwest Cement Flant in Lijang Old Town, comently under
constraction by Sinoma Overseas, has a total stalled capacity of 4.6 MWR The praject eesource: wiil bry
constructing on idle moftogs, vacant land and siopes within the plant area. Operating under the: “seff-ponovaton for seli-
consamption with sarplus electricity fed into the gnd® moded, the peoject is expected to generate 648 million kwh annually,
reducing C0, emissions by appromatety 695 tons peryear after commissioning.

®  The SinomaConstruction Portugal green retrofit project redluces CO emissians by approdmately 21% annually.

Sinoma Envisonment i Building an industrial chain piatform of altematie fusls, establishing an integrated “collection, storage,
processing, trarspartation and utilzation” system that corvests municipal solid waske, testile wastes, and scrap tines imto sltematie
fueds for cement productson lines, significanthy redwcing carbon emissions acoss the industrial chain.

By the end of 2025

Smoma Enviranment an annual production capacity of

2-25 million tons

13 altematee fuel processing centers

R
@)
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Management Practice: Creating a Green

The Chengru Bulding Maberials insttute implemented 2 comprehersee *zeno-washe ofy" solubon in Wa'an City, Hebel Province. Leveraging
e key technological patiweanys, nramely co-processing in cement kilns and the circular ubl zation of bulk industrial sold waste in building
maderials, it has achisved 100% hammiess treatment of munid pal solid waste, sewage shudge, medical wasie, and hazardows indestrial waste,
wath an annual total peooewsing capacity maching 20 million tons. The soltion indides planned projects for the comprebensive o tilration
of 131 milion tonsyear of indusirial waste, 3 milkon tonsfyear of slicon-calcm-based new maderiak, and 3 milkon fonsfyear of
consbruction waste treatment. By synergistically utilning large-volam e solid wastes such as steel s, constnuction debins, and coal gangue,
the project enables brge-scale prodwction of green building materats. This model has significantly improved regional rescusce recycling
rates. Mot only has it supporied Ww'an City in being approved a5 a nabonaé-evel dircular economy pilot, bt it has also been seocesshally
seipcbed a5 2 national exemplary case of 2 “zero-waste enterprize.” |t prosides 2 replicable demonstration patiwey for the green
transformration of the tradibonal building materials mdustey and strongly advances the development of a green, bow-carbon cincular

This year By 2026

the Company processed and whilmed 1-“? rmilion boens of exiemal

The Compamy plans bo seach thie atileation

and disposal clpﬂ:l:yn‘l'!-?E milfion
tiowres e of esd ool solid waste.

zolid wase, :dmlghtu'ptdzazs‘ million tons‘yearin H0rS
fior external solid waste utilizxton and disposal capadty

Building Low-Carbon Factories

Sinpema Intemational leverages (= lowcarbon technological advantages to provide global dients with high-quality geeen enginearing
serwices, aroelerating thewr decarbonirabon processes o addeess increasing global enevgy-saving and carbon-reduction peessures. To dabe,
the Compamy has successhully establshed a new generation of word-dass green and inteligent demonsiration projects, including Huakan
Sourth Cement, Warzhong Saima and the France K& Froject. i has also implemented emission reduction benchmark projects such s the
Energy Saving, Emission Reduction and Carbon Reduction Technical Transformaton Froject at the Mo 1 Production Ling of Xurhow
Zhonghian,

Nurhou Thonglian Cement Cao., Lid. has implemented an energy-saving, emission-redecbon, and carbon-neduction technical transibrmation
project at its production frontline. As an inovatree practice for China's first 10,000 td dinker production ne to upgrade its preheater
=ysbem from a five-stage to a sis-stage design, the cone techrologes include the sxsage preheater sesiem independently developed by
Tiangin Cement industry Design & Research instibte Co., Lid (TCDSK), the TOF {Tyne Deried Fuel) precalciner, and a coupled technology
comibining deep self denitration with peecise SNCR. The project bas alsn successhully applied the first domeshe 10,000 t/4d fourth-ge neration
grate cooler with a middle roller crusher, filing the technological gap for domestically produced coolers of this spedficabon. Afier the
transformation, the main technical indicators of the peodisction fine have seached internationally advanced bevels The standard coal
consusmption for dinker has been reduced by approximately 1% kgt o, saving 43,000 tons of standard coal anmually. This has bed to a
reduction of 108,000 tons. in carbon doxide emissions and a sgnificant decrease in the concentration of polutants sochias nitrogen oodes.
This project has beoome a model for green technological transinmation in the cement industry 2nd was awanded the First Prize in the
Mational Dutstanding Enginmering Sunay and Design Aaands.
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Addressing Climate Change

Sinoma Internati onal actiwely implements the national *14th Fae-fear Flan,” the goals of *Carbon peaking by 2030 and carbon neutrality by
2060," and the impiementanion Fia i Canbon Feaking & the Badiding Mainnak tnditre: Adhening to the Company's Comprehensie Rick
Managemant Spsien and following the famesoek scommended by the Task Fomoe on Chirate-related Froncal Disdoseres (TCFO), &

dertifies operational nsks potentialy brought about by dimate change and wigorously pursues green innovation and RED.
Through these efiorts, the Company provides professional support to help the industry addness the impacts of dimate risks and congribates
1o soachety's how-carheon transition.

Climate Change Management

Sinoma infermational has formedsbed and implemented the g of the Company's Bules fr the implementanion of Hhe Straingy
' and £55 Commiriee of the Board of Déreciors, thesehy defining the supervision and management. responsibilties for chmase
related matters. The Strategy, Inestiment and ESG Commitiee has overall resporshility for the Compay's dimate change-relabed affairs.
This includes identifying dimate-related riske and opportunities, revdesdng the Company's metainable development goals, and monitaring
the implementation of objectives and strategies. The Commithes mviess dimate change-relaied matiers annually and reports is Sndings to
the Board of Directors.

The Ecological and Ervircnmental Protection Leading Geowp, chained by the Compasny’s Chainman and President, has full responsibibty for
tie Coempany’ s ecological civi lization iniziatives. It organioes the implementation of all tasls refated to carbon peaking and crbon neutrality,
maintaining constant attention to the risks and opporhunities presented by dimate change throughout the promesses of srategy
formulation, corporate development and project esecution. Under the Company's leadership, affikated enterprises have established ther
o lpading groups to address dimate change imsues through oross-discplnary cof laboration.

Climate Response Strategy

Sinoma intemational integrates dimate change as a ey iopic into is wstainehle development strategy, integrating dimabe-rolated
comsiderations into all aspoces of the Company’s dedsion-making, production, operations and daily manegement. This integration aims to
contribute to mitigating global warming and to support the timely achiewement: of the goals of peaking €Oy emissions befose 2030 and
achieving carbon nevtralty before 2060 The impact of climate change on the Company covers muitiple dimensions, incuding the evolstion
of policies and regulations, the application of emerging technologies and structurad shifts in market dermand . Bxced on the potential impact
and lisekhood ul'nr.mrr\enu the Company classifies dimate nsis through a desufication systerm. Concusmendly, i formulabes precisely
targeted control thae rel o and effectiveness of its risk response.

In the dimate risk matrx, different -colored squanes represent different levels
of dimate risks, and different control methods are adopted for diffesent
leeveds of climate rsks:

[For red zones:
Emnmﬁgmd mitigating risks and prioritize the
impiementation of 2ll preverite measures.

W A e

Rigoroushy control all risks and develop supplementary
condrol

measEes
AR SOy Ok W i RO e TSR WD Ry Furgrﬂ-n OS2
. § TR g O S e GRTE T Aolaeel - 2 r, s
o vy L e Eara Maintain close monitoring without introducing additional
L imageg| Shaow conirol measues
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Embiracing the Mession of the Times and Jointly Pursuing Global Development with Responsibility

In response to the short-term, medium-term and long-term impacts of climate change, we have formulated targeted response
plars and meassnes to avoid and adapt to the adverse effects brought about by cimate change, and to seize the opportunities
presented by it

Transition Risks
Poicyand  Stricter Faillure to standardize infarmaton disclosure +  Always keep abreast of the
Legslation regulatory may result in hesghtened complance penalties iy parm Latest refevant laws,
compliance impased by govermmental or regulabory regulations, supervisicn
requinsments  authorites. requiremients and national
goals of the country and the
aperation location. Develop
plars and
mezsures based on the newly
ar wpdated
requiremients and goals.
Market I uastry Pressured by the global rend toward carbon Mid-term + Track industry trends, anabyme
transiormation  reduction, customers in the cement industny the advantages and
trends are facing both transformational pressures and disadvantages of emerging
restrictive policies, which & foecing the technologies mtrodusced by
Company to accelerate RED & new iow-carbon e m, entrants, and
techrologes. ey suteitubion risks to
existi ucts and
Emerging low-  Mew market entrants intensfytechnclagical — Michterm Hh:j;";:i it
cabon on, increasing competitive pressure emvimnmental technoiogies,
technologes  onthe Company. incluging waste heat recovery
Shortage af ' ‘Water scarity leads to dificultiesin water  Mid-term powwEr generaban, .
raw materizbs sourcing and increases corporabe waber comprehentive enesgy-saving
and energy o and corssmptian: mdudlm
«  Rising fus! prices ead to increased project N, pat Vg optin of
costs and reduced profitability. Sy SR,
Technology  Increasmnghy The Company needs to inoease investmentin Short-berm + Aocelerate the development
stringent clean technologies, leading to rising operating of green factonies and green
ervironmental  costs. mires, and erhance RED and
standamds application of green amd
clean techmologres.
Physcal rke
Aoute Extreme Strong winds, high temperatuees, extremecold  Longterm + Conduct com
weatherevents  and geological subsidence all affect the project anahysis of typical cases in
schedule, constnucison safety, and the responding to extremne
completed cement produsction lines. weather in recent years and
develop contingency plans.
Chronic Imcreasang * Increased safety hazards inthe employes Longterm  +  Continpoushymonitor
frequency of mrkmgmwmnmrﬂ.mamgmmﬂ relevant dlimate change
k and in employes health and safety. trends and adjust work
cold spels *  Declining stabiity of energy supply asangements prompthy to
necessitates optimization of the energy mitigate oocupaticnal
structure. hazards.

*  Mismatch between vegetation
selection mamtenance for mires and local
dimate conditions in mining areas
increases operational costs.

86



= tamna bty Repart

ey

Chmate Eha Related Opportunities
Opp ity Climate Change-Aelated Pobential iImpact on the Company Timeframe
Type Opportunities
Products and v ton % Dhcheology RED Retpord G0 market demand by davaloping rendeabls Mid-tarm
services enrgy, carbom captere and other technologies to enhance

cofporate adaptability and competithveness

Incvnase koew-emission goods and Prowide boww-carkoe produ s or senvices 1o the market o Mid-parm
SETACES INCraans revenas
Endrgy Souns ASOPT low-RIMBSION OF rendwabis ARduls operating oo6s. Long-tem
L L ging gresn o infhlathes ok homal
income
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Dual Carbon Action Plan

I accordance with the: * Guidance or Aromobmg Hgh-Quaity Development of Cemtral Emterprses and Advanoing Cardon Pesdk and
Canhon Newtrality Hiork” of the State-owned Assets Supenision and Adiminestration Commission (54560 and the * Canbon Asak ang’
Cavbor Newtrality inplementaton Plan® of China National Building Materiall Co., Lid., the Company has formulated the Crobon
Pexk and Carbon Meutrafily implementation Plan of Sinoma infermrbional Emgineenng Lo., Lg This document defines the timelne
and madmap for achisving carbon pesi and carbon newtrality, playing a keading and exemplany role in fulfilling national and group
leved dual carbon goals.

Establish and improve the carbon nt system

Emharce data statestics on energy consumption and carbon emissions, actreely participate in low
carbon product certfication, and improve the tansparency of the Company's product carban
{matprint axse=sment.

Accelerate the electrification of mining equipment and facdilities

Adhere to the strategies of bege-scale, specialized, new enengy and intelligent squipment, and orderdy
promate the optimization and efficient utilization of energy. Actively promote the electrification of
new enengy minmg vehicles and non-road mchile machinery, and conduct oost-benefit and carbon
reduction anahyses for the use of new enevgy wehicles.

a7

Embracing the Mession of the Times and

Accelerate the transformation of the energy structure for production and daily life

Actively promobe the application of oil-to-electricty comwersion techmology, actively encourage and
support gualified units to strengthen the construction of photovaltaic power generation and wind
power, and continuously improve the energy structure and erhance energy wtilization eficency.
Proactively expiore enevgy storage technologies to address the imtermittency of renevia ble enengy and
emsune the stability of energy supply.

Improve the snergy conservation and emission reduction incentive mechanism

Establizh and improve the incentive mechansm for enengy conservation and emission reduction, and
g commendation and rewards to the departments and individuals who have made outstanding
contributions. in enengy conservation and emisson reduction efforts, S0 &5 o stimulate the
enthusiasm and mitative of employees. Additionally, strengthen the evalsation and supervision of the
implementation effects of energy consenaton and emission reducton measures to ensure the
efipctive implementation of all measures, and pramiptly rectify any non-compiant situstons.

Increase investment in technological research and development to embhance the carbon-
reduction benefits of the industry

Further strengthen cooperation with universities and resssrch irsttutions to develop and
marufacture low-carbon equipment, promote the application of low-carbon and ultra-low emission
techmologes in cement production processes, develop carbon capture and whilization technolo gies,
focus om beeakthroughs in energy-saving and carbon-reduction technologies in three doomines:
“alternative fuels,” "clay calcnation,” and "ooy-fuel combustion,” build green factones, and provide
global clients with high-quality green and low-carbon engineering services to accelerate their
decarbonization process.

Strengthen policy research and international coope ration

Closely manitor changes in domestic and intemational palicies and regulatiors, sspecislly polioy
dynamics such & the Carbon Border Adjustment Mechanizm [(BAM] in developed countries and
regions like the Ewropean Union (EU). Enhance resesrch and interperetation of paolices, prepare
response strategies in advance, ressonably adjust corporate development strategies snd produ ction
models, and reduce the smpact of policy risks on the enterprise. Actively participate in international
coopevation projects, strengthen technical exchanges and cooperation with intemational peers,
imroduce  advanced  low-carbon  technologies and management expevience, and  promote
international developrment

Fromaote the coordinated development of the industrial chain

Strengthen communication and cofisboration with upstream and downstream enterprises bo jointhy
build & green and low-carbon industrial chan. in the raw material procrement process, prioritiee
ermironmentaly frendly and low-carbon supplers. in the product sales prooess, guide cusiomers o
adopt low-carbon ussge and masntenarce methods. Through industrisl chain collaboration, we
achiewe resource sharng and complementary advantages, jointly promoting the green development
of the entire ndurstry.

Pursuing Global Development with Responsibility
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Climate Risk Management

Simoma international attaches great importance to dimate sk mansgement. Through the following processes, i conducts the
iderttification and assessment of dlimate change-related risks and opportunities, providing references for the Compamy™s strartegc
planning and business development.

¢ Estabish a risk database incomporating climate risks and opportunites based on business/product: charachesistics,
identifying dimate change imipacts on corparate inance, production, ssssts, the supply chain ard personnel.

arsrmen E TR R EI R IR EI RN ETEIETESETEIET T EEEIEIESETERETETEERTET R ET TErErErETETETITETETITEETEERTAITIEE

" Complete the Major Risk Assessment Results Farm to identiy and evaluste cimate-related risks based on impact and
Ifefhood, anatyzng their sk levels.

h Develop a sk hestmap wsing impact severity and Ekelibood a5 awes bosed on assessment results, defining
comesgonding control messures for diferent coondinate zones.

» Fii out the H.upr Risk Conteod Form, dearly define the main and aniliary responsible departrments. for major risks,
Lt risk management strategses and solutions, and submit them ta the responshle person for approval.

Climate-related metrics and targets

Long-term target

By 2030

Thee Cosnpany will be abde to provide dients with

""zero-emission mining and zero-emission cement"

solutions

Mobe: "Zero-smission” selers I 2o puech aad lectricity, o fossil fusls, 2000 Prim ary FRSOUNCES, TOMD CarEe &M S0 and 2000 wasla
discharga.

Embiracing the Mession of the Times and Jointly Pursuing Global Developrrent with Respons

Compietion

Aeduce the Company's carbon emission in Scope 1| Achieved Scope | and Scope 1 carbon emision insensity o
and Scope 1 by M&; deoesss energy consusmption contirue declining
per CHY 10,000 neverue by 2%.

150% of the Company's mansfactunng enterprises  Achieved
and newly invested production/operation propects
have extreme weather contingency plars.

The proportion of RED imvestment in green and low-  Achieved RED mwestment in green and low-carbon techmologies
carbon technologjes to output value reaches 3. GE%. as a percentage of output valoe to suceed 3 75

Improving People's
Livelihood and Well-being

Smnoma International establhes a global vision, demonstrates the responsshility of a central state-cwned enterprize, ges back to
society through conoete actions, and engages in public welfare and chantable activities, actively supports rural revitalimtion,
contmuously provides oversess assatance, and contributes to building a community with a shared future for manidnd

Enhancing Economic Contributions

While pursusing its own stable operation and development, Sinoma international remamns committed o giving back to socety by
comtinucu siy improving investment efficency, consolidating cost-competitie advantages, enhandng overall economic benefits,
and strivirg to achieve a balsnce bebween economic growth and social responsshility.

The Comparry strictly comiplies with laws ard regulatiors in all cosntries where it operates and actively fulfills tax obgations
Furthesmniore, in acoordance with the tax policies issued by the Ministry of Finance of the People’s. Republic of China and the State
Tamation Administration, the Company pledges to conduct transfer pricing based on the principe of fair transactions, refraining
from transfermng the crested value to low-tae punsdictions. |t also comemits not to use confidential pursdictsons or so-called *tax
havwens” for tan avoidance.

In 2025

[
‘E.EE— TI'IEEmLpanypaidCN'\'Z-BE billson in tanes, contributing to the economic development of
AT ks host oountrees. and regsons.
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Commitment to Public Welfare and Charity

Simoma International actively particpates in socal welfare initatives, contributes to the Geoup's “Shanjian Charity” fund,
encourages employes mvohement involuntesr actvities, and regularty camies out chantable donatiors, dester refief, emergency
assistance and project support, giving back to society through tangile actions.

supplies mduding drinking water and food to the Yangon Disaster Management Department, helping the people of Myanmar
orrercome the crisis and demionistrating corporate resparesibility and commitment.
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Sinoma iIntemational attaches great high importance to reputation and operational risk management in public welar activities,
estahlizhng a systematic, full process msk prevention and control mechansm. Based on prudent: assessments of the political and
social ervironment of the countries and regions whese s projects ane located, the Company proactively dentifies pobentis
extermal risie. When arganizing employes partidpation in volunteer activities, the Company always priositizes personnel safety,
farmulating and sirictly implementing safety plans. Regarding the critical sheps in the donation process, a dedicated su pervson
mechanism has been established to ensume that the fund flow is transparent, compliant and traceable. Through mukti-byesed
safeguands and focused controds, we are committed to achieving secure, transparent and efficient chantable activits
upholding the Company's resporsible corporate image

, continuausly

In 2025
—
a The Company has donated {::) Participating in or supparting
ﬁ_‘ CHY 5.0832-n Enn Q\(g 10 activities pratecting the rights af women,

f thee “Shaniian Charity” Fund and various children or persons with desabilties
social organizations

o With =y Conbributing
D} by 7 S () s518 .,
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Boosting Rural Revitalization

Simoma Inbermational conscientiowshy mplements the national fmpiementator Meegves B the Sua Aesiaiization Segpomsivin
Systery, fully complies with the Group's work reguinements for contributing to nural retakration, and has established & dedicated
task fosce for nural revitalization assstance. Foousing on key aneas such as “rural revitalization, industrial development, project
corestrsction, social welfare, and consumption-drsen assistance,” the Company spports its paired assetance county, Yongshan
County in Yunnan Province, in consolidating and espanding the achievements af poverty alleviation while effectively Bnlang them
with rural revitalization. In doing so, it eamesthy fulfills its socal responsibility 2s a contral state-owned emterpeise

By 2005

‘ A @ Total mvestment in nural revitalization mitiatives has reached
ChY 5 . 013 millicn

ma Internati s5istance re

[ Fefying on the "Hebeo Dan® platform, the Comgpany canducted targeted procurement af specialty agricultural products
from Yongshan County, Yunnan Province, with a total procurement value worthing CHY 194,000, theseby supporting
local farmers” income growth through market-oriented means.

| The Equinment Gmup contirues its pained assistance to Caiying Village, Funan County, Anhui Provimos, by dispatehing
a First Secretany to the village 2z a resident liaison officer. Through its paired assistance program in Caying Village,
Fuman County, Anhui Province, the Company proouned agricuttural products worth CHY 210000 and distriburted
educational gramts totalng CMNY 13,000 bo 13 local students who were admitied to universties.

b The Company continuously caried out the *Golden Aartumin Fnancial Aid® and *Fulfilling Tiny Wishes" actvities. in 3004
and X135, it providied fnancial support to 31 newly admitted miversity students, fulfilled the “tiny wishes™ of 56
students in need, and delivered caring gifts to 60 lef-beband childmren.

b In collabaratson with universities, the Company laundhed the “Xingzhi Schoal® initistee fo provde educational caee
SErVCES.
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lluminates chil

The Youwth League Committer of Sinoma International actively responded to the Group's call by organizing 10 young volunteers
from its headquariters, Chengds Desgn & Research bstitute of Buildng Matenals Industry Co, Lid, and Smoma Minng
Corstrsction Co., Ltd,, to camy out the *Shangan® Colorul Clazsroom activity at Hongguang School in Yongshan Cownty, Wunnan
Provinece. The volunteer team, focusing on the growth needs of keft-behind chiidren and leveraging the Company's characteristics,
meticulousky desigred & seres. of courses covesing aneas such 2s growth guidance, engineering scence populanization, intangiile
cultural hentage presenation, safety protection and scientific enlightenment.

Inthe a t of growth guidance
speciolg Ed

The team camied out the “Tiny Light Project” for two
corsecutie years, taking the first |0 photos and growth
record photos for the children. This initiatree establshed
a preciows visual archive for feft-behind children and
uses photography to bridge the distance with their
faravey families.

| Inthe aspect of engineering science outreach
Volunteers used the example of the El-Ferdan Double
Wing Swing Ralway Bridge over the Suer Canal in Egypt,
a project constructed by the Company, to explain the
orstruction story and technical principies bebind this
world-class megaproject, vividly corveying the spirit of
craftsmanship and Chiness ingenuity.

p in the aspect of intangible cultural heritage preservation
Children experienced the charming craftsmanship of traditional
shills through hands-on activities such 25 usgar painting, ancient
tie-dyeing, and bamboo weaving,

[ ] In the aspect of scientific enlightenment

The wvolunteers oonducted safety education oovering
transportatson, food and pspchology through miteractve games
and experiments. They guided the children in assembling airplane
models and completing =mall scientific experiments like “invishile
ink." planting seeds of exploration and nnovation n ther young
minds.

Through diverse and enriching courses, along with warm and attentie companionship, this activity brought knowledge, broad ened
horizons and defvered care to chlidren in the mountamous region, forging deep bonds of feendship with them
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Advancing overseas responsibility fulfillment

Sinoma International continuawsly promotes regional coordinated development, implements the Belt and Aoad Initiatve, and
adheres to the development principle of “extensive conseltation, jomt contribution and shared benefits.® The Company remains
committed to “contrbuting to local economic development, coopesating amicably with local enterprizes. and serving the local
pe=opie.” fostering the giobal integration of technology, talent and culture. |t supports the sconomec and social development of

progect bocatsons and works. jointly to build a community with a shared futuse for mankind

Wu Shuang of CBMI Constroction was honored with the tithe of
"Exemplar Individual in Building the China-Kenya
Community with a Shared Future"

by thee Chiresse Embas=y in Kenya

Deepening engagement with the community

Snoma Imternational regularly communicates with local communities in the aeas where it operates, gaining an in-depth
understanding of ther needs.

~ely implementing tarngeted measures o address local development challenges, the Company
hedgs improwve the guality of e fo

comimunity resdents. The overseas subsidiary of C08 actively fostered positive interactions with
Iocal officials and residents by establshing “Company Open Day® events. Additionally, it formudated refevant polices nduding:
priceitizing local employment, providing skills training and improving community employment rates as well as colisborating with
suppliers to neduce logistics costs while supporting the local econonmy, thereby o
Iocal commumities

ectively enhancing in-depth coopes

il ng in the desert to bridge cultural d

implementing green practi deepen local bomds

In fulfillment of its corposmte social responsibiity, South Africa Regional Company of CBMI Construction Esunched a public welfaee

n mitiative in the communites surrounding the SAE  Project. Following preliminary research that revealed & shortage of

g and sports resournces in local schools, the company strategscally provided schoolbags, stationery, foothalls, skipping
ropes, and other supplies. to tangibly improve students” conditions for leaming and physical exescise. This mitiative not only
diefrvered care and warmih to dhildren in the community but also de and

and actively

enied the amicable relabonship betesssn the enbenpre

the community. Locking ahead, the company will continwee to promate the high-guality development of its projec
exploere diverse farms of public welfare to achisse martually beneficial, win-win development with the local comimurnity

& A,
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Promoting cultural integration

Sroma Indernational fully supports local cutbural development and & dedicated o promioting Chirese culture and facilitating
international cultural exchanges. For years, COI has comsistently respected local customs and dietary culture, onganically integrating
corporate values with local traditions. During myor traditional local festivals sisch as Eid ahAdha and Exd al-Fitr, the Compasty
camied out employer care activities for kocal employees and set up Musim cantesns in all propect camps, thereby strengthening
Egyptian emplaoyees' senze of belonging and identifica tion with the Compay

Im 2025, CDI's Egypt Branch and Saudi Araba Branch hosted the “Resowre Efficency Day™ open event themed “Innovation-
Dwiven - Green Empowenment® Over 2 local employeses and family members attended the event. Through corporate videos, on-
site presentations, and facikty tours, they gained an in-depth understanding of the Company’s practical applications and irnovatie:
achimements in imtelligert manufacturing and environmental protection. They slso gained 3 profound appreciation for the unigue
charm of Chinese culture through pasticpation in actwvities featunng tmditional Chinese cultural slements and engaging in
mteractive games.

=L | Case: Celebrating festivals together to promote

=1} culturalintegration

The Nigerian subsidiary of Sinama {Surhou) Construction Co., Ltd. specially organized a oultural experence session at the “Chinese
Workshop,® celebrating the festval together through the wnique appmach of culiural ntegration. Under the puidarce of
nstructors, Chinese and imtermational employees crafted traditional sachets. The ingeniows combination of sik fabric, mugwornt
spioes, and Chinese notting techriques. allowed participants to immerse themselves in the charm of Chinese culture. These
handorafied schets, brimming with cultural charactenstics, became heartSett tolens of cross-cultural exchange. Local employess.
expressed that sachet-maidng was not only an artistic creation but also hedped them understand the wisdom of Chinese people
comeeying blessings through everny stitch.

[ ]

gooooo
gooooo

oooooo |||I|
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Embiracing the Mession of the Times and Jointly Pursuing Global Developrrent with Respons

Fostering a fertile environment for talents

Whale prowiding high-quality engineering and techrical servces to #s dients, Snoma Intemational places great emphass on the
developmeent of human resources in its project locations. It s commitbed to cresting employment opportunities in these areas and
promaoting the long-term local economic development.

The Eth Imternational Training Course on Large-Scale: Modem Cement Producton Technology, onganized by the Equipment Group,
was successfully condiuded i Tanjin, A total of 1Y taimnees from six countries, including Paléstan and Myanmar, completed the
program. The intemationad training program had been sicoessiully beldd for five sessions since 2016 & aims to promote scientific,
techrological and oultural excharges along the Belt and Road Instiattee, and to mparnt advanced and applicable technologies in the:
cement industry. Through contnuous technical trarsmission and experience sharing, it sirives to despen the inbegration of
technology, talent and culture in the global cement industry, promate the mprovemnent of technological levels and the outaation
af talent in cement industries of developing countries, and efectively support the sustainable development of the local economies
of project sites. it contributes professional expertise to the bulding of a communitywith a shared future for maniand.

The Company encourages local employment, addressing regional job needs

Using mare than The propostion of locall overseas employees

ﬂﬂb = beont acroes all tiers eceeds
f{7) 22,000 (® 6306 Y ‘

|ocal workers employed annually

Caze: imp ity building to establish talent

upport for

The overseas subsidiares of (O continee to deepen their localized operations by actseely osganizing and conducting a series of
training programs focused on enhancing job sidls and providing pre-job training for new employees. in 2025, these initiatives
cowered approoimabety 200 local employees across varnious prajects and departments. The training sysbem encompasses corparate
culture, safety production, kegal regulations and oorupational health. Through flexible and diverse formats, it effectively improves
local employees” professional skills and comprehersive competencies. This initixtae not only creates diear canser progresson
paths for local staff but also strengthens talert stability and sustainable development capahilities for the Company's overseas
projects, achieving mutually berefical development for both the enterprise and local communities.
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Outlook

Time flows ceaselessly like a river, and our journey unfolds with grandeur like a rainbow.

2026 muarks the insugeral year of the 15th Fre-Year Plan and a oritical milestone in owr pursest of 2 “Wosld -Class Service Provider in
the Matenals Industry.” Standing at this new starting point, we embrace cur renewed mission with proactive actions, making the
*1334" Susstainable Development Strategy a core practice integrated inbo our cose operations. In the practice of serving the: national

strategy and global sustainability, we will comtnue to write a new chapter of high-quality dew

elopemenk.

irahle

Guided by the prinople of “One Core, Three Values, Two Main Lines, and Four Goals," we integrate the exsence of sus
development inta the wery fabnic of owr conporate identity. Intemally, we continuously strengthen the foundation for = wable
development. With modermnized governance 25 our comersione, we ensune compliance and imtegrity become comscious behaviors
in our actions. We o
integrate clean production and green operations throughouwt every propoect and every process. Externally, we ane fully committed to
serving global sustainable development. We empower our clients” transformaton through green and low-carbon technologies and
digtal intelligent solutions. We unite our partners by fostening a transparent and sustairable supply chain ecosystemn. We
contribarte our professional expertise to the fight agamst dimate change and fulfill our responsibilities a5 a central enterprse in the
ot pursust of the Belt and Boad Initiatwe

er an erviroriment whee BT Pyt ;O’h':l' resonates In narmony with conporabe development,

i we

Ohur irstial aspiration remains fim, and our mession is always on our shoulders. On the new canvas of 2008, we will steadfastiy
uphold our corporate mission of “Promoting green and intelligent development and serve a better world.” On the journey to
bescoemee & warkd -class service provider, we will progress sheadily and sunely, contributing even greater wisdom and strength to the
green and sustainable development of the global cement induwstry.




ESG key performance

Environmental data

Total emnission of rtrogen osides (NOw) tors 02e
Total emission of salphur diosde {50, towre (=l
Emissions of industrial particulate matter tors iTe
Totall emnission of Wolatile Organic Compounds (WOCs) tons 3533
Total groenhouse g2s emisions! tove of D0e I'T,300.68
Direct greenkbouse gas emessions (Soops 1) tons of D02 1047503
Indirect greenhouse gas emissions |Scope 1) tove of D00 LSS ATS 63
Green hoase gas emissons {rom engineenng servioes toem: of 002 91,485 37
Green hoase g emissinns from equipment manufacturing operations i of 00,8 3B B3 52
Green hoese gas emissinoes from operation and mainbensnce servioes tors of 002 B 6D 36
Green hoase g emissions from other opevations i of 00,8 14,885 a0
Greenhouse gas emission ntensity toees of DOefmillion yuan (revenue) 1583
Amount of seif-produced hazardous solid wasse ove 541100
Intensity of seif-produced harardous sold wasse tores of OOe/million yuan (sevenue) o1
Armcsunt of seif-produced non-hazardous. solid wasse tore 450199
Intensity of seif-produced non-harardows solid waste tores of OOe/million yuan (sevenue) oo
i:::mr-:ﬂ.w ubilizaticn amount of sel.produced mon-harardows solid s 3.4m38)
Amang them: compeehensive utiization amount in previous year e i

Unit
Comprehensive util ration e of sef- produced non- ks solid washe L rose
Total amount of incoming soli d waste comsumption and disposal tons 1074 51T 18
Incistrial waste tons 980,500 00
Total amount of LRl Rl ooy ) = | . S - S——
mnooming, solid Househokd wasie o
wisie R ¥ + .

conmsmphion and
depoml by mype? S 11 | SA——
4. 11718
Tota | volurrse of timber purchased by the compamy
Timber ai . B
Among them: amount of certified 10,000 e ol4
c:‘ﬂl’ﬂ"u’ s e 3 e 8 e e W 8 e B R B
Among therm: amount of non-certified 10,000 m* 151
Tember 10,000 m* 185
Thie proportion of recycded wood® L XK
Seel 10,000 tons a7
Thie proportion of recyded sieef® L] LT
L« 10 . 15088
Total amount of R vl .
matenalsumed in Thapr 4o of recyclad -
the construction _.p i _mr::‘ i PR R B o R “E-En-lll
proCEss
AgETCEate 10,000 m* s174
Thie proportion of recycied aggreg e % 7.0
Aephalt 10,000 tons 54
The proportion nfrm:ydn: Fzphalt L 04
Coment 10,000 tons. 4559

This year, the staticical soopa for the mining sector bas beon adpsted, and tha green o g6 emissons from cnashing 2 Masien e e
a5 i konger incuded in the statisics. The calndation of greanhoits gac dat, depanding on tha induszry of tha comeany’s swheidiane, ol wa
seei of guidkiBinees such s tha Guslalnes for ST S et and Rapor i Methous for indestniad Eatenperises i Ot Seciovs ik by the
Mational Dewsiopment and Belorm Commissicn, 35 veell a5 the nelvant conversion fcor peovided in the Mote on Gomplkaning GHG SmExin
Bapeuting and Venlficarion for Etenpries it Cantaiy Aoy indkeiries (07220751 All MEasurements 2d dapressad in b of C0, squhalant
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I Tha Companty's mathod for treating 2ad dispesing of extereal solid wasts iwvolees the production of alisenatve fusl peoducs and co-peocessing in
cRmET kilns.

! Relor 2o fusls: darhvad from industrial wacts (6.5, diccaedad tailos, plastics, infesial restuss], municipal wases, and agrulieal fovestry wasio that
pomass caberific value (oomibustisaing], falling outsids the afcrementioned three wasio Categories. Thesa fusls aro widkaly used in comant king and
thermal poer plants (including Béomass power planes) to mplace Foosl fusls fooal), thanely adecng carbon emiscons and fomil eneegy
COMEE0N

T Recycied wood” Bcude wooden patlaging materials recoversd from equipmont baespomagon and reused, a5 well & woodon lomosor and
timibar reused Surin f CONEaCton [HoCmses

» "Ry bood Siceal™ rahors o reused Stoel Sructess labricated on-site, s materials rom nos-siadand eopdpment and componenss, stoal packaging
materials rom squigeant transporation, and recyded steed scafnlding and lomwork used during CoRIFUCTION
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Key p erformance indicators

Total amicunt of Thiz proparrtion of recycled n:r'-w'

matevials used in
the construchon
prOCEsS

Oifer miaternals.

Thie peopartion of recycled other matenals
Dieect Energy Consumation

Matural gas consusmpbion

Diezed consumpticn

Other energy consumpiion®
Premmm
" Pudmedbestmamptn
Hc::;:;'n::\_.corsump:;'...
F:ur\:ha:-r:h.:.ln-:n'mq. consampoon
Purchased comventional grid electncity consumpbon
Purchased green eleciric by consumgtion
Self-generated elecricity consismpbon
Self-gererated wind eloctricity consumption
Equivalent io greenhouse g2 emission reductions
Phobovoltac power genesation corsumpsion
Equivaient io greenhowse g2 ermisson rediuctions

Comprehense enegy consumpion?

Coamprofiere pae TNy COFEUMPTIoN REnsity

Unit

M- h
MW h
s
MW h

MW h
MW h
MW-h
MW b
MW-h
MW h
fons of COus
MW h
tons of COe
MW h

MW hyimillion yuan (rervenue)

X J5036

173 22T ! |:
10a08
Jr .r.'l 1385
2T 853 aT
253235111

13 6584T
55032
1540

1346
SE382
L85
158150079

5315

* "Racycied concrate, agpregaes, asphall, and camant” sefer 1o thesa materials produced using Mecycied materials 5 substinines. for wign Ew

materialks

Calculabions ane performied acconding 1o the Gemaral Principios for Caiculagion of Comgsehonciva Ensegy Conmsm pion (GB/T 1529
*Thi: siatstical Scope lor “oier snargy NSy MpLon™ i the oerrest yeer indudes Squatied natural gis (LNG) and queled patrolaem gas (LPG), whils

tha prewites wars soopa additionally nduded diecel and ganlng

* Enargy consumpion dats mdudes ail energy used by the Company’s domestic and rerteas operatons.
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-0 standaed

Key per formance indicators

Unit

Cornsumgtion of non- renevwa ble materislk

W

ial consumption intensity

Amwunt of energy expenditures

Tapwater

Groundwabes

Surface weater

Osher

toeres

tcwres,fri e ysan (pevenie)

CHY 10,000

Waier weithdrawal iviensiby tocsresfrni e yesan [rewenie ) HEE
Total amount of water discharged tions 56T 40L1E
T okal wa ber consusmpbon s 504 526l
Amang them: total cinculating water tions 113,800.00
Circulabng water utilzation rate % 2430
srmcesnt of exvdronmental inwestment CrY 10,000 454134
L fr roducts with inherent
evenue from products with inheren CAF 10,000 113 500 7%
green atinbetes
Amaeg theem: Revenise from Products
wiith warioss green certifications,
includiing but nat limited i “China
Gi o 3 CY 10,000 33276
i Low Carbon Product Cortiication,” i
“Goeon Beldeng Maberial Froduct
Certificabon,”esc
Bevenue from products that can
P f R 10,000 E55,5UR3T
contribese to the greening of sockety
= Wlater esurcs Consumption dat indudes all waiss usage from the Cowmeany's doMeshc and wersess Dperatonms
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Numiber of national green factnies owned

Numiber of provinciad green factories owned

Numiber of national green facionies constructed

Numiber of prowinciad green factories constrcted

Unit

unit -
unit <
unit o :]
unit g

Social data

Total numbesr of employees

Male employees

Male employees in STEM work

Total number of employees

by et
aemcar Female employecs

Female employees. in STEM work

Total number of employees
by-ethnec group

Han employees

Senior Management employees

Female empioyees

person

[posoan

porsnan

Numiber of green factories of other levels construcied unit 1
Numiberof national green mines constructed unit 45
.Hur-.:m-'r..fpr:. r-.cu g':-en.;n.m;o-:n-u:;:l unit 148
Humiber of green mines of other bewels commructed unit 1
Numiber of buildings constnoched,managed owned by the Company unit 440
Hurmiber of green buildings constructed /ma na ged \owned by the Company unit 12
Areaafall manufaciunng and operating units m 3 44T 8138
Arca i.:,rm-\:h':n:-:l-.'cr;:.ﬂ_. -'|:k.:|s;cnrr-|:-:'r.s havie benn condocted m L.:Iz-tuf-u[l-
Numiber of sites for all production operations {Le, factories, mines, project sites, et Limik 143
. Arca I;:r;;cgnn::mmq.ﬂ:hasmwnr;s rum- ;:-et-r card;:.n;‘d unit &
Numiber of 15014001 certifications unit 4L
Numiber of 15050001 certifications - . ] unit - r
Mumbsrof stock of enterprses with dimate nsk
responsn adaptation plans fe.g. extreme weather contingency unit 18
plans] in place
Climatechange  Annual Bnancisl impact of risks O 10,000 114.08
riskis
opportunities Annual expend itures anising from risk response measwes CHY 10,000 36143
Annual costs of capturing dimate change opportunities CHY 10,000 542 16
sl mruekom dmstechargeopporunties OWILmO 1mastas
-

Femiale employees | noperational positions person 4
Hal”mpmn__ AL S i e =
o L'a.l;:- ;:.rn:n:c;_'.-mm operational positons person - 58
Mincrity employees . person 5
L:ih";:_w of employees L |m|:~mpq-nn-.. peron 1538
Female empioyoes person 2E8
Femiale ermployess | noperational positions person 0
Male employees person LT
Male employees in operational posibone person 572
Mincrity employees person 57
Genenal employees person 13451
Tatal number of emplayees Long-ierm employees person L3387
by oo s oyt Ehart-berm employees person 1LE14
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ey performance indicators

Total number of employees

by age

Totzd number of employees

ﬂ:r regian

Employes burnaneer
gonder

Employes moer
ape

Empliopoe tomanenr
region

Empioyes bemoser
joiby beved

Voluntasy tumover
job evel

Woluntary fumover
pender

Voluntasy tumaver
age

e by

rate by

rate by

rate by

rte by

[ by

rate by

Under 30 years ald

20%o S0 years okd

Orver 50 years old

Mainland China

Begion of Hong Bong, Macao and Tawan

Crwerseas

Male

Fermale

Under 30years old
3080 S0 years okd
Crwer 50years old

Mainland China

Region of Hong Kong, Macao and Tawan

Cnerseas

Senior employees
Middle-imvel employees
General employees
Sonior employees
Middie-lovel employees
General employess
Male

Female

Under 30years old
3080 20 years okd

Ower 50 years old

Unit

#

458

412

412

Key performance indicators

Mainbund China

MY M G Y Fegion of Hong Kong, Macao and Taiwan
region

Overseas
Numbsar of newly hined smployoes

Mal
Number of newty hined gt

employees by gendes
oy ¥ B fomale

Wnacdesr 300 e e b

Mumber of newly e
- % 30 t0 50 years old
employees by age
Over 50 years old
Senioe employess
Number of newly hired e

Middle- level em -
employees By jo lever e e DM. .

General employees

Wumber of newty hined
esmplossees by ethnic groun

Minony

Humibser of internal transfers or intemal applications

Unit

132

.,

107

fite of internal transiers or imternal appdications % B0.35
fnceived complants on vioksions of employees’ legamate rights and interests case [}
Feceived complaings on dscrimination against applcants and employees case o
Humibser of wisits bo support special employes and 2sskl employvess in difficulsy P - BT 11
Nun'.born:-'n:'rr.pl.n;.m;ro ware hoiped to send their childnen in difficuity to schoal or who s s 15
wore ewarded for sending their children to school
Numbser of wisi ts o helpenzically ill employess PETECR- DM 1]
Total d » condolences to spedal o and e 3
otzal expenditure on condolences to specal employees assistance to employess in o o0 e
difficulty
Totsd expendibues on helping children of employees n c‘:n:ulrg.- bo attend school or CHY 10.000 a4z
rewasding employees’ children for attending school i -
Total expendibure on helping cribcally | ermployees CHY 10.000 2530
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ey performance indicators

Nurmiber of employes actisties wene onganized and particinated in

Humber of participation in various events coganized by relevant industry awsociations |at

prowincial feve or above)
Humibesr of emphoyees partcipated in vanous actwities
Totl number of ermployees.pa rtid pated in satifacion suneey

Fercentage of botal rumber of employsees

. Hale
Fercentage of sabfication by
gc\'-dr:r Femnate
Under 30 years cld
Fercentage of sabfication by age 30t S0 years old
Dwer S0 years ofd
: Han
Fencentage of sabfication by
ethnic group

Whncwity

Senioremployees

Fencentage of sabfication by pob

Wb kvnl emgloyees
{.0.] )

General employees
Numiber of employees for whom the Group contributes an enterprse anmuity

Humiber of employees for whom the Group pays supplementany medicad insurance and
other types.of rsurance other than fve Inseanoes

Humiber of employees joring the labor union
Fercentage of employees joining the labor union
Humiber of employees signing collective agreements
Fencentage of employees signing collective agreements
Numiber of employee represeTtves

Fercentage of employes repeesentatiees

Work rolated fatalities

Dty rate per thousand

Humiber of zero-fatality projects

Unit

D

porson-Imes

person

a

persan

person

person

%

person

person

person

10847

13341

T8

6,540
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Key performance indicators Unit
Lost Teme Injury Frequency Rate [LTIFR] for millions of hoers of emiployees o
Humber of working days lost due to work-reflated injaries day o
Lot Time Injury Froquency Rate (LTIF] for millions of howrs of contraciors employees o
Person-times.of employess participated in conspational bealth and safety training person-times £07,143
Humber of salety, smvironmentad and health inspections conducied times 450
Humber of hidden dangess ivestigaticn unk B2,m2
Among them: number of hidden dangers for which rectification has been completed unit B1520
Rectfication rate of hidden canger investigation % 9996
Humber of emergency drills, fire drlls 2nd other esercees conducted person-times 50,881
mount of safety and health related expenditure CHY 10,000 5652033
Wumbser of factonies conified bo 15045001 oocupational heatth and safety management it "
SYEEM whes
Percentage of employees Male = Sa34
participated in all types of training
by age Female % 8133
Under 30 yearsold % 935
Forcentage of employees
participated in all types of training ~ 30to 50 years old % 5554
by age
Oespr 50 years old L BSE3
Percentage of employees Han % 9428
participated in all types of training
by ethnic group Minarizy % H154
Senics employees % 9830
Porcentage of employees
participated in all types of training.  Middle-level employees % 98 96
by job bevel
General employees % 5248
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Key performance indicators
SaTRnd
Porcentage of employess partc pated
in safety and emironmentad training Middle-level
by i
Ganeral
Serind
Percentage of employess partcipatod
in shifls-based business training by Midle ol
lewel
General
Serand
Percentage of employess participated
in management training (indhuding Middle level
complance training) by level :
Ceneral

TioRal howrs of traéning by person-time
Tatal hours of safety and environmentad iraining
'.DI..:II 'nu':. of sh.s r.-au::l I:r..m.'m-z. training -
Toaiboliop oty
Male
Averape hours of training by gender

Female

Under 30 yearsald

Average howrsof training by age 30 bo S0 years old

Over 50 years old

Averape hours of training by ethnic b
graup Minonty
wﬂ__ LR,
Average howrs of training by level Midele: level

General

Trakning hours per capita (all types of training)

Total training cost

Mumber of cases invalving sespected child labar and forced kabar

Unit

howr

howsr

howsr

hiowar

howr

howr

L

1,362 B21ED

55045364

651 5TRE2

: .E'.EHB#
145
10aE3

10055

120

or

10453

5165

15432

158

10223

14564 E7%

14018
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Key performance indicators

Tomal

Mainland China
Mumber of supplierswha have established ;

long: teem coognesra Boan wath the Com
8 ey Regionof Hong Kong, Macao and Taiwan

reprsaas

The costs of produscts or sendce procured from suppliers with whom the Company has
establisheao BoTiE 1B T COOpETatian

Tozal
Humber of supplers that hawe been Mainland China
screened and controlled for emdnonmental
and social risks by the Company Regionaf Hong Kang, Macag and Taiwan
rvprmaas

The oosts of suppliers soreened and conbrolied Sor emvironmental and social risks by the
Coampany

[{=+1]
Among the suppliers that have been

screened for svironmental and social isks
and controlled for long-term cooperation
by e Cormpainy, thae nasmber of suppliers

Mumber of suppliers with whom comectres
measuresfim provement plans have been

asessed to have significant negative s
e Mumber of suppliers excluded
Number of supplers particpating in Total

supplior training and capacisy

enhancement among suppliers that have Husmber of suppliers screened and
established long-term cocperationwith the  contrelled for environmental and socal
Coempany risks by the Company

Number of ESG training sessions for suppliers or ESG training exchange sessions with
supgpliers
Mumbser of suppliers certifind by syshems soch 25 guality, cocupational health and saiety,
i nonmaent or

Tozal

Wumber of all ssppliers not in long-tem
CO-Operation

Number of suppliers soreened and
controlled for environmental and social
risks by the Dompany

Fercentage of products subect to recall for safetyand health reasons

Litigabion cases invobving the salety and haalth of prodects and senvices

Totaling complants about products and sevvices

unit

unit

CHY 10,000

unit

unit

CHY 10,000

unit

unit

unit

unit

321515793

Xk

1261
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Key performance indicators Lhnit Key performance indicators

Murmber of complaints peoperly responded to and dealt with cxe a Number of cazes in whichemployees viobted the Group's code of conduct | Customes " o
proacy datay h
Numbes of caes of suspected infringement of inseliectual propesty rights by products and : 0 Ee LR R e TPPF SN TR
Number of cases in which employess wiolated the Group's codeof conduct (Conflict of i 8
e L S e e SR EE N EEA SR 2 it}
Hurmber of com plaints due bo dsdosere of castomes information cane a N — e
Humber of cases in which employees wolated the Group's code of conduct |Maney 8
" : case
Totzd number of chents it 3563 lsrderning or insider trading)
Humiber of dienis partiopating in sirdhcon sineys Ty 2831 Amount of tes paid CHY 10,000
Hurminer of chents whase suney results wore satisfactory - 1,136 Amournt of public charity iwestment 24(incleding material donations) CHY 10,000
Fercantage of chents whase sunvey results were satisfactary - A Donaticns to tarpeted suppart areas (Rua | revitalization category) CHY 10,000
Fercentage of custoemes satisfaction % 3876 Otior CNY 10,000

i : ; N . o = s
Numberof annual patent applications [+ 428 Number of s t projocts unit 1
7: ; Wumber of special schofarchip programs established unit 1
"Nu '?.JI:I"LJI_MMD”FD_‘:' p— 2 Ja ﬂ:!_ Wumber of insbtutions invalved in scholarships unit [
i o g et i - = rameas R, ==
Total schinlarships CHY 10,000 1%
Cumulative nmber of wvalid pasemts e 1% :
Humber of stadents recesving scholarships pErEon =]
Murniber of invention patents e 1065
2 o 3 S B » Num:m':fnnl:'bptm'shp:r.nmngaamﬁ unit )
Curmulative number of successful software copyright registrations e 842
Szl |abiby of intermnships for cunrent stedents unit 25
RED rwestrment ICHY imilkcin
e R e A Lo s A B R et i il e Numbser of established volunteer ceganizations or groups unit 2
Femcentage of RAD investment in oporatin resenue %
Humber of volunteers among employees PErEOn 1,737
Humber of RED staf person 2 EET
BEEN R R B A A T AEEU e i e i L e T R L Wumbser of hows of volunteer actrtios hour BA14
Number of standards prepared or nevised under the auspioes of and with the parbcipation of Lt 13
mpunt of conporate sipport forvolunteer activities ChY 10,000 237
Numiber of anti-cormaption traiming sessions held and organined mes 331
Wumbser of activities invalking or supporting the protection of the nghts and intereszsaf v i
Numiber of dineciors attending anti -commercial briberyand ant-cormuption tainmgs person-times 437 women, childeen or porsors with deablibes gz -
1 " Sz -
Humber of employess attending ant-commerciad bribery 2nd ant-coemupbon raining SR 206
{eciading i rectors)
Coverage of direcions in anti-cormption training, % 100
Coverrage of empioyees in anb-Comuption taining % 100
Numiber of cases in which employees violated the Group's code of conduct |Cormuption o o "
bribery)
Humiber of cases in which employees violated the Group's code of conduct (DEcrmination or b

haras=ment)
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Indicator indexes

Table of Content Sustainability Guidelines No. 14 for Reference indicator Table of Content Sustainability Reporting  Guidelines No. 14 for
Reporting Standards Self-Regulation of stemn for the ESG Standards Self-Regulation of Listed

[GRI Stamdards) Listed Companies - pecial Report of Listed [GAI Standards) Special Report of Listed
Sustainability Report Companies Controlled Sustaimability Report Companies Controlled
{Trial) by Central Enterprises {Trial) by Central Enterprises

Enhancing Service w3 38 A ] 13,52
Quality e L PP Lr PR 234
£ GRIIE-L, 3082414
Sustainabic Supply 43404 4305 4345 E5455311 5321323
Chain - ’
£142
LE GLI3ES18 G122 G32D
The 14th Five-fear Green and |low 100312 19 B85
e b ki 30,3128 E313 E453,5041

Chapter in Our

Tl v af 110212 3-14,2-1%,

E3 13 E3131.337
ES L1 B3]

Strengthening
Gowesnance
Foundations

Addreszing Climate
Change:

Complanceand
Insegyit
Operatons

S411,5421-422 531
5447444

41354139 4-1-40

E Intesesis
e 403.8, 40310, 404.3,
1,401

ESG kiy pesrfoemance

Green and Choan
Production

Incic GRIl-3

——e Cirrular Economy
Indegration

El43 ES2

Feedbaick form




Feedback form

Dear readers,

Thank you very much for reading this report. Your opirsons and suggestions are an important basis for us to continuowsly promote
the ESG governance, practice, and reporting. We look Soreard to your replyt

Selective questions (please tick . at the q:pmprﬂ-w-

1 Please ewaluate the degree of impact of Sinoma International on the economy, society, and environment reflected in thes
repaort:

OVerygood QGood OGeneral OPoor

2_Pleaze eesluate the extent to which this repart respondss to and discloses issues of concern to stakeholders:

OVerygood CGood QO General )Poor

1.Please evaluate the clarity, aocuracy, and completensess of the information, indicators, and data disdosed in this repart:

OVerygood QGood QGeneral OPoor

4.Please eealuate the readability of this report:

OVerygood QGood QGeneral OPoor

5.Please give a comprehensive evaluation of this report:

OVerygood QGood O General OPoor

Open (uestions

LWhat aspect of this report are you most satisfied with?

1 What Rurther information would you ke to learn?

1.0 you have any suggestions for our future reports?

Ifit is convenient, please

Full name: Ocoupation:
Organimtion: Address
Telephane: Email:

Cur contact informatiosn

Company Address No 16 Wangjing North Road, Chaoang
District, Bejng

Postal code: 100102
Contact number: {1 10-64 325500

Fax BL0-GA39500




